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ARTICLE I - RECOGNITION 

The Reynoldsburg City School District Board of Education, hereinafter referred to as the "Board," 
recognizes the Reynoldsburg Education Association /OEA/NEA, hereinafter referred to as the 
"Association," as the sole and exclusive bargaining representative for all teachers of the District. 
For the purposes of th is Agreement, the term "teacher" shal I mean al I certificated teachers of the 
District including all full-time classroom teachers, regular part-time classroom teachers, tutors, 
long-term substitutes (teachers who work sixty (60) or more consecutive days in the same 
position) and nurses and shall expressly exclude administrative and supervisory personnel, 
psychologists, casual substitute teachers, auxiliary service personnel, and casual teachers paid on 
an hourly basis. For the purpose of this Article, administrative and supervisory personnel shall be 
as defined in Ohio Revised Code §§4117.01 (F) and 4117.0 I (K). The term of this recognition shall 
be as provided by Ohio Revised Code Chapter 4117. Throughout this Agreement, the term 
"teacher" shall be defined as a member of the recognized bargaining unit described herein. 

ARTICLE 11 - NEGOTIATIONS PROCEDURE 

A. Procedure 

B. 

C. 

Either the Association or the Board may initiate negotiations by a Notice to Negotiate 
forwarded to the other party no earlier than ninety (90) days and no later than sixty (60) 
days prior to the expiration of the Agreement. Within ten (10) calendar days of transmittal 
of said notice or at a mutually agreed upon time, the parties shall hold their first negotiation 
session. The first negotiation session shall be for the purpose of exchanging proposals and 
determining any ground rules deemed necessary. All proposals must be presented at the 
first negotiation session. No new proposals will be permitted after the first negotiation 
session unless mutually agreed. At any negotiation session either party may be represented 
by no more than six (6) representatives, including consultants. Neither party shall have 
control over the selection of the bargaining representatives of the other party. 

Scope of Bargaining 

The Board and the Association agree that the subjects of bargaining include wages, hours, 
and terms, and other conditions of employment, and the continuation, modification or 
deletion of an existing provision of the Negotiated Agreement between the parties. 

Dispute Settlement Procedure 

1. If, after forty-five (45) calendar days prior to the expiration of the Agreement, 
agreement has not been reached on all items under negotiations, either party may 
call for the services of the Federal Mediation and Conciliation Service (FMCS) to 
assist in negotiations. If a party calls for FMCS involvement, the other party shall 
join in a joint request. 
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D. 

2. This dispute resolution procedure is mutually agreed to by the parties under Ohio 
Revised Code §4117. I 4(C)(I) and is intended to supersede the procedures 
contained in Ohio Revised Code §4117.14. 

3. The mediation period shall be thirty (30) calendar days from the day the initial 
mediation session is held. The mediation period may be extended beyond the thirty 
(30) days by mutual agreement of the parties. 

4. Both parties agree that this procedure is the final step in this dispute resolution 
procedure. 

Agreement 

When final agreement is reached through negotiations, the outcome shall be reduced to 
writing, and within a reasonable time, shall be submitted to the Association for 
ratification. Following ratification by the Association, the Agreement shall, within a 
reasonable time, be submitted to the Board for adoption. Upon official adoption by the 
Board, the Agreement shall be signed by both parties. 

E. Provisions of the expiring Agreement which are not contained on the negotiation's 
agenda shall become a part of the successor Agreement and shall contain an effective 
date the same as that of the successor Agreement. 

F. Waiver of Negotiations 

A. 

Neither the Association nor the Board waive any rights to bargain or refuse to bargain 
during the term of any Agreement with respect to wages, hours, terms and other 
conditions of employment except as may be expressly limited by Chapter 4117 of the 
Revised Code. 

ARTICLE III - GRIEVANCE PROCEDURE 

Purpose 

I. The purpose of this procedure is to secure, at the lowest possible level, equitable 
solutions to grievances which may from time to time arise. Both parties agree that 
these proceedings will be kept as informal and confidential as may be appropriate 
at each given level of the procedure. 

2. Nothing contained herein will be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate member 
of the Administration and having the grievance adjusted without intervention of the 
Association, provided the adjustment is not inconsistent with the terms of this 
Agreement as hereinafter provided. 
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B. Definitions 

C. 

1. "Grievance" is a complaint involving the alleged violation, misinterpretation or 
misapplication of the terms of the written Agreement entered into between the 
Board and the Association. 

2. "Grievant" shall mean a person or group of persons, or the Association, as specified 
in O.R.C. §41 I 7.08(C) alleging that some violation, misinterpretation or 
misapplication has actually occurred. 

3. "Days" shall mean Mondays through Fridays, exclusive of weekends and holidays, 
unless identified specifically otherwise. 

Rights of Grievant and Association 

1. A grievant may appear on his/her own behalf or may be represented at any formal 
steps of the grievance procedure by the Association, by counsel, or by any other 
person of his/her choice, except that he/she may not be represented by any agent of 
any organization other than the Association. 

2. The Association shall receive notice of each meeting held to resolve the grievance 
and shall be given a copy of the recommended disposition of such grievance at each 
step. Such written notice and disposition shall be made at the same time and in the 
same manner as such notice or disposition is required to be sent to the grievant. 

3. The fact that a teacher files a grievance shall not be recorded in his/her personnel 
file or in any file used in the transfer, assignment or promotion process; nor shall 
such fact be used in any recommendation for re-employment or other employment; 
nor shall the grievant, the Association or its officers be placed in jeopardy or be the 
subject for reprisal or discrimination for having followed this grievance procedure. 

D. Steps of the Grievance Procedure 

1. Step I - lnformal 

If a teacher believes there is a basis for a grievance, he/she must first discuss the 
matter with the lowest ranking administrator who has the authority to resolve 
the issue in an effort to resolve the problem informally. 

2. Step 11 - Formal 
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If the grievance is not resolved within five (5) days of such informal meeting, the 
grievant may present a formal claim by submitting a completed grievance report 
form to either Step II or Step III, in triplicate, which form is set forth in Appendix 
A, within thirty (30) days from the date of occurrence of the act or omission which 
gave rise to the grievance or the date on which the grievant should reasonably have 
known about the event giving rise to the grievance. Copies of this completed form 
shall be submitted by the grievant to the Association representative, the 
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3. 

4. 
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Superintendent, and the lowest ranking administrator who has the authority to 
resolve the issue. Within five (5) days of receipt of the grievance report form, the 
administrator shall meet with the grievant and/or the Association representative in 
an effort to resolve the grievance. The administrator shall indicate his/her 
disposition of the grievance within five (5) days after such meeting by completing 
the appropriate portion of grievance report form and returning it to the grievant. 
The Association and the Superintendent shall both be notified in writing as to such 
disposition of the grievance by the administrator. 

Step III - Formal 

If the grievant is not satisfied with the disposition of the grievance in Step II, or 
if no disposition has been made within the above time limits, the grievant and/or 
the Association shall complete the grievance report form, Step Ill, and submit the 
grievance to the Superintendent within ten (10) days of receipt of disposition, with 
copies of same given to the administrator and the Association representative. 
Within five (5) days of receipt of the form, the Superintendent or his/her 
designated representative shall meet with the grievant and/or the Association 
representative. Within five (5) days of this meeting, the Superintendent shall 
indicate in writing the disposition of the grievance by completing the appropriate 
portion of the grievance report form and forwarding it to the grievant. The 
Association and the administrator shall be notified in writing of said disposition 
by the Superintendent. 

Step IV- Formal 

a. If the grievant is not satisfied with the disposition made by the 
Superintendent, or if no disposition has been made within the above-stated 
time limits, the grievant and/or the Association shall complete the grievance 
report form, Step IV, within ten (I 0) days and submit the grievance to the 
Board by filing a copy with the Treasurer of the Board. Notification of such 
appeal shall be given to the Superintendent, the administrator and the 
Association by the grievant. 

b. The Board, at its next regularly scheduled meeting, or within two (2) weeks 
of the filing of the appeal, whichever is later, shall meet with the aggrieved 
teacher and/or the Association representative and the Superintendent or 
his/her designee to review such grievance in executive session, or give such 
other consideration as it shall deem appropriate. 

c. The disposition by the Board shall be made by completing the grievance 
report form, Step IV, within seven (7) days of the meeting. A written 
notification of such disposition shall be furnished to the grievant, the 
Association, the principal and the Superintendent by the Board. 
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5. Step V-Formal 

a. If either the Association or the grievant is not satisfied with the disposition 
of the grievance by the Board or if no disposition has been received within 
the period provided above in Step IV, the Association may refer said 
grievance to arbitration by completion of the grievance report form, Step V, 
and filing same with the Treasurer of the Board within fifteen (15) days 
from the receipt of the disposition of the Board. The arbitrator shall be 
selected from a list provided by the American Arbitration Association 
(AAA) in accordance with the alternate strike method. Either party has the 
right to request a second list. The arbitrator shall strictly limit the decision 
to the application and interpretation of the subject matter and applicable 
contract provisions cited in the grievance. 

b. The decisions and awards made by the arbitrator shall be submitted to the 
Board, the Association, the grievant, the Superintendent and the 
administrator and shall be final and binding on all parties. 

c. The cost of the arbitrator shall be borne by the party deemed to be the losing 
party by the arbitrator. 

E. Miscellaneous 

I. The failure of a grievant to file a grievance or to appeal any decision to the next 
step within the time set forth shall constitute a waiver of the right to file or of the 
right to further appeal , and a final disposition of the grievance may be made on the 
basis of the last decision given. 

2. The failure of any agent of the Board to forward a grievance to the next step or to 
render a timely decision shall constitute a waiver of the right to retain any authority 
over the forwarding of the grievance to the next step or to arbitration. 

3 . Any grievance not raised within the time limits under Steps 1-V shall be waived 
and deemed no longer to exist. 

4. The parties may mutually agree to waive any of the time limitations established in 
this procedure; provided that any such waiver must be in writing. 

ARTICLE IV-LEAVE PROVlSIO 

A. Sick Leave 

I. School teachers will be granted sick leave at the rate of one and one-fourth (I 1/4) 
days per month in accordance with Ohio law. 

2 . Sick leave may be accumulated up to a maximum of two hundred sixty (260) days. 

5 
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3. Teachers who are in their first year of teaching in the Reynoldsburg City School 
District may be advanced six (6) sick leave days if requested, provided that all 
accumulated sick leave has been exhausted. 

4. In all cases where an advancement of sick leave days has been granted, a deduction 
for all unearned sick leave days used shall be made from the final pay of the 
individual for that contract year if the individual resigns before accruing sufficient 
sick leave days to repay for all advanced sick leave days. If the individual stays 
employed by the district, the advanced days will be paid back no later than the end 
of the calendar year. Advanced days will be paid back by deducting days as the 
teacher earns them. The teacher shall be responsible for paying any unpaid balance 
to the district at the end of the calendar year. 

5. Sick leave may be used for: 
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a. Personal Illness 

(I) Illness, injury, exposure to a contagious disease which could be 
communicated to others, incapacitation due to physical and mental 
condition, and pregnancy disability. 

(2) For the purpose of this provision, disability is the period during 
which the teacher is not physically and/or mentally capable of 
performing all the duties and functions of his/her position. The 
beginning date of disability and the termination of disability shall be 
established by written statement of the teacher's doctor. Verification 
of continuing disability may be required by the Superintendent, at 
Board expense, upon written notice to the teacher. 

b. Illness or Injury in Teacher's Immediate Family -- Immediate family is 
defined for this purpose as including parents, sister, brother, husband, wife, 
son, daughter and such other persons who, by reason of special 
circumstances, stand in the place of the above-enumerated individuals. A 
maximum of six (6) days may be used for illness or injury to parents-in-law, 
grandchildren, or persons who by reason of special circumstances stands in 
the place of the above-enumerated individuals in the teacher's immediate 
family. 

c. Death in the Teacher's Immediate Family 

(I) A teacher shall be allowed six (6) days of absence utilizing sick 
leave credit for death in the teacher's immediate family. Immediate 
family is defined for this purpose as parents, parent-in-law, sister, 
sister-in-law, daughter, daughter-in-law, grandparents, 
grandchildren, son, son-in-law, husband, brother, brother-in-law, 
wife, and such other persons who, by reason of special 
circumstances, stand in the place of the above-enumerated 
individuals. 
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B. 

6. 

7. 

(2) Additional days may be granted by the Superintendent in cases 
where extensive travel or special circumstances warrant additional 
days. 

Deduction of sick leave due to use will be in half-day increments. Deduction of sick 
leave shall not be made for those days when schools are closed and teachers are 
excused from performance of their duties by the Superintendent or designated 
representative. 

Report of Absence 

All staff must contact their Principal or designee at least one (l) hour prior to their 
start time whenever possible, and also submit an absence on a District-utilized 
online program. In all absences, a report of absence must be submitted on a 
District-utilized online program, in accordance with sick leave policy. Access to a 
District-utilized online program may not be restricted or denied to any teacher 
unless first contacted by the Principal or designee. 

8. Repo1ting of Sick Leave Accumulation 

Unused accumulation of sick leave days shall be reported to each teacher by the 
Treasurer of the Board on the stub of each paycheck. 

9. If a bargaining unit member's sick leave usage reveals a pattern that indicates abuse 
or is statistically excessive, the administration may require the member to attend a 
meeting to discuss the member's sick leave usage. The bargaining unit member 
may request union representation. Following such meeting, the bargaining unit 
member may be required to provide documentation from a medical provider for 
any future sick leave usage verifying the fact that the member or immediate family 
member was debilitated by illness or injury that prevented them from reporting to 
work. 

Long Term, Unpaid Professional Leave 

I. Upon the written request of a full-time teacher, the Board may grant an unpaid leave 
of absence for a period of not more than two (2) school years for educational, 
professional, or other purposes that would benefit the teacher and the District. Upon 
the return to service of the teacher at the expiration of a leave of absence, the teacher 
shall resume the contract status which the teacher held prior to such leave. 

2. For the purposes of this procedure, the following conditions are necessary: 

a. The applicant must submit a request for leave of absence, with the reason, 
to the Superintendent sixty (60) days prior to the beginning date of the leave 
of absence or as early as possible. 

b. After the Superintendent's review and approval of the request, the request 
will be forwarded to the Board for their consideration. 

7 

19026831v2 



c. The teacher shall not be paid during such leave of absence. 

d. The teacher must notify the Superintendent by certified mail at least sixty 
(60) days prior to the conclusion of the leave if the teacher plans to return 
to work. If the teacher fails to notify the Board sixty (60) days prior to the 
conclusion of the leave, the Superintendent will notify the teacher by 
certified mail of the teacher's notification requirements. Failure of the 
teacher to respond within fourteen (14) calendar days after receipt of the 
Superintendent's notification will be construed as a constructive resignation 
from the District. 

e. The teacher would not receive Board-paid fringe benefits, including the 
Board-paid STRS retirement contribution, as a result of the leave of 
absence. The teacher could continue any fringe benefits through the Board, 
provided he/she pays al I costs of the benefit program. 

C. Personal Leave 

I. Teachers shall be granted up to three (3) personal leave days per school year which 
shall not be charged to sick leave. The Superintendent may grant additional 
personal leave for justifiable purposes. Teachers who desire to use additional 
personal leave for other justifiable purposes must request such leave at least fifteen 
(15) days prior to the use, when possible. 

2. Requests for personal leave shall be submitted through a District-utilized online 
program five (5) or more days prior to the intended absence. All staff must contact 
their Principal or designee in addition to submitting an absence on a District
utilized online program. If unusual circumstances make it impossible to submit the 
request five (5) or more days in advance, the request must be made orally, in person, 
or by telephone. Personal leave requests will be granted on a first come, first served 
basis as they are received in a District-utilized online program. 

3. Teachers who do not use all of their personal leave days in a given year shall have 
any unused personal leave days transferred into sick leave days. 

For those teachers who: 

• Use no personal leave in a given year; AND, 

• Have reached the maximum amount of sick leave accumulation, 

they shall be paid for two (2) personal leave days at $150/day, for a total of $300. 

4. A ten percent (I 0%) cap for personal leave usage will be established per day for 
each building/academy. A list of building/academy cap limits will be provided on 
the first school day each year. The number of allotted personal days will be rounded 
to the whole number and will be adjusted to reflect changes in the number of staff 
members after the school year has begun. 
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Personal leave will be granted on a day when the cap has been met if the 
building/academy administrator reasonably determines that an emergency has 
arisen. Additionally, personal leave will be granted on a day when the cap has 
been met if the building/academy administrator reasonably determines that an 
extenuating circumstance exists and the request is made at least thirty (30) days 
in advance (including but not limited to: a wedding or the day before the 
wedding of the unit member or the member's child, or the need to attend a 
school-related activity of an immediate family member occurring on a school 
day; all of which cannot be conducted at any other time except during the 
regular school day). 

5. Personal leave is for personal business/activities and cannot be used to work 
another job, including self-employment. 

6. Personal leave may not be used on the first or last weeks of school, on an inservice 
day, or on the day before or after a holiday or vacation day, unless an exception is 
granted in writing by the Superintendent. During May, only one (I) personal day 
may be used unless additional days are granted by the Superintendent. 

7. Teachers need not give a specific reason for the use of personal leave but must 
certify that the leave will not be used for a restricted purpose. 

8. The Superintendent shall grant up to three (3) additional, paid days of personal 
leave for verified religious holidays that are not included in the school calendar for 
teachers who have exhausted their personal leave. Teachers who intend to use any 
additional, paid personal leave for religious holidays shall notify the Superintendent 
in writing at least ten (I 0) days prior to the use of the leave. 

D. Maternity/Paternity. Child Care and Adoption Leave 

1. A teacher planning to request a leave of absence under one of the options in this 
section shall, whenever possible, notify the building principal and 
Superintendent/designee of leave ninety (90) days prior to the expected delivery 
date(adoption date. Such notification shall be in writing and accompanied with a 
statement from the doctor indicating the expected delivery date. The teacher should 
select one(!) of the options listed in section 3 below provided at the time of the 
notification or as soon thereafter as possible. 

2. Teachers will not receive Board-paid fringe benefits during the unpaid portion of 
the leave of absence, except as required by the FMLA; however, a teacher could 
continue any fringe benefits through the Board, provided he/she pays all costs of 
the benefit program. 

3. This policy is designated to provide teachers with some options to be chosen to 
cover absence due to pregnancy or adoption. These provisions apply to all regular 
teachers employed under contract by the Board. Options a, b and c offer various 
absence and leave options for teachers who wish to return to duty after delivery or 
adoption. The three (3) basic options are as follows: 
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E. 

F. 

a. A leave of absence without pay not to exceed that current school year, The 
teacher will designate the time period. 

b. Absence during the period of disability up to eight (8) weeks after the birth 
with the utilization of sick leave with pay, followed by a leave of absence 
without pay not to exceed that current school year. 

c. Absence only during the period of disability up to eight (8) weeks after the 
birth with the utilization of sick leave during such disability, then returning 
to work. 

4. Teachers have the right to return to the same position for which they are properly 
licensed upon the conclusion of the leave under options 3.a, b, or c above. The 
Superintendent/designee may assign teachers to the same or similar position for 
which they are properly licensed upon the conclusion of a leave that extends 
beyond the current school year. 

5. Paid paternity leave will be for a maximum of fifteen ( 15) consecutive work days 
beginning anytime within forty-five ( 45) work days after the birth or adoption of a 
child. The Superintendent may grant modifications to this if extenuating 
circumstances arise. 

Unpaid Disability Leave of Absence 

1. Upon a written request from a full-time teacher, the Board shall grant an unpaid 
disability leave of absence for a period of not more than two (2) consecutive school 
years. Upon subsequent written request, such leave may be renewed by the Board. 

For the purpose of this policy, disability is the period during which the teacher is 
not physically and/or mentally capable of performing the necessary duties and 
functions of his/her position. The beginning date of disability and the termination 
of disability shall be established by written statement of the teacher's doctor. 

2. Upon the return to service of the teacher at the expiration of the leave of absence, 
the teacher shall resume the contract status which the teacher held prior to such 
leave. 

3. The teacher would not earn pay or sick leave during the period of disability leave 
of absence. 

4. The teacher would receive all Board fringe benefits during the period of disability 
leave of absence. 

Military Leave 

I. In accordance with §3319.14 of the Ohio Revised Code, a military leave of absence 
shall be granted to any regular contract teacher who shall be inducted or called to 
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G. 

active duty, or who enlists or volunteers for military duty with any branch of the 
armed forces of the United States. 

2. Any teacher whose teaching service in the District has been interrupted by active 
duty in the armed forces shall be re-employed in accordance with the provisions of 
Ohio Revised Code §3319.14 . • 

3. Both parties agree to abide by Ohio Revised Code §5923.05. 

Assault Leave 

Assault is defined by law as: 

knowingly causing or attempting to cause physical harm to another (or to another's 
unborn); and/or 

recklessly causing serious physical harm to another (or to another's unborn). 

I. Any teacher who is unable to perform his/her contract duties because of injury or 
illness caused by a physical assault while he/she is in the course of employment 
shall remain on the payroll as a regular teacher and shall receive all benefits as if 
on sick leave in accordance with the terms and conditions provided herein. 

2. To be eligible for assault leave, the certificated teacher shall apply for Workers' 
Compensation. If Workers' Compensation benefits are paid, the Board shall pay to 
said teacher the difference between the benefits received from Workers' 
Compensation and the teacher's regular salary. 

3. For those days that compensation is made to the injured teacher by the Bureau of 
Workers' Compensation, there shall be no deduction from the accumulated sick 
leave of the teacher. 

4. If Workers' Compensation benefits are denied because such injury was not received 
in the course of and arising out of the injured teacher's employment, the assault 
leave provided hereunder shall be denied. If such Workers' Compensation benefits 
are denied because the injured teacher did not meet the qualifying period of injury, 
the assault leave provided herein shall be paid in accordance with these provisions. 

5. Assault leave as provided herein shall not exceed more than thirty (30) days, and it 
shall terminate at such time Workers' Compensation benefits are terminated, 
whichever occurs first. 

6. The teacher shall be required to provide a physician's statement describing the 
nature of the disability and its duration. 

7. Upon the exhaustion of paid assault leave of thirty (30) days, he/she shall be eligible 
for a disability leave of absence in accordance with the provisions of Article IV, 
Section E, of this Agreement. 
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H. 

I. 

Professional Leave 

The Association and the Board recognize that Professional leave is to be taken for reasons 
that substantially align with the District's vision and mission. Professional leave must 
also be operationally feasible, as determined by the Superintendent/designee. 

I. A teacher interested in using professional leave shall create the absence on a 
District-utilized online program. All staff must contact their Principal, in addition 
to submitting any absence on a District-utilized online program. 

2. Upon a teacher making a request for professional leave, the Principal shall within 
five (5) school days approve or deny the professi'onal leave request. 

3. If the Principal fails to respond to the request within five (5) school days, the request 
will be submitted by the teacher to the Superintendent/designee who shall approve 
or deny the professional leave request. 

4. If professional leave is denied, the teacher shall be provided with the reason(s) in 
writing within five (5) school days of the denial. 

5. Upon return from professional leave, the Principal shall meet within (5) school days 
with the teacher to discuss the professional development experience. In lieu of said 
meeting, the teacher may be required to provide a written summary or reflection of 
the professional development experience. 

Jury Duty/Mandatory Court Appearances Leave 

1. Due to the course of employment, any teacher who is not a party in interest against 
the Board served with a subpoena issued by any state or federal court and resulting 
in involuntary absence from school to appear on behalf of the Board will be paid 
his/her salary minus any remuneration received. The Board shall grant allowance 
for actual and necessary expenses incurred for appearing in court. Expenses shall 
include mileage, at the IRS rate, parking fees and one (I) meal per day 
commensurate with current Board Policy. 

2. Jury Duty 

Any teacher who has served on jury duty shall be paid his/her salary less the 
remuneration for serving as a juror for each working day served as a juror. 

3. A teacher shall not be required to use emergency leave for Items I. and 2. 

4. The provisions of Section I. shall not be applicable if such teacher or any agent, 
person, association , or other body on behalf of such teacher is the plaintiff in any 
cause of action against the Board or its members, teachers or agents is/are party or 
parties defendant to such suit except such leave shall be allowed for teachers who 
are subpoenaed to appear and who actually appear as a party or witness at a SERB 
hearing. 
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J. Sabbatical Leave 

K. 

A. 

I. A teacher who submits a written application for sabbatical leave to the 
Superintendent, not later than April I of any school year, will have said leave 
request submitted to the Board for its consideration within sixty (60) days after the 
Superintendent receives the request. Teachers will be notified within a reasonable 
time after Board consideration of the disposition of the request. 

2. In order to be eligible for a sabbatical leave, a teacher must have been employed in 
the Reynoldsburg District for at least five (5) years, unless said requirement is 
waived by the Board. 

3. Teachers requesting such leaves must accompany their applications with detailed 
plans for the proposed use of their sabbatical. 

4. As a precondition to being granted a sabbatical leave, a teacher must agree to teach 
in the Reynoldsburg City Schools for a period of one (I) year upon returning from 
leave unless this requirement is waived by the Board. 

5. All such sabbatical leave shall be granted in conformity to the provisions of O.R.C. 
§3319.131 and/or this Agreement. 

6. Within ninety (90) days after the expiration of his/her leave, the unit member will 
make a written report to the Superintendent detailing the use which was made of 
his/her leave. If the leave was granted for graduate study, the unit member will 
present to the Superintendent a transcript from the university or college attended. 

Family and Medical Leave Act 

The Board will comply with benefits for teachers provided under the Federal Family and 
Medical Leave Act. 

ARTICLE V- CO 

Issuance of Contracts/Resignations 

Any teacher employed under a limited contract is deemed re-employed unless the 
Board gives such teacher written notice of its intention to nonrenew him/her on or 
before June I of the year of expiration of the limited contract, except as prescribed in 
Article V(F)(l) of this Agreement. A teacher re-employed is to return their signed 
contract on or before July I. Any teacher who has a contract for the ensuing school 
year is permitted to resign provided written notification of intention to do so is 
received by the Board on or before June 15. 
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B. 

C. 

D. 

Regular Teach ing Contracts 

I. A written teaching contract and/or salary notice will be issued to any employed or 
re-employed teachers on or before Jurie 30. 

2. All regular teaching contracts will contain the type of contract, the school year the 
contract covers, and the teacher's name. 

3. All salary notices will contain the teacher's name, the annual salary to be paid, the 
years of experience for placement on the salary schedule, and the level of training. 

4. Teachers shall be notified of their school, grade, subject, and course assignments 
via email, no later than June 15. Such assignments may be subject to reassignment 
as determined by the Superintendent pursuant to Article VIII.C. 

Supplemental Contracts 

I. Supplemental contracts shall be for a term of one (1) year and shall expire 
automatically without any action required by the Board. Notwithstanding 
§3319.11 of the Ohio Revised Code, supplemental contracts shall not be 
automatically extended. 

2. The Board will issue a supplemental contract to all qualified teachers who have 
been offered and have accepted responsibilities that call for additional 
compensation pursuant to the Board-adopted supplemental salary schedule. The 
supplemental contract will include the name of the teacher, a brief description of 
the duties, and the amount of compensation. 

3. No teacher agreeing to perform supplemental duties as a condition of employment 
as a regular teacher shall resign from such supplemental duties until such teacher 
has served for one (I) years under such supplemental contract(s). 

4. Effective August I, 2021, Music and athletic supplementals that are currently paid 
pursuant to a Memorandum of Understanding shall be transitioned back on to the 
supplemental salary schedule in Appendix T and will be placed on the supplemental 
salary schedule such that they are paid equal to their current pay or higher. 

Sequence of Contracts 

I. The Board, when issuing limited and continuing regular teaching contracts, shall 
act in accordance with the following sequence: 

a. First year -- one (I) year I imited contract. 

b. Second year -- one (1) year limited contract. 

c. Third year -- one (I) year Jim ited contract. 
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E. 

d. Fourth year -- two (2) year limited contract. 

e. Sixth year and subsequent years (unless eligible for a continuing contract) -
- three (3) year limited contract. 

2 . A teacher eligible for a multi-year limited contract may be granted a probationary 
one (I) year limited contract provided such teacher is notified on or before May 10 
of the Superintendent's intention to recommend such one (I) year limited contract 
with written reasons directed at the professional improvement of the teacher as 
identified by the evaluation process. No teacher may be granted more than one ( 1) 
such probationary one (1) year limited contract. 

3. Upon expiration of the one (1) year probationary contract as specified above, if 
renewed, the teacher will return to the appropriate place in the sequence as 
identified in D( 1) above. 

4. A teacher, who becomes eligible for a continuing contract during the term of a 
limited contract, shall upon written request to the Superintendent be reviewed for 
continuing contract status. If the Board determines not to award a continuing 
contract or the teacher does not request early consideration, such teacher shall then 
be considered for a continuing contract prior to the expiration of the limited 
contracts pursuant to Section E( I) below. 

Continuing Contracts 

1. The Board will abide by the statutory prov1s1ons regarding the issuance of 
continuing contracts, except that the parties agree that any teacher who does not 
inform the Administration in writing on or before October 15 that he/she will be 
eligible for a continuing contract during the school year shall have his/her 
continuing contract consideration deferred until April of the following school year. 
Also, no teacher shall be deemed eligible for a continuing contract unless such 
teacher has on file with the Superintendent, on or before February 1, such teacher's 
professional, permanent or life certificate/license, required transcripts. 

2 . A continuing contract issued during the term of an unexpired limited contract will 
nullify and void the limited contract on the date the continuing contract becomes 
effective. Nothing herein shall be construed to require the granting of the continuing 
contract during the term of a limited contract. 

F. N onrenewa l of Limited Teaching Contracts 

I. 

19026831v2 

For limited contract teachers who have been employed by the Board for three (3) 
years or less. the fo ll owing nonrenewa l process sha ll appl y: 

a. On or before May IO of the year in which the limited contract expires, 
teachers shall be notified of the Superintendent's intention to recommend 
that the Board not re-employ the teacher for the next school year. 
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2. 
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b. This nonrenewal procedure for teachers who have been employed for three 
(3) or fewer years supersedes all provisions of O.R.C. §3319.11 and O.R.C. 
§3319.111, and such teachers shall have no right to challenge said 
nonrenewal pursuant to O.R.C. §3319.11 or 3319.111. 

For limited contract teachers who have been employed by the Board for more than 
three (3) years. the following nonrenewal process shall apply: 

a. On or before May 10 of the year in which the limited contract expires, 
teachers shall be notified of the Superintendent's intention to recommend 
that the Board not re-employ the teacher for the next school year. 

b. If evaluation procedures have not been complied with pursuant to Article 
VI of this Agreement, or the Board does not give the teacher written notice 
of nonrenewal on or before June I, the teacher is deemed re-employed 
pursuant to the provision of Ohio Revised Code §3319.11. 

c. Extended limited contracts in lieu of regular limited contracts may be 
granted by the Board in accordance with Ohio Revised Code §3319.11. 

d. Any teacher receiving written notice of the intention of the Board not to re
employ him/her for the next school year may, within ten (10) calendar days 
of the date on which he/she received the nonrenewal notice, file with the 
Treasurer of the Board a written demand for a written statement describing 
the circumstances that led to the Board's intention not to employ the teacher. 

e. The Treasurer of the Board, on behalf of the Board, shall within ten (I 0) 
calendar days of the date on which he/she received the written demand for 
a written statement, provide the teacher with a written statement describing 
the circumstances that led to the Board's intention not to reemploy the 
teacher. 

f. Within five (5) calendar days of the date the teacher receives the written 
statement described in paragraph (e) above, the teacher may file with the 
Treasurer of the Board a written demand for a hearing before the Board. 

g. Board Hearing 

( 1) The Treasurer of the Board, on behalf of the Board and within ten 
( I 0) calendar days of the date on which he/she receives a written 
demand for a hearing described in paragraph (f) above, shall provide 
to the teacher a written notice setting forth the date, time and place 
of the hearing. 

(2) The hearing shall be scheduled and concluded within forty (40) days 
of the date on which the Treasurer of the Board receives a written 
demand for a hearing pursuant to paragraph (f) above. 
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(3) The hearing shall be conducted by a majority of the members of the 
Board and held in executive session unless the Board and teacher 
mutually agree to hold the hearing in public. 

(4) The Superintendent, Assistant Superintendent, teacher and any 
person designated by either party to take a record of the hearing may 
be present at the hearing. 

(5) The Board may be represented by counsel and the teacher may be 
represented by counsel or designee at the hearing. 

(6) A record of the hearing may be taken by either party at the expense 
of the party taking the record. 

(7) Within ten ( 10) calendar days of the conclusion of the hearing, the 
Board shall issue to the teacher a written decision containing an 
order affirming or vacating the intention of the Board not to re
employ the teacher. If the Board decision is to vacate its intention 
not to re-employ the teacher, any record of the intention, notice of 
the intention, and hearing record shall be expunged. 

h. Any decision by the Board not to re-employ a limited contract teacher shall 
be based solely upon the teacher's evaluation and other information relevant 
to classroom performance. If no other information relevant to the teacher's 
performance is present, then the nonrenewal will be based solely on the 
teacher's evaluation. 

1. After a teacher has worked for eight (8) years in the District, nonrenewal 
shall only occur for just cause. 

J· A teacher may appeal an order affirming the Board's intention not to re
employ the teacher to the court of common pleas pursuant to O.R.C. 
§3319.11. The Board and Association agree that the provisions of Article 
V(F) Nonrenewal of Limited Teaching Contracts may only be challenged 
through actions in the courts. No member of the bargaining unit shall have 
the right to appeal an alleged violation, misapplication or misinterpretation 
of Article V(F) through the negotiated grievance procedure. The court shall 
have the jurisdiction at law and equity as provided by law and shall have 
the authority to base its decision on procedural due proces procedures 
contained O.R.C. §3319.11 as well as breach of contract claims Article V 
Section F, paragraphs (h) and (i) of this Agreement and shall have the power 
to order the full range of legal remedies a ailable to the court under Ohio 
law. 

k. Except as specifically modified by this provision, it is the intent of the 
parties that all rights prescribed in O.R.C. 3319.11 shall remain in full force 
and effect. 
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G. Reduction in Force/Layoff of Teachers 

1. Reduction in Force (RI F) 

When by reasons of declining student enrollment, program changes, revisions or 
reductions, program elimination, course offering changes and selections, 
budgetary constraints and/or for other reasons set forth in O.R.C. §3319.17, the 
Board determines that it will be necessary to reduce the number of teachers, it may 
make a reasonable reduction in each teaching field as prescribed by law. In making 
such reduction, normal attrition, all retirements and voluntary resignations will be 
the first group of certified personnel to effect a RIF program. If further reduction 
is required, then the Administration or Board will notify the teaching staff of its 
need to make a reasonable reduction of staff no less than thirty (30) days prior to 
such reduction. 

2. Layoffs 

Upon notification of the intent to lay off teachers as provided in section I. above, 
a Reduction in Force (RIF) list shall be prepared on which all teachers shall be 
listed by seniority and all areas of certified teaching field(s) , hire date, contract 
status, and group as defined in Article V, Section (G)(3). Such RIF list shall be 
posted on all staff bulletin boards and in the Administration office of each 
building and given to each building representative of the Association. Any 
challenge to the accuracy of such list shall be the responsibility of the individual 
teacher. Such challenges shall be filed in writing with the Superintendent within 
ten (10) workdays of such posting. A seniority list shall be prepared and distributed 
to each building for posting on or before October 15 of each year. 

3. Criteria 

Criteria for placement on the RIF list shall be as follows: 

a. Seniority, areas of certification, licensure, endorsement, contract status, and 
formal evaluation will be the criteria used in the placement of teachers on 
the RIF list for any reduction in force. 

b. Teachers who have more than one (I) val id teacher 
certificate/licensure/endorsement issued by the Ohio Department of 
Education shall be placed on the RIF list in order of seniority in each area 
of certification. 

c. A "teaching field" shall be defined as that grade level and/or subject area(s) 
that is authorized to be taught (or professional services rendered) within the 
certification issued by the Ohio Department of Education and held by the 
individual teacher. 
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d. "Seniority" shall be defined as continuous employment in the District and 
shall begin with the first date of work. Seniority shall have continued to 
accrue during all paid leaves of absence. Seniority shall not be broken by 
approved leaves or by a disability leave of absence. If an employee leaves 
the bargaining unit to become an administrator in the District and 
subsequently returns to the bargaining unit, their seniority shall be 
reinstated to the seniority they had on the date they left the bargaining unit, 
but they shall not accrue seniority for time worked outside of the bargaining 
unit. 

e. Any teacher whose contract is to be suspended pursuant to this Article shall 
be notified in writing no less than twenty (20) days prior to the date of the 
intended suspension. 

f. Ties in seniority shall be broken by: 

(a) Date of Board meeting hired. 
(b) Date teacher signed initial employment contract. 
(c) By lot. 

g. Any teacher who is to be placed on a suspended contract as a result of a RIF 
shall have the right to displace any less senior teacher whose work he/she is 
certificated/licensed to perform. Written notice of the intent to exercise this 
right shall be given to the Superintendent and the Association within ten 
( I 0) days of notification of lay off. A teacher who is displaced according to 
this section has the same displacement rights vis-a-vis any less senior 
teacher. 

h. Any teacher having certification/licensure/endorsement in more than one 
(I) area who exercises the right of displacement as authorized in subsection 
g. herein shall be reas igned at the discretion of the Superintendent so long 
as such reassignment is in an area for which such teacher has a valid 
certificate/I icensure. 

1. Any RIF'd teacher who notifies the Board of efforts to obtain additional 
certification/licensure and for whom the Superintendent signs an 
application for a temporary certificate shall be given consideration to fill 
any vacancy which cannot be filled from the RIF list by certificated/licensed 
teachers. The teacher must be able to gain temporary certification per 
O.R.C. §3319.28 while the teacher continues to pursue full certification. 

J. Teachers whose contracts have been suspended shall have the obligation of 
notifying the Board if suitable employment is found elsewhere. The Board 
will honor without recrimination all resignations of affected teachers made 
subsequent to the July l O deadline. 

k. All teachers whose contracts are suspended shall have the following rights: 
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(I) To review his/her own seniority and certification records with 
representatives of his/her choice. 

(2) To be placed on the District's substitute list. 

(3) To be informed of and have the opportunity to fill all vacancies 
which may occur or new positions which may be created for which 
the teacher is certified and qualified or can gain temporary 
certification. The Board shall notify in writing by certified mail the 
availability of these positions to those teachers so certified and 
qualified. The teacher shall notify the Board within five (5) days of 
his/her acceptance or rejection of said position. Rejection of such 
position shall be construed as a resignation. 

(4) To continue any and all group insurance plans which are in effect at 
the time of the layoff without an interruption in benefits; provided, 
however, that all premium costs of such group insurance plans shall 
be paid by the member. 

(5) To the use of fee waivers as may be authorized by the Fee Waiver 
Committee. 

I. Any teacher whose contract is suspended and who voluntarily resigns from 
the District forfeits all reinstatement rights. 

m. Recall of teachers shall be in the inverse order of the layoff. 

n. All teachers whose contracts are suspended are obligated to keep the Board 
informed of current addresses and phone numbers. 

o. The parties agree that reduction in force shall be accomplished only by the 
suspension of contracts. However, the Board is under no obligation to fill a 
vacancy created by nonrenewal in accordance with the contractual 
nonrenewal provisions herein. 

p. No preference shall be given to any member based on seniority, except 
when deciding between members who are in comparable groups and have 
the same final summative evaluation ratings, as described below. 

q. A bargaining unit member whose contract will be suspended will have the 
right to displace any less senior bargaining unit member whose work he/she 
is certified/licensed to perform so long as the displacing member possesses 
a comparable or better evaluation than the member being displaced. Within 
ten ( I 0) calendar days of the Board's action to implement a RIF, a bumping 
meeting, if necessary, shall be held for all affected teachers. 

r. Any reduction in force shall proceed using the following procedures and 
criteria: 
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(I) The Board shall handle all staff reductions first through normal 
attrition, all retirements and voluntary resignations . 

(2) Then, first-year limited contract teachers shall be reduced by using 
the following order: 

(a) Licensure/Certification 
(b) Competency as determined by final summative rating or, if 

there is no final summative rating, observations. 
(c) When evaluations are comparable, by lowest seniority in the 

District. 

(3) Then limited contract teachers who are in the second through fifth 
year in the District shall be reduced only after all first-year limited 
contracts by using the following order: 

(a) Licensure/Certification 
(b) Competency as determined by final summative rating 
(c) Within each group with the same final summative rating by 

lowest seniority in the District. 

(4) Limited contract teachers who have been employed by the District 
for at least six (6) years and continuing contract teachers shall be 
suspended only after all limited contracts in years I through 5 in the 
teaching field of assignment by using the following order: 

(a) Li censure/Certification 
(b) Competency as determined by fi nal summati ve rating 
(c) Within each group with the same fin al summati ve rating: 

1. Limited contrac t teachers sha ll be reduced first by 
lowest seniority in the District; 

ii. Continuing contract teachers next by lowest 
seniority in the District. 

4. Recall 
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The following procedures will be used in the recall process: 

a. Teachers who were employed under a continuing or limited contract when 
laid off shall have recall rights for a period of twenty-four (24) months from 
the effective date of the layoff. 

b. Such teachers will be recalled in reverse order of layoff if/when there is a 
vacancy for which the teacher is certified/licensed to perform the work in 
question. 

c. Notice of recall will be by certified mail to the last address given to the 
Board by the teacher. The teacher has ten ( I 0) calendar days after receipt of 
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the notice of recall to indicate acceptance or not. No acknowledgment of the 
notice within fifteen (15) calendar days of the date it is postmarked will be 
the same as refusal. 

d. A teacher will remain on the recall list for twenty-four (24) months after the 
effective date of layoff unless: 

(I) recall rights are waived in writing by the teacher; 

(2) a resignation is offered by the teacher; or 

(3) the teacher fails to accept the position to which he/she has been 
recalled. 

e. No unit member whose contract has been suspended pursuant to this Article 
shall lose the right to recall by reason of having declined recall to a position 
that is less than full-time or, if the unit member was not employed full-time 
just prior to suspension of the member's contract, to a position requiring 
lesser percentage of full-time employment than 'the position the unit 
member last held while employed in the District. 

f. Upon acceptance of the notice to resume active employment status, the unit 
member shall be entitled to the same contractual status which was held prior 
to the RIF. 

H. Teacher Discipline Procedure 

I. 

2. 

3. 
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Administration shall take progressive disciplinary action against a member for just 
cause. The Board agrees to follow principles of progressive discipline set forth 
herein with the understanding that some or all steps in the progressive discipline 
sequence may be bypassed on a case-by-case basis depending upon the seriousness 
of the offense and all relevant surrounding circumstances. 

Progressive Discipline Sequence: 

a. Documented verbal warning, which must expressly state it is a "Verbal 
Warning" 

b. Written reprimand 
c. Suspension, with or without pay, not to exceed two (2) days 
d. Suspension, with or without pay, not to exceed five (5) days 
e. Termination in accordance with O.R.C. 3319. I 6. 

Discipline 

a. Prior to disciplinary action given to a teacher more severe than a 
documented verbal warning under 2.a above, the Administration shall first 
have a meeting with the teacher. Except in emergency circumstances, the 
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member will receive at least twenty-four (24) hours' written notice of a 
disciplinary conference/meeting. 

b. The advance notice of the meeting shall state the following: 

(I) The meeting is to determine whether disciplinary action will be 
taken; 

(2) The nature of the concern; 

(3) The date, time, and location of the meeting. 

c. The teacher has the right to Association representation at all disciplinary 
meetings. It is the responsibility of the teacher to request Association 
representation. 

d. All written reprimands shal I clearly state that it is a reprimand. 

e. Discipline shall be for just cause. 

f. Any written record of disciplinary action will be kept in the employee's 
active personnel file in accordance with Article VII(J) - Personnel Files. 

Teacher Suspension Procedure 

a. The Administration has the right to suspend a teacher with or without pay 
for disciplinary purposes . 

b. Prior to any such suspension, the Administration shall investigate, and 
conduct a pre-disciplinary hearing of the incident or infraction(s) upon 
which any such suspension will be based. The results of the investigation 
and pre-disciplinary hearing shall be reduced to writing and given to the 
teacher along with a recommendation for a possible suspension with or 
without pay. 

c. Upon request of the teacher and within five (5) days of the teacher's 
receiving written notification of a possible suspension with or without pay, 
the teacher may request a meeting with the Superintendent. The teacher 
shall have the right to representation at the meeting. 

d. The Superintendent's decision on the suspension shall be issued within ten 
( 10) days after the Superintendent's meeting. 

e. Suspension of a teacher with or without pay for disciplinary reasons shall 
only occur for just cause. This just cause standard in this provision shall not 
apply to the nonrenewal of the teacher's limited teaching contract, nor shall 
it affect in any way the rights of the Board or members of the bargaining 
unit with respect to termination procedures initiated under O.R.C. §3319.16. 
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I. Contract Termination 

I. The Board and Association agree that termination of teacher contracts shall be in 
accordance with O.R.C. §3319.16 and shall not be subject to the negotiated 
grievance procedure. 

2. However, in the event that O.R.C. §3319. 16 is amended or changed in a manner 
which affects the rights of teachers and/or the standard for termination in a material 
way, the standard for teacher termination shall be that the contract of any teacher 
shall not be terminated except for gross inefficiency, immorality, willful and 
persistent violations of reasonable regulations of the Board or for other good and 
just cause. In this event, it is the intent of the Board and the Association that this 
section shall supersede all statutory procedural and substantive rights of teachers 
with respect to contract termination, and teachers shall only have the right to appeal 
such terminations through the negotiated grievance procedure. 

ARTICLE VI- EVALUATION PROCEDURE 

The language provided below applies only to those teachers who are subject to the Ohio Teacher 
Evaluation System (OTES) per the requirements of sections 3319.111 and 3319.112 of the Ohio 
Revised Code. The evaluation of guidance counselors will follow section 3319.113 of the Ohio 
Revised Code and the Ohio School Counselor Evaluation System (OSCES). The evaluation of 
other personnel, including but not limited to nurses, library media specialists, and speech 
pathologists, will follow a similar rubric aligned with the structure of the Ohio Teacher Evaluation 
System (OTES). 

A. Definitions 

I. Evaluation Procedure: The procedural requirements set forth in this agreement to 
provide specificity to the statutory obligations established under sections 3319.111 
and 3319.112 of the Ohio Revised Code and to conform to the framework for the 
evaluation of teachers developed under section 3319.112 of the Ohio Revised Code. 

2. Ohio Teacher Evaluation System (OTES): The teacher evaluation system that is 
codified under sections 3319.111 and 3319.112 of the Ohio Revised Code. 

3. Ohio School Counselor Evaluation System (OSCES): The guidance counselor 
evaluation system that is codified under section 3319.113 of the Ohio Revised 
Code. 

4. Evaluation Framework: The documents created and approved by the State Board 
of Education in accordance with sections 3319.111 (A) and 3319.113 of the Ohio 
Revised Code that establishes the standards-based frameworks for the evaluation 
of teachers and the evaluation of guidance counselors developed under sections 
3319.112 and 3319.113 of the Ohio Revised Code. 
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B. 

5. Evaluation Factors: The multiple measures that are required by law to be used in 
the evaluation procedure. 

6. Performance: The assessment of a teacher's performance, resulting in a 
performance rating. As an evaluation factor, the performance dimension is based 
on formal observations and informal observations/walkthroughs that are performed 
by a credentialed evaluator. 

7. Evaluation Rating: The final evaluation level that is assigned to a-teacher based on 
the holistic review of the evaluation factors that are conducted pursuant to the terms 
of this agreement. The evaluation rating is assigned at the conclusion of the 
evaluation cycle when the performance rating is established as provided for in this 
agreement. Each completed evaluation will result in the assignment of one of the 
following evaluation ratings: Accomplished, Skilled, Developing or Ineffective. 

8. Evaluation Cycle: The period of time for the completion of the evaluation 
procedure. The evaluation cycle is completed when the observations conducted for 
the current school year are assessed and result in the assignment of an evaluation 
rating. 

9. Evaluation Instrument: The process and forms used by the evaluator. The 
instruments are located in Appendices B through I appended to this agreement. 

I 0. High Quality Student Data (HQSD) for teacher evaluations: To be used for teacher 
evaluations beginning in the 2022-2023 school year. At least two (2) measures that 
are used to guide instructional decisions and to meet student learning needs. One of 
the two measures must be Value-Added data, if available. Other HQSD shall be 
determined locally and may be approved vendor assessments or other District
determined instruments. ODE's HQSD Verification Form will be used. 

11 . Ohio Evaluation System (OhioES): The system used by the District to 
electronically report to ODE aggregate final, summative evaluation ratings. 

Purpose 

The purpose of the evaluation system is to foster and promote professional growth, to 
improve performance and enhance student learning/positive student outcomes. 

C. Evaluators 

I. An evaluator must be on the approved board list, who is credentialed by ODE as an 
evaluator. Every evaluator must complete state-sponsored evaluation training as 
required by ODE and is required to pass an online credentialing assessment. 

19026831v2 

a. The list of approved evaluators will be recommended by district 
administration and REA representatives, and approved by the Board of 
Education. 
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b. The final rating will be issued by the teacher's direct supervisor, if different 
than the evaluator. 

2. Not later than thirty (30) student school days after the student's first day of school 
each year, or in the case of a new teacher, within thirty (30) work days of the first 
day worked, each teacher shall be notified in writing of the name and position of 
his/her direct supervisor and evaluator(s). If there is a change in evaluator, the 
teacher will be notified as soon as possible. 

D. Evaluation Committee 

I. The parties intend that the evaluation process shall be in accordance with the Ohio 
Revised Code. The Evaluation Committee will be comprised of up to six (6) 
persons -up to three (3) appointed by the Association President/Co-Presidents or 
Designee and up to three (3) appointed by the Superintendent or Designee. The 
Evaluation Committee will review and act on issues that arise with the evaluation 
process. 

2. The committee shall not have the authority to negotiate wages, hours, or terms and 
conditions of employment. 

E. Training 

Training shall be provided prior to the implementation of any new evaluation. 

F. Schedule for Evaluation 

I. The evaluation shall be completed not later than the first day of May, and the 
teacher being evaluated shall receive a written report of the results of this 
evaluation, including the assigned evaluation rating, not later than the tenth day of 
May. 

2. Teachers on approved leave for fifty percent (50%) or more of the school year may 
be exempt from the evaluation cycle for that year. 

3. Teachers who have submitted a notice of retirement that has been accepted by the 
Board by December 1 shall be exempt from the evaluation cycle. 

G. Performance Assessment 

1. Performance shall be assessed based on the standards for the teaching 
profession/for school counselors and the criteria set forth in the evaluation 
instrument, Appendix B to this agreement. 

2. All monitoring or observation of the work performance shall be conducted openly 
and with full knowledge of the teacher. 
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3. In implementing performance assessments, the District shall conduct all 
assessments so as to observe the legal and constitutional rights of teachers. 

H. Observations 

I. Schedule of Observations 

19026831v2 

a. A minimum of two (2) or three (3) (see, section VI.H.1.a (8), below) formal 
observations shall be conducted to support each performance assessment. A 
formal observation shall last a minimum of thirty (30) consecutive minutes. 

(I) The first formal observation, which is a holistic observation, and 
post conference must be conducted and completed by the end of first 
semester. 

(2) The second observation, which is a focused observation, and third 
observation, if applicable, must be conducted and completed no later 
than May l. 

(3) When possible, there shall be at least five (5) work weeks between 
formal observations. 

(4) For teachers not in the final year of a limited contract (i.e., not 
anticipated to have three (3) observations), if after the second formal 
observation, a teacher's performance is found deficient to the extent 
that adverse personnel action may result, a minimum of one 
additional observation shall be conducted. 

(5) Teachers shall not receive a formal observation on the day before or 
after a holiday or vacation day. 

(6) Teachers with a final evaluation rating of "Accomplished" will be 
evaluated once every three (3) years (unless they are in the final year 
of a limited contract); provided that the teacher submits a self
directed Professional Growth Plan and the evaluator determines the 
teacher is making progress on that plan. One ( l) observation and one 
(l) conference must be held with the teacher once a year for each 
year of the deferred evaluation cycle. 

(7) Teachers with a final evaluation rating of "Skilled" will be evaluated 
at least once every two (2) years (unless they are in the final year of 
a limited contract); provided that the teacher and the evaluation 
jointly develop a Professional Growth Plan and the evaluator 
determines the teacher is making progress on that plan). One (1) 
observation and one (1) conference must be held with the teacher 
once a year for each year of the deferred evaluation cycle. 
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(8) If the Board has entered into a limited contract or extended limited 
contract with a teacher pursuant to section 3319.11 of the Ohio 
Revised Code, the Board shall perform a minimum of three formal 
observations during the evaluation cycle in any school year in which 
the Board will be considering renewal of a teacher's contract 
pursuant to division (B), (C)(3), (D), or (E) of that section. The 
evaluator may elect to forego the third observation if the teacher's 
contract is being renewed the following school year. 

I. Observation Conference 

J. 

I. The evaluator shall notify the teacher of the scheduled day to perform the first 
formal observation at least two days before the formal observation. A teacher will 
be given a reasonable range for subsequent observations. 

2. A pre-conference will typically be held no earlier than two (2) days prior to the first 
observation. If the evaluator changes between the pre-conference and the 
observation, a new pre-conference will be held. 

3. Post-observation conferences shall be held within ten (10) work days of each 
observation and no more than fourteen ( 14) calendar days after the observation. 
The conference shall be used to inform the teacher if observed 
instructional/performance practices are aligned with the expectations that are 
identified in the teacher's professional growth or improvement plan. 

4. A teacher may request a formal observation at any time in addition to those required 
by this procedure. 

5. Evidence shall be provided to the teacher at the post conference. 

Walkthroughs/ Informal Observations 

1. The walkthrough/informal observation process results in a formative written 
assessment that may focus on one or two of the standards and/or an area of focus. 

2. The walkthrough/informal observation shall be a brief survey of classroom 
instruction/work performance and environment, lasting no longer than twenty 
consecutive minutes. 

3. The teacher shall be provided feedback and/or a copy of the completed 
walkthrough/informal observation form. 

4. A teacher may request walkthroughs/informal observations with a specific focus at 
any time in addition to those initiated by the evaluator. 
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K. Focus Area 

1. Formal observations resulting in the identification of focus areas shall be addressed 
during the post-observation conference. Focus areas identified by the evaluator 
shall be compiled and reported in writing and a copy of the written report, Appendix 
B, shall be provided to the teacher at the post-observation conference. 

2. The evaluator involved shall make recommendations and otherwise assist the 
teacher for the purpose of development in identified focus areas. 

3. The evaluator and teacher shall create a plan for development in identified focus 
areas and such plan shall be reduced to writing and provided to the teacher, 
Appendix K. 

L. Profess ional Growth Plan 

M. 

N. 

1. Professional growth plans shall be developed as follows: 

a. Professional growth plans for a school year shall be developed and 
submitted to the direct supervisor using Appendix J by September 30. The 
professional growth plan should reflect available evidence and focus on the 
most recent evaluations and observations. The plan will have at least two 
(2) goals, one of which should be aligned to the building's Continuous 
Improvement Plan. 

b. Teachers who are rated Accomplished must develop a self-directed 
professional growth plan. 

c. Teachers who are rated Skilled must develop a professional growth plan 
collaboratively with a credentialed evaluator assigned by the 
Superintendent/Designee for the evaluation from the board approved list. 

d. Teachers who are rated Developing must develop a professional growth 
plan that is • guided by a credentialed evaluator assigned by the 
Superintendent/Designee for the evaluation from the Board approved list. 

2. The Board shall provide for professional development agreed upon by the evaluator 
and teacher and for the allocation of financial resources, if necessary, to accelerate 
and continue teacher growth and improvement. 

Improvement Plan 

Teachers with a final evaluation rating of Ineffective will be placed on an improvement 
plan developed by the evaluator. The Improvement Plan is at Appendix K. 

Evaluat ion Rat ing 

1. Final Rating Report 
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In conjunction with the assignment of the final evaluation rating, a conference shall 
be held between the teacher and the evaluator to discuss the Final Rating report. 
Appendix I. 

2. Response to Evaluation 

The teacher shall have the right to make a written response to the evaluation and to 
have it attached to the evaluation report to be placed in their personnel file. A signed 
copy shall be provided to the evaluator. 

0. Due Process 

A. 

B. 

Teachers who disagree with the rating of performance and/or the final evaluation rating 
shall be allowed to present their disagreement to the evaluation committee. Issues not 
resolved by the evaluation committee may be presented to the Superintendent who shall 
resolve the issue. 

The teacher has the right to association representation at all evaluation meetings. It is the 
responsibility of the teacher to request association representation . 

ARTICLE VII- PERSONNEL 

Principal's Advisory Council 

I. Within each school, there shall be a Principal's Advisory Council, to be organized 
during the first month of the school year, consisting of not more than five (5) 
teachers, which will meet with the principal and members of the staff at the call of 
the principal or a majority of council members. 

2. Three (3) members of the Council shall be elected by secret ballot of the teachers 
at the general staff meeting. The remaining two (2) members of the Council shall 
be appointed by the principal. All members shall serve by consent. The term of 
office shall be one (I) school year. 

3. The Principal's Advisory Council shall be advisory only and is intended to assist 
the principal and the school staff in developing policies and programs for the school 
involved and in discussing school concerns. The Advisory Council shall assist the 
principal in developing the building calendar. The council shall assume the 
responsibility for being knowledgeable about matters in this Agreement which 
relate to its function. 

Staff Handbooks and Board Policy Manual 

I. Prior to the first student day, each principal will provide the staff members of 
his/her school with a Staff Handbook and/or will ensure that it is accessible online. 
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C. 

The Staff Handbook may be provided by e-mail. One (I) hard copy of the Staff 
Handbook shall be available in the building office. 

2. At least one (I) copy of the Board's policy manual shall be maintained in the library 
of each school building, or the Board policy manual will be made available to staff 
on the District's website. 

3. The REA President/Co-President will be notified of any policy change or addition 
that affects certified teachers within five (5) days of such change or addition. 

Faculty Meetings/Professional Development 

Each building principal will designate a day when faculty meetings will ordinarily be 
conducted. A faculty meeting shall be defined as any meeting of the majority of the 
staff. Except in cases of catastrophe or crisis, the principal may schedule a total of 
two (2) faculty meetings/professional development meetings per month during the 
teacher contract workday. When possible, the time and place for the faculty 
meeting(s) shall be announced at least forty-eight (48) hours prior to the meeting(s). 

D. In-Service and Professional Enrichment 

1. Each teacher has the responsibility to acquire the necessary qualifications for 
employment or continued employment under a regular or supplemental contract 
with the Board. No teacher shall be required to attend a school-sponsored class or 
workshop after school hours. In-service programs as set forth in paragraph 2 below 
shall not be subject to this provision. 

2. Teachers will be required to participate in an on-going in-service program during 
each school year under the direction of the building principal and building 
professional development committee. 

3. Professional Development Committees 

The Principal shall determine the amount of building funds, excluding grant 
funds, to be allocated for professional development purposes. A building 
professional development committee shall be formed to determine the use of 
building professional development funds. The Association shall select the 
teacher members of the building professional development committees. A 
District professional development committee shall be formed consisting of a 
representative from each building's professional development committee and 
central office personnel to share information on District professional 
development activities. 

E. Cooperating Teachers 

I. A teacher who acts as a cooperating teacher should have the following 
qualifications: 
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a. Possess at least a Provisional Certificate and a Bachelor's Degree. 

b. Have three (3) years teaching experience, at least one (1) of which must 
have been in the present teaching field. 

c. Have taught at least one (I) year in the Reynoldsburg Schools. 

d. Indicate an interest in teacher training and professional development. 

e. Recommended by building principal. 

2. No teacher will be assigned a student teacher without that teacher's consent. 

F. Fee Waiver Committee 

I. The Board shall work cooperatively with universities on Exchange of Services 
Program. For university programs in the schools (e.g., student teaching, research 
projects or observations), the Board will receive such fee waiver cards as may be 
issued by the university. 

2. The Association shall select two (2) teachers to serve as Co-Chairpersons of the fee 
waiver program application and distribution process . The Co-Chairpersons will 
receive a stipend of $250 each to be paid by the District. The amount will be paid 
no later than June I 0. 

3. The Co-Chairpersons will develop guidelines and administrative procedures for the 
fee waiver program at the beginning of each school year. 

4. The guidelines and administrative procedures developed by the Co-Chairpersons 
shall be submitted to the Superintendent. Such guidelines and procedures shall be 
uniformly applied and shall not be amended during the school year without notice 
to the Superintendent. Appeals regarding the application of the guidelines and 
procedures and the receipt of fee waivers may be made by any teacher. Appeals 
will be decided by the Association President/Co-President or delegate, the 
Superintendent, and one of the Co-Chairpersons. 

5. All teachers and Administrators, including the Business Manager and the Treasurer, 
shall be eligible to participate in the fee waiver program. Administrators shall be 
defined as those required to hold an Administrative certificate or license as 
determined by the State Department of Education. 

G. Parent-Teacher Conference 

The guidelines for parent-teacher conferences shall include: 

I. All parent-teacher conferences are for the benefit of the child. 
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H. 

2. If a teacher anticipates difficulty, he/she may request the principal to be present. If 
requested, the principal shall attend provided that the time and date of such 
conference has been mutually agreed upon by the parent, the teacher and the 
principal. The principal may exercise the option to attend any other parent-teacher 
conference. 

3. All parties should be informed, as early as possible, and to the extent possible, of 
the purpose and time of the conference. 

4. Any information discussed in a conference is to be confidential except where the 
teacher and principal determine it to be of benefit to the child. 

School Day 

1. The hours of the school day shall be published in the Staff Handbook. In no case 
shall the length of the school day exceed seven and three-fourths (7¾) hours 
including a minimum thirty- (30) minute uninterrupted duty-free lunch period. 

2. Each teacher shall be provided a minimum of two hundred twenty (220) 
minutes per week for instructional planning, evaluation, and conferences. 
Teachers' planning time will be teacher-directed for three (3) days per week. The 
Superintendent will meet with the REA President/Co-President and the Building 
Principal at the request of either party to discuss teacher planning time issues. 
During the last five (5) workdays of each quarter, teachers will have at least thirty 
(30) minutes per day of teacher-directed planning time. 

3. Teachers whose assignment requires them to travel between buildings shall be 
given adequate travel time between each building. This travel time shall not reduce 
the time allocated for lunch and teacher-directed planning period time. 

4. When schools are closed by the Superintendent or his/her designated representative 
for inclement weather or other public calamity, teachers shall not be required to 
report for duty except in cases of urgent necessity. Any teacher who is required to 
report for duty on such days shall be paid for any make-up day for students if such 
teacher is required to report for duty on such make-up day. 

I. School Calendar 

I. The contract year shall be one hundred eighty-four (184) days which shall include 
two (2) days of parent-teacher conferences and four ( 4) days for professional and 
in-service meetings. At least one-half ( I /2) of a day sha\ I be on the last workday 
before student arrival in the Fall and will be used by the teacher in his/her classroom 
for planning and preparation. At least one (1) of the professional or in-service days 
during the school year will consist of one-half (1/2) teacher directed work time. 

2. The established Board Calendar Committee will meet to construct a calendar to 
present to the Superintendent. The Association shall be invited to send up to four 
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(4) representatives to meetings at which the school calendar for the next two (2) 
years is considered. 

3. The Superintendent's calendar recommendation shall be submitted to the Board by 
April 15. The Association shall be offered an opportunity to be heard on the issue 
prior to final Board action. 

4. In each building, the principal is responsible for posting the building calendar 
electronically by the first workday of the school year. The building calendar, 
pursuant to Article VII(A)(3), may require a teacher's attendance at a maximum of 
four (4) scheduled evening activities. If changes in such scheduled activities are 
made after the school year begins, the principal will first consult with the Principal's 
Advisory Council. All such scheduled activities are subject to the following 
provisions: 

a. Required attendance at such functions will not exceed two and one-half 
(2½) hours. 

b. Such functions will be scheduled on a regular workday. 

c. Bargaining unit members with scheduled supplemental contract duties 
which directly interfere with the scheduled function shall not be required 
to attend the scheduled function. Members with urgent personal 
obligations which cannot be postponed or rescheduled will be excused 
upon request made in person by the member. 

5. If, due to weather, energy, or other emergency situations, an adjustment is made in 
the District calendar during the school year, the change will not be made prior 
to there having been an emergency meeting of the School Calendar Advisory 
Committee. 

J. Personnel Files 

I . Location and Maintenance: 

The official personnel filing system for all teachers shall be kept and administered 
by the Superintendent/designee. 

2. Contents of Personnel Files: 
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The official personnel file shall contain the following, to the extent that such 
records are retained: 

a. Application for employment. 

b. Confidential pre-employment references. 

c. Transcripts of training and education records. 
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d. Copies of current, valid certificates and/or licenses. 

e. Copies of the evaluations of the teacher performance made by the 
supervisory personnel. 

f. Teacher responses to the evaluations. 

g. Disciplinary records issued under Article V, Section H - Teacher 
Disciplinary Procedure. 

h. Teacher responses to any disciplinary record. 

i. Notes of commendation. 

3. Access to the official personnel file shall be available during regular office hours 
to the teacher and/or his/her representative. The review of such personnel file shall 
be in the presence of the Superintendent or his/her designee. Neither the file nor 
any part thereof shall be removed from the Board office. 

4. Each teacher shall have the right to respond in writing to any material contained in 
the file which would be generally considered as detrimental to the personal or 
professional interest of such teacher, and said response shall be filed within thirty 
(30) calendar days from the day the teacher received a copy and shall be attached 
to the specific material. 

5. Each teacher shall have the right to indicate those documents and/or other materials 
in his/her personnel file which he/she believes to be obsolete, inappropriate, and/or 
inaccurate. The teacher shall have the right to request that the obsolete, 
inappropriate, and/or inaccurate materials be removed from the file and destroyed 
to the extent permitted by law. Such request shall be reviewed by the 
Superintendent. If the Superintendent does not agree to remove the m'aterials, the 
teacher shall have the right to respond in writing with the teacher's explanation as 
to what they believe is obsolete, inappropriate, and/or inaccurate and such 
explanation will be included with the material in question. 

6. In the event of a request by a member of the general public to review the personnel 
file of a member, the Board will notify the member of the name and address of the 
person requesting a file review. Consistent with the right of the requesting person 
to inspect public records, the member whose file has been requested to be inspected, 
or his/her designee, shal I have a reasonable opportunity to observe the inspection. 

7. Teachers shall be provided one (I) copy of all materials placed in the file. 

8. Upon written request of the teacher that is submitted to Human Resources, record 
ofa disciplinary nature shall be removed from the personnel file after two (2) years 
if there have been no other intervening incidents of the same nature. 
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K. 

L. 

Complaint Procedure 

Complaints concerning a teacher shall be referred to the appropriate Administrator for 
preliminary investigation. If such preliminary investigation indicates that probable cause 
exists, the Association President/Co-President or his/her designee shall be notified, and a 
written statement of the nature of the complaint shall be given to the teacher so affected. 

Covering Unassi rmed Classes 

1. In all cases of teacher absence, principals shall make a reasonable effort to secure 
the necessary substitute teachers. Only when a qualified substitute is not available 
or an emergency arises during the school day will teachers be requested by the 
principal to cover classes or to assume the responsibility for students placed in their 
room (i .e., study hall) during the absence of a teacher. The principal shall request 
teachers to cover classes of absent teachers on an equitable basis. Teachers who 
cover classes at the same time they are teaching their own classes, who forego their 
planning time to cover a class/assume responsibility for students, or who assume 
responsibility for students placed in their room with their class(es) will be paid at 
the rate of Twenty-One Dollars and Twenty-Two Cents ($21.22) per hour when 
covering an unassigned class. Teachers who are relieved of their own duties to 
cover the duties of an absent teacher are not entitled to additional compensation. 

2. Nothing in this section is intended to preclude a bargaining unit member to, 
volunteer to cover classes/duties for one another without pay in order for a 
bargaining unit member to be released by the principal for good reason. 

3. Any staff member shall have the right to refuse such request without recrimination 
by the Administration for good cause shown. 

M. Teaching Personnel/Class Size 

1. The parties agree to the following guidelines for class sizes: 

a. twenty-five (25) students per core academic class in elementary; 

b. thirty (30) students per core class in middle school; or caseloads of up to 
one hundred forty-five ( 145) students per academic year; and 

c. thirty-five (35) students in high school or caseloads of thirty (30) students 
multiplied by the number of instructional classes taught per day, not to 
exceed six (6) instructional classes. 

2. If the number of students in a class or on a caseload exceeds these guidelines for at 
least five (5) consecutive school days, the teacher may request a meeting with the 
administration to discuss the issue and explore alternatives (e.g., adjusting 
schedules, adding paraprofessionals, providing additional compensation 
($5.00/student/day for the time that the class size or caseload exceeds the 
guidelines), etc.). The administration shall implement one (I) of the foregoing 

36 

19026831v2 



N. 

remedies or another mutually agreed upon remedy within five (5) school days 
following the meeting. In the event that the mutually agreed upon remedy cannot 
be implemented within five (5) school days, a temporary remedy will be 
implemented on day six (6). 

3. Every effort will be made to keep the number of pupils in a classroom consistent 
with the space, equipment, and subject matter. 

4. If the maximum daily work load for regular classroom academic teachers grades 7 
to 12, excluding special education, exceeds five (5) classes/labs and three (3) 
separate and distinct preparations per day, the teacher shall not be required to 
perform any duties during the school day. 

Summer School 

Each year the Administration will post summer school teaching positions. Individuals 
interested should forward applications to the Superintendent's office. The number of 
classes, type of programs and total summer school operation will vary from year to year 
depending upon the needs of the Reynoldsburg community and its students. Class size, 
salaries, materials, and length of program will vary depending upon the needs of students 
and the type of program. 

0. LPDC 

P. 

I. The parties intend that the structure and procedure of the LPDC Committee shall 
be in accordance with the Ohio Revised Code. The Committee will be comprised 
of five (5) persons-three (3) appointed by the Association President/Co-President 
and two (2) appointed by the Superintendent. The Committee will review and act 
on all professional development plans. 

2. The Board agrees to fund the efforts and recommendations of the Committee with 
an amount equal to $2.00 per District student based upon the October ADM of that 
school year, which shall be used to support efforts of the Committee to improve 
student achievement. The money in the LPDC account shall be carried over from 
one fiscal year to the next. 

3. The parties agree that the Individual Professional Development Plan (!PDP) of each 
member of the bargaining unit shall in all respects be aligned with District goals 
and the goals of the member's individual assignment. 

4. The Chair of the LPDC shall be paid One Thousand Five Hundred Dollars ($1,500) 
and each of the other two (2) members of the committee shall be paid One Thousand 
Dollars ($1,000). 

Grading 

I. Teachers shall be trained on attendance, grading, and assessment software 
programs prior to the first student day. 
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Q. 

2. Training shall be provided prior to the implementation of any new grading software 
program. 

Mentorin g and Lead Mentors 

Every Resident Educator shall have a mentor for each of their first two (2) years . 
Resident Educator Mentors shall be paid One Thousand Dollars ($1 ,000.00) per year. 
For the duration of this Agreement only (the 2023 Agreement), Resident Educators who 
have completed the Resident Educator program shall have a mentor in the third (3 rd) 

year and the mentor shall be paid five Hundred Dollars ($500). This compensation 
shall be paid in two (2) equal installments, the first at the end of the first semester and 
the second payment at the end of the school year. 

The Board shall comply with ODE's requirement for the Alternative Resident Educator 
program (4-year program). 

Every teacher new to the District with more than three (3) years of experience shall be 
offered a mentor for their first semester. The mentor shall be paid Two Hundred and 
Fifty Dollars ($250.00). 

Mentors shall be selected and assigned by mutual agreement between the principal and 
the building representative. 

R. Teacher Dress Code 

A. 

All members of the bargaining unit will dress in a professional manner appropriate to the 
subject area in which they teach. 

ARTICLE VIII - V ACANCJE , TRANSFERS AND ASSIGNMENTS 

Ass ignments 

I. Teachers under contract during a school year will be notified in writing of their 
teaching assignment, which includes school, grade, and course assignment/grade 
level, for the following school year by June 15. After the above date, any change in 
such assignment required by the needs of the District will be made known to the 
teacher, in writing, as soon as possible. If the teacher's assignment changes 
(excluding involuntary transfers) during the school year, the teacher shall receive 
up to three (3) professional workdays prior to the commencement of the assignment 
depending upon the nature of the move . 

2. Teachers shall not be involuntarily assigned outside the scope of their teaching 
certificates, except in an emergency. Such assignment shall not continue beyond 
the remainder of the school year. 
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B. Vacancies. Transfers and Reassignments 

I. Definitions: 

a. "Vacancy" shall be defined as a job opening created by the death, 
resignation, retirement, nonrenewal or termination of the teacher formerly 
filling such position or by reason of being newly created by action of the 
Board or Administration. 

b. "Transfer" shall be defined as the assignment of a teacher to another 
building/academy within the District. 

c. "Reassignment" shall be defined as the assignment of a teacher to a grade 
level or subject area other than the one(s) previously taught in the same 
building/academy. 

d. "Seniority" is defined in Article V, Section G.3 - Reduction in Force. 
Seniority shall have continued to accrue during all paid leaves of absence. 
Seniority shall not be broken by an unpaid leave of absence or by disability 
leaves of absence, but shall not be accrued otherwise during any unpaid 
leave of absence. 

e. For the purpose of this section, teachers on lay-off status shall have first 
right to any vacancy, taking precedence over seniority. · 

2. Vacancies 

19026831v2 

a. When a vacancy occurs, the vacancy will be posted pursuant to the Posting 
of Vacancies procedure described in Section 4 below. 

b. Members of the bargaining unit may apply for the vacant pos1t1on by 
completing an application form for the specific vacancy after the vacancy 
has been posted (See Appendix L). 

c. The following criteria shall be used to consider applicants: 

(I) Experience; 

(2) Educational background; 

(3) Evaluations; and 

(4) Additional information gained through an interview which 1s 
relevant to the position. 

d. All internal applicants will be interviewed prior to a decision being made 
by the Administration. 
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4. 

19026831v2 

e. Seniority shall be a criteria factor only when all other factors listed in 2(c) 
are equal. 

f. After the above procedure has been followed, the Administration shall 
decide who fills the vacancy based upon the criteria. 

g. The Administration shall notify all unsuccessful applicants via email of its 
decision on a timely basis. 

Involuntary Transfer and/or Reassignment 

a. When a transfer and/or reassignment of a teacher is determined by the 
Superintendent to be necessary, the teacher concerned shall be notified in 
writing at the earliest date possible with the reason(s) for the transfer and/or 
reassignment listed. The teacher may request a meeting with the 
Superintendent to discuss the transfer/reassignment and may be 
accompanied by an Association representative. The meeting will occur 
within five (5) work days of the teacher request for a meeting, when 
possible. 

b. When it is necessary to involuntarily transfer and/or reassign a teacher, the 
teacher shall be given consideration for reassignment to a vacancy of such 
teacher's choice. 

c. The Board shall assist in moving all classroom materials and teaching aids 
to the new assignment. This will be accomplished within ten (I 0) working 
days of the teacher's request to the building principal for such help. 

d. If the teacher cannot be notified at least one (I) calendar month preceding 
commencement of the duties involved in the new assignment, the 
Superintendent may provide the teacher with five (5) days' release time to 
prepare for the new assignment. 

e. A teacher involuntarily transferred or reassigned shall be placed in a 
position for which he/she is certificated and qualified, shall receive no 
reduction in total compensation for the remainder of the school year and 
shall maintain the contract status held at the time of such involuntary 
transfer or reassignment. 

f. Involuntary transfers and/or reassignments shall be kept to a minimum and 
shall be based in operational necessity and/or best interests of the District. 

Posting of Vacancies 

a. All vacancies, including supplemental pos1t1ons, with minimum 
qualifications shall be posted through the District's web site no later than 
one (I) week after the vacancy occurs. Except in cases of emergency, the 
position shall remain open for five (5) working days after it is posted in the 
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C. 

A. 

Board office. For purposes of this section, emergency shall be defined as a 
teacher leaving his/her teaching position after August 1. 

b. The Association President/Co-President will be provided a copy of all job 
vacancy notices upon the occurrence of the vacancy. 

Authority of the Superintendent Regarding Assignments 

The purpose of this Article is to establish an orderly procedure for the filling of 
vacancies and the transfer and reassignment of teachers and to facilitate an acceptable 
level of lateral mobility among members of the bargaining unit. However, nothing 
herein shall abrogate the power and authority of the Superintendent to assign teachers 
as prescribed by law. 

ARTICLE IX - COMPENSATION 

Teacher Salary Schedules 

1. Effective August 1, 2023, the BA-0 base salary shall be Forty-Seven Thousand Six 
Hundred Forty-Six ($47,646) (3 .0% applied to the base salary). Effective August 
1, 2024, the BA-0 base salary shall be Forty-Eight Thousand Five Hundred Ninety
Nine ($48,599) (2.0% applied to the base salary). 

2. The salary schedule that appears in Appendix N of the Negotiated Agreement 
applies to all teachers except those who were employed in the District in 2011-2012 
that were ineligible for a step advancement and received an increase of two percent 
(2%) of their annual salary followed by an additional one percent (I%) of their 
annual salary in 2012-2013. Those teachers' salary schedule will be set forth in 
Appendix 0 . 

3. Effective August I , 2017, bargaining unit members who experienced a step freeze 
in 2013-14 will recover one (I) step on the salary schedule. 

B. Sa lary Index 

C. 

The salary index shall be as set forth in Appendix M. 

Supplemental Compensation Index 

The supplemental salary schedule shall be as set forth in Appendix P. 

Members of the bargaining unit shall be paid their supplemental salary in accordance with 
Appendix 0. All other persons who hold supplemental contracts and who are not members 
of the bargaining unit shall be paid salaries at the discretion of the Board, not to exceed the 
supplemental salary in Appendix P. 
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D. Compensation for Extra Duty Assignments and Tutors 

E. 

F. 

G. 

The hourly rate for summer school and home instruction tutors shall be .000676 
multiplied times Forty-Three Thousand Nine Hundred and Twenty-Two Dollars 
($43,922). 

2. With the Principal's approval to have an IEP or 504 meeting occur outside the 
teacher workday, during the school year, those teachers at the meeting will be 
compensated at the hourly rate prescribed in Section 1 above. 

Sa lary Increments 

I. A full increment shall only be granted to teachers who have served the equivalent 
of one hundred twenty ( 120) or more school days within a given school year. 

2. To receive an increment for training beyond the Bachelor's Degree, a teacher must 
submit a transcript of credit from an institution approved for teacher education by 
the Ohio Department of Education or any other Department of Education from 
another state. Transfer to a new salary column will be made at the beginning of the 
school year if the transcript is submitted by October 15 of the school year, or at the 
beginning of the second semester if the transcript is submitted by February 15 of 
the school year. Second semester changes will be made only if the teacher has 
notified the Superintendent prior to October 15 that such a request will be 
forthcoming. All coursework used to move to a new column must be in the field of 
education or in the subject matter of the teaching area where the teacher is certified 
or licensed. 

Mili tary/Service Cred it 

Credit for military service and for years of public school teaching experience outside the 
District shal I be in accordance with the state statutes. 

Payro ll Deductions 

Upon proper authorization from each individual, the Board shall administer the following 
payroll deductions: 

1. Dues for the recognized bargaining agent -- any member choosing to discontinue 
payroll deduction of dues must notify the Board Treasurer and REA Treasurer in 
writing between August I and August 31, annually; 

2. Tax-sheltered annuities; 

3. Franklin County School Teachers Federal Credit Union; Whitehall Credit Union; 
Education First Credit Union 
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H. 

I. 

4. Board-sponsored medical and life insurance policies; 

5. FCPE contributions; 

6. United Way; and 

7. Any other deduction mutually agreed to by the Board and the Association. 

Paydays 

1. Salaries will be paid on the basis of twenty-four (24) equal installments paid on the 
10th and 25th of each month. For the first year, first-time teachers, however, will 
receive their first pay on August 25 th and shall have twenty-five (25) pays over their 
first year of employment. 

2. If a payday falls on a national holiday or a weekend, checks will be electronically 
deposited the prior business day. 

3. Supplemental earnings submitted to the Treasurer's Office during the current pay 
period will be included in the following pay period. 

4. Mandatory direct deposit of teacher paychecks to the financial institution of the 
teacher's choice shall be administered. In the event that the paydate falls on a 
holiday, the electronic transfer shall take place the workday prior to the holiday. 

Extended Duty Compensation 

1. No teacher shall be required to perform regularly assigned duties before or after the 
regular school year for teachers unless compensated for such services at such 
teacher's per diem rate. 

2. The following positions/duties/responsibilities may be filled at the discretion of the 
Board on a year-to-year basis at the rates set forth below: 

a. $20 per hour (for any time duties are performed outside the teacher work 
day): 

Crossing Guard 
STEM Coordinator 
Teacher PD 
WEP and WAP Writing 
Raider Check-In 
Scheduling Prep 
CS Lead 
After School Detention 
Wednesday and Saturday School 
Building Leadership Team 
Other Professional Leadership duties 
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Certification and Training for HS Pathway Classes and Electives/ Special 
Courses 

b. $29.69 per hour (for any time duties are performed outside the teacher work 
day) 

SHAPE Mentoring 
After School Clubs 
After School Extensions 
Lesson Planning and/or Grading for an unfilled position, teacher on leave, online 
courses 

c. $250 flat rate: 

Safety Patrol Advisor 

d. Rate of $20 per hour, not to exceed $500: 

PBIS/MTSS Committee 
Targeted Committee Work 
Improvement Committee Leads (CIP) 
Implementation Leads 
PowerSchool Lead 
Mastery Connect Lead 
Tech/Testing/Community Outreach/Spirit Committee Coordinator 
National Junior Honor Society 
Community Outreach 

e. Rate of $25 per hour, not to exceed $750: 

PBIS Lead 
Power of the Pen 

f. Rate of $25 per hour, not to exceed $1,000: 

Tutoring Coordinator 
Student Newspaper Advisor 

g. $1,250 flat rate: 

Teacher Leads 

h. $2,000 flat rate: 

After School Coordinator 

i. $4,500 flat rate: 

Summer School Coordinator 
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J. 

K. 

J. Paid at teacher's daily/hourly rate (for work outside the teacher contract 
year): 

Extended Days 
IEP/504 Meetings 
Summer Testing 

Mileage Reimbursement 

I. Teachers will be paid travel expenses for approved travel in connection with school 
business. The Superintendent must authorize and approve trips for which travel 
expenses are paid for school teachers. 

2. Travel expenses will be paid at the rate established by the IRS as of July 1 of each 
year. Teachers are to submit expense forms monthly and return through the building 
principal or supervisor. 

3. If the amount is less than Ten Dollars ($10.00), the Treasurer's office will 
accumulate these forms until a Ten Dollar ($10.00) total is accumulated before 
issuing payment. 

Attendance Recognition Pay 

The Board and Association agree that the quality of instruction is enhanced by the 
uninterrupted service of the regular teacher. Therefore, the Board wishes to recognize 
and reward teachers who have excellent attendance in accordance with the following 
schedule: 

I. A teacher who has not used any sick and personal leave in a school year shall 
receive additional compensation of Three Hundred Dollars ($300.00). 

2. A teacher who has used only one (I) day or partial day of sick and personal leave 
in a school year shall receive additional compensation of Two Hundred Dollars 
($200.00). 

3. A teacher who has used more than one (I) but not more than two (2) days of sick 
and personal leave in a school year shall receive additional compensation of One 
Hundred Dollars ($ 100.00). 

4. This incentive compensation shall be paid no later than the second paycheck in July 
for the prior school year. 

5. Fractions of days shall be added accumulatively. When the sum of partial days 
exceeds a day, the fractional part shall be counted as a full day. 
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L. National Board Certified Teachers 

A. 

All members of the bargaining unit who are National Board Certified at the start of a school 
year and who remain employed for the entire school year shall receive a lump sum annual 
cash payment of Five Hundred Dollars ($500.00) to be paid within thirty (30) days after 
the end of the school year. 

ARTICLE X- FRINGE BENEFITS 

Hospitalization. urgical and Maier Medical Insurance 

I. The Board will offer family or single hospitalization, surgical, and major medical 
insurance benefits to full-time teachers, and teachers agree to pay the following 
percentages of the monthly premium for single or family coverage: 

Year Family Coverage ingle Coverage 

2023-24 and 2024-25 10.0% 10.0% 
Effective Sept. I, 2023 

(See Appendix V for a summary of insurance specifications.) 

2. During the term of this Agreement, the Board agrees to negotiate any regressive 
changes in the insurance coverage. 

3. Second Surgical Opinion Expenses 

a. This plan pays a benefit for charges of a physician for a second surgical 
opinion on the need or advisability of performing a surgical or oral 
procedure for which the charges are a covered medical expense; which is 
recommended by the first physician who proposed to perform the surgery; 
and which is non-emergency. Non-emergency means the procedure can be 
postponed without undue risk to the patient. 

b. A benefit is also payable for charges made for a third surgical opinion if the 
second surgical opinion does not confirm the recommendation of the first 
physician who proposed to perform the surgery. 

c. A surgical opinion is an exam of the individual; x-ray and lab work; and a 
written report by the physician who is rendering the opinion. 

d. The surgical opinion must both be performed by a physician who is certified 
by the American Board of Surgery or other specialty board; and take place 
before the date the surgery is scheduled to be performed. 

e. Surgical opinion benefits are not payable for an opinion if the physician 
rendering the surgical opinion is associated or in practice with the first 
physician who recommended and proposed to perform the surgery. 

46 

19026831v2 



f. If, in connection with one of the following surgical procedures when it is 
non-emergency in nature, a surgical opinion which would be covered under 
the plan is not obtained before surgery; or the only surgical opinion obtained 
is rendered by a physician associated or in practice with the first physician 
who recommended and proposed to perform the surgery; then the benefit 
payable for the charges incurred for the performance of the surgical 
procedure under any other part of this plan will be at the rate of fifty percent 
(50%) after the deductible: 

Hysterectomy Prostatectomy 
Knee Surgery Cholecystectomy 
Tonsillectomy Cataract Removal 
Adenoidectomy Herniorrhaphy 
Hemorrhoidectomy Hip Surgery 
Submucous Resection Laminectomy 

4. Certification for Hospital Admissions 

19026831v2 

If an individual becomes confined in a hospital as a full-time inpatient; and the 
insurance carrier has not certified that such confinement (or any day of such 
confinement) is necessary; then expenses incurred on any day not certified during 
the confinement will be paid as follows: 

a. With respect to Major Medical Expense Coverage: 

( 1) With respect to expenses for hospital room and board: 

(a) If certification has been requested and denied, or if 
certification has not been requested and the confinement is 
not necessary, no benefits will be paid under this Major 
Medical Expense Coverage. 

(b) If certification has not been requested and the confinement 
is necessary, benefits will be paid under this Major Medical 
Expense Coverage at fifty percent (50%) after any 
deductible rather than at the coinsurance percentage. 

(2) With respect to other Covered Medical Expenses, benefits will be 
paid under this Major Medical Expense Coverage at the coinsurance 
percentage after any deductible. 

b. With respect to Basic Medical Expense Coverage: 

No benefits will be paid under Basic Medical Expense Coverage for 
expenses for hospital room and board. Benefits for all other expenses 
will be paid under Basic Medical Expense Coverage on the same terms 
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as would apply 1n the absence of this Certification for Hospital 
Admissions.: 

c. Whether or not a day of confinement is certified, no benefit will be paid for 
expenses incurred on any day of confinement as a full-time inpatient if 
excluded by any other terms of this plan; except that, if certification has 
been given for a day of confinement, the exclusion of services and supplies 
because they are not necessary will not be applied to expenses for hospital 
room and board. 

d. Certification of days of confinement can be obtained as follows: 

(I) If the admission is a non-urgent admission, the teacher must get the 
days certified by calling the insurance carrier at a toll-free number 
provided to each teacher. This must be done at least fourteen (14) 
days before the date the individual is scheduled to be confined as a 
full-time inpatient. 

(2) If the admission is an emergency or an urgent admission, the teacher, 
the teacher's physician or the hospital must get the days certified by 
calling the carrier at the toll-free number provided. This must be 
done before the start of a confinement as a full-time inpatient which 
requires an urgent admission; or not later than forty-eight ( 48) hours 
following the start of a confinement as a full-time inpatient which 
requires an emergency admission; unless it is not possible for the 

,. physician to request certification within that time. In that case, it 
must be done as soon as reasonably possible. 

(3) In the event the confinement starts on a Friday or Saturday, the forty
eight ( 48) hours requirement will be extended to seventy-two (72) 
hours. 

e. Definitions 

(I) "Emergency admission" is defined as an admission where the 
physician admits the individual to the hospital due to a sudden and 
unexpected change in the individual's physical or mental condition 
which is severe enough to require immediate confinement as an 
inpatient in a hospital. 

(2) "Urgent admission" is defined as an admission where the physician 
admits the individual to the hospital due to the onset of or change in 
a disease; or the diagnosis of a disease; or an injury caused by an 
accident, which, while not needing an emergency admission, is 
severe enough to require confinement as an inpatient in a hospital 
within two (2) weeks from the date the need for confinement 
becomes apparent. 
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(3) "Non-urgent admission" is defined as an admission which is not an 
emergency admission or an urgent admission . 

f. If, in the opinion of the individual's physician, it is necessary for the 
individual to be confined for a longer time than already certified, then the 
teacher, the teacher's physician, or the hospital may get more days certified 
by calling the carrier at the toll-free number provided. This must be done no 
later than on the last day that has already been certified. Written notice of 
the number of days will be sent promptly to the hospital. A copy will be 
sent to the teacher and to the physician. 

B. Term Life Insurance 

Term life insurance shall be provided for full-time teachers as follows: 

1. Group Term Life Basis - Forty Thousand Dollars ($40,000.00) 

2. Accidental Death and Dismemberment - Forty Thousand Dollars ($40,000.00) 

C. Dental Insurance 

D. 

1. The Board will pay all of the dental plan premium for full-time teachers only, 
except for Ten Dollars ($10.00) per month which shall be paid by the teacher. 

2. The level of coverage will equal or exceed the current coverage. (See Appendix Q 
for summary of insurance specifications.) 

Vision Care Insurance 

1. The Board agrees to provide vision care insurance to full-time teachers. The Board 
will pay five dollars ($5.00) of the single plan premium and ten dollars ($10.00) of 
the family plan premium. The level of benefits of this plan are as follows: 

Item Level of Benefit 

Eve Examination $50.00 
Single Lenses $60.00 
Bifocal/Trifocal Lenses $70.00 
Contact Lenses $80.00 
Frames $40.00 

2. The plan will pay for one (1) eye examination and the fitting of one (1) pair of 
lenses and frames, or one (1) pair of contact lenses in accordance with the above 
benefit schedule within a twelve (12) month period. 
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E. 

F. 

STR Tax Deferral Pick-Up 

The Board agrees to pick-up (assume and pay) contributions to the State Teachers' 
Retirement System (STRS) on behalf of the teachers in the bargaining unit on the following 
terms and conditions: 

I. The amount to be picked up and paid on behalf of each teacher shall be the total 
teacher contribution. The teacher's annual compensation shall be reduced by an 
amount equal to the amount picked up and paid by the Board. 

2. The pick-up percentage shall apply uniformly to all teachers. 

3. No teacher covered by this provision shall have the option to elect a wage increase 
or other benefit in lieu of the employer pick-up. 

4. The pick-up shall apply to all compensation including supplemental earnings. 

5. If the Internal Revenue Service or other governmental entity declares the pick-up 
not to be tax deferred, this section shall be null and void, and the STRS contribution 
procedure in place prior to the effective date of this provision shall be in effect. 

Severance Pay 

All certificated teachers in the District will be eligible for severance pay at the time of their 
retirement from the District in accordance with the following procedure: 

I. To be eligible for severance pay, a certificated teacher must indicate in writing that 
his/her reason for termination of employment is retirement from school service. 
The effective date of retirement must be no later than the end of the next semester 
following the termination, and the teacher must be eligible for retirement by that 
date, in accordance w,ith the requirements of STRS. 

2. Severance pay will be based on the number of the accrued but unused sick leave 
days the teacher has accumulated at the date of termination . The teacher will be 
paid one-fourth (¼) of the value of the unused sick leave days up to a maximum 
of sixty-five (65) days' severance pay in part I above. 

3. Severance pay will be based on the teacher's salary at the time of retirement with 
the salary calculated on a daily rate in relation to the number of workdays in the 
teacher's contract year. Severance pay shall be based on the teacher's salary for 
regular duties and shall not include compensation earned for supplemental duties. 

4. Payment for sick leave on this basis shall be considered to eliminate all sick leave 
credit accrued by the teacher at that time. Such payment shall be made only once 
to any teacher. 

5. Payments for severance pay shall be made in January following the effective date 
of retirement with STRS. 
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G. Tuition Reimbursement 

A. 

1. The Board shall appropriate Seventy-Five Thousand Dollars ($75,000) per fiscal 
year for the purpose of tuition reimbursement. 

2. All courses for which bargaining unit members are applying for tuition 
reimbursement shall be approved by the Local Professional Development 
Committee. 

3. Members who are approved and are eligible for tuition reimbursement shall be 
reimbursed after successfully completing coursework for no more than fifty percent 
(50%) of the tuition cost. The Association will develop and administer a 
disbursement plan. 

4. The Association shall submit the names of members and the amount to be 
reimbursed to the District's Treasurer with appropriate receipts and documentation. 
The Treasurer shall make payment to the member in August following receipt of 
documentation from the Association, provided that the member is still employed 
by the Board at that time. 

5. The Tuition Reimbursement Coordinator will annually submit applicant 
documentation to the Treasurer. 

6. LPDC funds will be used to pay the tuition reimbursement chairperson an annual 
salary of Five Hundred Dollars ($500.00) to be paid as a supplemental salary. 

ARTICLE XI - INDIVIDUAL, AS OCIATION AND BOARD RIGHTS 

Individual Rights 

1. Teachers will not be discriminated against in any way in the exercise of their 
employment rights or their rights under this Agreement because of race, color, 
creed, national origin, age, sex, sexual orientation, gender identification, religion, 
ancestry, handicap or physical disability. 

2. Within the bounds of the course of study and curriculum guide adopted, the Board 
recognizes the rights of individuals and the expression of freedom of individual 
conscience including the rights of academic freedom. Association and expression 
will be encouraged, and fairness of procedures will be observed; provided however, 
each teacher shall be responsible for exercising reasonable and sound judgment in 
selecting for discussion those issues which he/she deems appropriate when 
consideration is given to the maturity and understanding of the students involved. 

B. Association Ri£?:hts 

I. The Association, through its designated spokesperson, shall have the right at any 
regular meeting of the Board to speak, pursuant to Board policy, on any issue. 
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2. The President/Co-President and Vice-President/Co-Vice-President of the 
Association may pick up one (I) copy each of the Board meeting agenda at the 
Central Office. Minutes and monthly financial statements may be picked up after 
Board approval and as soon as they are available at the Central Office. These 
materials will be placed in the Association mailbox in the Central Office. 

3. Upon request by the Association, the Association will be given the names and 
addresses of new teachers following Board approval of their contract, provided the 
individuals give approval in writing on the standard form. 

4 . The Association may use the interschool mail service for Association matters. 

5. A teacher elected to state or national office of a bona fide organization is eligible 
for a leave of absence without pay for the term in office. Teachers will not receive 
Board-paid fringe benefits during the leave of absence but may continue any fringe 
benefits through the Board, provided the group rate of the benefit program is paid 
by the teacher. Upon the return to service of the teacher at the expiration of a leave 
of absence, the teacher shall resume the contract status which he/she held prior to 
such leave. 

6. The Association or any committee thereof shall have the right to use buildings and 
facilities for Association meetings after the school workday. Upon the approval of 
the principal, the Association may use the building and facilities when students are 
not in the building. The Association may use the buildings with no rental charge, 
except that when the custodians are not normally on duty, the Association shall 
reimburse the Board for custodial costs. Normal building reservation procedures 
will be followed. 

7. The Association may use the following school facilities and equipment without 
charge: 

a. A designated bulletin board in each building. 

b. Public address system for brief meeting announcements outside student 
school hours. 

c. Computers, duplicating equipment and audio-visual equipment. 

d. The use of mailboxes for distribution of Association materials shall be the 
right of the Association. 

e. The Association shall reimburse the Board for all consumable supplies at 
the rate established for non-instructional use. The Association shall assume 
financial responsibility for loss, theft, or willful destruction of equipment 
while in use by the Association. 

8. A teacher may discuss an individual problem with an Association representative 
during his/her unassigned time or during planning time, if necessary. No teacher 
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C. 

may leave his/her assigned building for a grievance meeting except during 
unassigned time. Teachers elected to the Executive Committee may leave their 
assigned building upon completion of the student day to attend Association 
meetings. Building principals shall be notified of the representative's plan to leave. 

9. The conduct of Association business shall not interfere with instruction. Any 
representative from outside a building shall check in with the Principal's office in 
accordance with state law and Board policy. 

I 0. The Association shall be granted the use of Association leave not to exceed twenty
seven (27) days annually for officers and delegates attending meetings of the 
district, state, or national associations. For any such leave days, the Board shall not 
pay the expenses of such officers and delegates. For the first twelve (12) days, the 
Board shall not be reimbursed for the cost of any substitutes hired to assume the 
duties of such officers and delegates. For the next fifteen (15) days (days thirteen 
(13) through twenty-seven (27)) of such Association leave, the Association shall, 
within thirty (30) calendar days of the substitution, reimburse the Board for the 
substitutes provided. 

11. The President/Co-President of the Association shall receive prior notice of all 
special or regular meetings of the Board. 

Board Rights 

Management of the District shall have all rights and responsibilities granted to it except as 
limited by Section 4117.08(C) of the Ohio Revised Code. 

ARTICLE XII -LONG TERMS B TITUTES 

A. A long term substitute, for the purpose of this Agreement, shall be: 

• a substitute employed to replace a bargaining unit member who has been 
granted leave pursuant to this Agreement; and 

• who works sixty (60) or more consecutive days in the same position. 

Any teacher who has worked as a long term substitute and who is reemployed by the 
Board shall have all contractual rights. 

8. Persons employed as long term substitutes shall be granted contracts for the length of 
service as needed and as determined by the Board. 

C. Long term substitutes shall have no expectation of continued employment beyond the 
length of service at the time of their employment, and said long term substitute contracts 
shall automatically expire at the conclusion of the Agreement without further action by the 
Board, including the nonrenewal of their contract. 
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D. The provisions of this Agreement regarding evaluation and renewal of teacher contracts 
shall not apply to long term substitutes. 

E. Long term substitutes shall have no displacement or recall rights under the reduction in 
force procedure in this Agreement and shall be excluded from same. 

ARTICLE XIII - EMERGENCY LEA VE FUND 

A. An emergency leave fund will be established on an as-needed basis. Each member of the 
bargaining unit may voluntarily donate a maximum of two (2) accumulated but unused 
personal/sick leave days to an Emergency Leave Fund. 

B. All new bargaining unit members shall be eligible for enrollment in the emergency leave 
fund and may enroll by donating one (I) personal leave day to the fund. 

C. Any donation after the initial donation to enroll in the emergency leave fund will be from 
sick leave accruals. 

D. The Superintendent and the REA President/Co-President shall mutually determine 
eligibility for persons who apply for use of paid leave from the Emergency Leave Fund. 
Such eligible teachers must have exhausted all of their sick leave accumulation and 
must have a serious or catastrophic illness or injury personally or in their immediate 
family. 

E. The donations to the Emergency Leave Fund shall not be counted as a day of absence for 
attendance incentive pay. 

F. The maximum number of days in the fund shall not exceed the number of members in the 
bargaining unit. 

ARTICLE XIV - EMPLOYMENT OF RETIREES AS TEACHERS 

A . Definition of Retiree - A Retiree is an individual who has attained service retirement 
status with the State Teachers Retirement System and is otherwise qualified by certification 
and background for public school teaching in Ohio, and who retired from service from any 
District. 

B. Where a teaching vacancy exists which the Board may fill by hiring a properly certified 
teacher who is not already employed by the Board, the Board may consider and employ 
Retirees for any such vacancy upon the recommendation of the Superintendent. 

C. A Retiree shall be paid in accordance with the negotiated salary schedule. 

D. A Retiree shall receive a one-year limited teaching contract which shall expire 
automatically at the end of the stated term. No notice of non-renewal or Board action is 
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required. Continuation of the employment of a Retiree through offering new one-year 
limited contracts which automatically expire shall be at the election of the Board and upon 
recommendation of the Superintendent. The requirements of Article V regarding limited 
contract teachers shall not apply to Retiree limited contracts. A Retiree is not eligible for a 
continuing teaching contract, regardless of years of employment with the Board. The 
parties specifically waive all rights for such teachers pursuant to O.R.C. §§3319.1 I and 
3319.1 I I. 

E. A Retiree shall accumulate and may use sick leave in accordance with Article IV(A) of the 
Negotiated Agreement, but shall not be entitled to severance pay under Article X(F) of the 
Negotiated Agreement or under law upon conclusion of employment as a Retiree. 

F. A Retiree may participate in insurances provided to the bargaining unit members under 
Article X(A-D) of the Negotiated Agreement, but such participation shall be at his/her own 
expense. 

G. A Retiree shall not accumulate Seniority in the bargaining unit for any purpose under the 
Negotiated Agreement (i.e., RIF, bidding on vacancies, etc.) and has no right of recall in 
the event of a reduction in force pursuant to Article V(G) of the Negotiated Agreement. 

H. A Retiree is eligible for a supplemental contract only at the discretion of the 
Superintendent. This subsection supersedes O.R.C. §3313.53. 

I. All other provisions of the Negotiated Agreement not specifically modified or excluded by 
the above shall apply to Retirees. 

ARTICLE XV- CONTRACTS FOR PART-TIME BARGAI ING UNIT MEMBERS 

The contract for part-time teachers shall be based upon the fractional portion of the seven (7) hour, 
forty-five (45) minute full-time teacher day that the teacher is required to be on duty. All benefits 
and rights for part-time teachers shall be prorated based upon the fractional portion of full-time if 
the teacher is eligible for the benefit. 

ARTICLE XVI - DURATION A D INTENT OF AGREEMENT 

A. Conflict with Law 

If any provision(s) of this Agreement conflicts with any federal law, such provision(s) shall 
be inoperative except to the extent permitted by law, the remaining provisions herein shall 
remain in effect. The parties shall meet to negotiate concerning the effected provision upon 
demand of either party within sixty (60) days. 
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B. Publ ication of Agreement 

The terms of this Agreement shall be prepared by the Board and shall be accessible to all 
members online. The costs of publication shall be shared equally by the Board and the 
Association. 

C. Effects of Contract 

I. During the duration of this Agreement, the employer shall maintain those terms, 
conditions, and benefits of employment as set forth in this contract as not less than 
the level as of the effective date of this Agreement. 

2. Any contract between the Board and an individual teacher shall be expressly subject 
to the terms and conditions of this Agreement. 

D. Duration 

This Agreement shall be in effect from August I, 2023 , through July 31 , 2025. 

ARTICLE XVII - NO REPRISAL 

A. There shall be no reprisals of any kind against any student, parent, community member, 
the OEA, the REA, or members of the bargaining unit, by the Board of Education or 
Administration because of support for, or participation in any lawful strike and strike-threat 
activities that may occur during the negotiations process for this Agreement. 

B. There shall be no reprisals by the REA or OEA, its members or members of the 
bargaining unit, against the Board of Education , Board Members, Administration , 
students, teachers, parents, or community members who attended school, worked, 
and/or supported the Board of Education during any lawful strike and strike-threat 
activities during the negotiations process for this Agreement. 
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ARTICLE XVIII - SIGNATURES 

IN ~TNE~\...W~HEREOF, the parties hereto have set their hands this ;l I day of 
UDJfrout:C , 2023, at Reynoldsburg, Ohio. 

FOR THE BOARD: FOR THE ASSOCIATION: 

Pr~doEducation 

~ /~12 
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APPENDIX A 

Grievance# ____ _ 

REYNOLDSBURG CITY SCHOOL DISTRICT 
CERTIFIED TEACHER GRIEVANCE FORM 

Step I -- Informal 

INFORMAL -- Any teacher having a grievance may first discuss such grievance with his/her administrator on 
an informal basis. 

~--Formal 

ADMINISTRATOR-- A grievance may be submitted to the administrator on this form with copies of same 
given to the Superintendent and the Association representative. 

Name of Grievant (Please Print) 

Statement of Grievance: _______ ______________________ _ 

Section of Agreement Claimed to Have Been Violated: ___________________ _ 

Date: __________ _ 

Relief Requested: ________________________________ _ 

Date Received by Administrator : __________________________ _ 

Grievant's Signature Date Administrator's Signature Date 

Step II Disposition: 

Grievant's Signature Date Administrator's Signature Date 
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APPENDIX A (continued) 
Step III -- Formal 

SUPERINTENDENT -- If the grievant is not satisfied with the disposition of Step H, the grievance may 
proceed to Step III by submitting this form to the Superintendent with copies to the principal and the 
Association representative. 

Reason for Proceeding to Step III : 

Date Grievant's Signature 

Date Received by Superintendent: __________ ___ _ 

Date of Meeting: ___ _____ ___ _ 

Step III Disposition : _________________ ___________ _ _ 

Date Superintendent's Signature 

(Additional pages may be used as needed.) 

Step IV -- Formal 

BOARD OF EDUCATION -- If the grievant is not satisfied with the disposition at Step III, the grievance 
may proceed to Step IV by submitting this form to the Treasurer of the Board with copies to the 
Superintendent, the administrator and the Association representative. 

Reason for Proceeding to Step IV: 

Date Grievant's Signature 

Date Received by Board: ______ __ _ 

Step IV Disposition: - --- ---- ---- -------- ---- ---- ---

Date Board of Education 
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APPENDIX A (continued) 

Step V 

ARBITRATOR - If either the Association or the grievant is not satisfied with the disposition at Step rv, 
the grievance may proceed to Step V by the Association submitting this form to the Treasurer of the 
Board with courtesy copies to the Superintendent and the administrator. 

Reason for Proceeding to Step V: _ _________________________ _ 

Date Association Representative's Signature 

Date Received by Board 
(Additional pages may be used as needed .) 
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Reynoldsburg City Schools 

Ohio Teacher Evaluation System 

Teacher Performance Observation Form 
Teacher 
Evaluator 

Date 
Time 

,,":,, 

'e;1rrw~ h>ci,,·f •"'ff' r,,1,,,.,-,r;,,,. 

As5e$Sment of Teacher Performance 

The Trac~r Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators wi!t assess wh,ch level provides the best overall description 
of ,he teac.'ler. Tile ~onng process ts expected to occur upon completion of E,>ach thir.y (30) minute observation and posl-conference. The evaluator Is to consider 
evidence gathered during the pre-observation conference, the observation, the post-observation conference, and dassroom walkthroughs (it applicable). When 

completing the performance rubric, please note that cvaluatots are not expected to gat~r evidence on all indicat ors for each observation cyde. likewi ~e. teachers 
should not be r<"qulred to submi t additional plCQS of evidence to addre-ss all Indicators. The profosstonallsm ~«non of the rubnc m.1y use evidence collected during the 
pre-observation and post-observation conferences as well as informati011 from the Professional Growth and/or Improvement Pian {it applicable). 

IHSTRUCTIONAl PLANNING 
•---==-- lnefftttM Oeveloplna ---r--- Skit~ - ---· Accom_p,_I_IS_hed_. ____ -1 

·~ Thi:! k£her dt)f.~ not &J•.:111ruc.r1 ate: a: cJe:)1 rn,~ h!o1t.ht!!f «-•m1nuni\.,1'., ... ;t l ocus lur 1.l h,t t~ach•~.r O' . .!ill1MiU'.'ll~ .'l f, ,.__ u,;..lor nh.: t•:JLILt:!1 t:.>t,tlJloJ\J:_oi, ctaallt!nc1ng a.na 

!e 
~ z 
s ... ... 
<! z 
0 

~ 
C 
I;; 
~ 

FOOJS FOR LEARNING ro,:u, f.o1 ,rud~nt l,:.1m111Jl I ea, 111ng •ltafont \!!arnuit. d,,,,.,i,;p,; i,,a, 1>111t I •tuc!Pnt i.,,,mm&, with awn~P"'"" measu,abh! goo~st lo, stud€ot ~,am,J\& 
(Standard 4: tnstnictionl otiiectwe:.ar,e too r,<><1~1at to ?,Utd•~ ""'~l<l obtc-ctr.re,. that.,,,. arl?foprl,lt,, for le.:uu,nc .,1,,,_,ctiv<e, lh~t ,u<Jud>, Ill.It at,i:n, w,th the Oh~• ,tandald, and 

r,l.lnll•llf. and ar<- rnapp,opriate lor the ,t:>.a:1,>nt~ and ,,;le,.,,,,~ th•~ 01110 stand,H<h nloe.;,suralil<> goo~,) fo, ,rud'!<lt i..,miin~ •~cl a •ant" of ,1ud~nt igam~ n<!P.d, 
s<...,_,nt,. and/01 d,, oot ••-1-no, the Oluc> 11<1. do not 1nclud" m"AW•e•hi.! p,,;,;,k ;,l~w;d wllh ti,,, Ohto> st.lr,da,rd-,, I h<, Th-, tP,;,cho>rd~mo"'trat~ hc;w tlv, goo~,) 
5,~rvf;;ud~ tt!.tdlt!f d(::-n..-_rtt~tJt!..~ th►.! ontJO(t.."tr~ of ~ ht. int,, ti~ bro;Hter u,ut. r:ou.r~JJ. a,c-f'f I'™' ,:u,i •mi rt_,•w••>1•••t.,1,e;, to, , schoolgr,el!o Im coot,eot le.>rnmg and ,k;1Us 

. !U"!-1•~t\h • - --· - - -------------

SOlitC.-S of Evidr,nc,,: 

Pre-Conferenco;; 

Evidence 

U_ -~- _.;.____ - __;._ _____ ----' 
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Reynoldsburg City Schools 

ASSESSMENT DATA 
!Standard 3: Assessment! 

Sources of Evidence: 
Pre-Conference 

>--- -------

Evldeftej! 

S/8/2013 
1226-141'/vl 
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INSTltUCTIONAI. PlAN __ N_I_N_G __ ...,..... _ _ 
lneffea~ --- - Dewlopl!'C 
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PRIOR CONTENT 
kNOW\EOG£ / SEQU£Na / 

CONN£CTIONS 
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51.mdard 1: Content; 
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l!SSON DELIVERY 
!Standard 2: C.Ontectt; 

Standard 4 : lnstructiol'I; 
Stl ndard 6: Collaboration 

,1nd Communlc.ition) 

SOWC<':5 of frideMe: 
Formal Observation 

Classroom W ;,lkthrougW 

Inform.;! Ob5E'rv;rtion~ 

Evidence 

Ineffective 
I, teiaher\--=~na11(..is ate und,·:~ar , 
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et.>trlw.,,:o.n m fr~tifhoo ;,md tJ~~ rm? 1~ 

~ertN-r. q1P.~IBnrnr. 1., .. rhn1111Jf."~ dunne 
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S/8/2013 
i!}c..~..;~:vl 

Jll':l'r.---ll~ ':-4!( nt m"'tPr-t.~t-. t<> c1.-.k~ t!l.c:i 
h~,.,,,n ;H ,:Kr,.1l..tl1· to :h1,'oi ,tu1t•nto, t h<•1~)1 

som~ ~tuknts mav not W dt;i,e to -acr:~s 
p'ftrun pnr~ ot H'f'! l!:",.~u!l a-nd/1.1r ~...h'T)•~ 

"l.i'( not to.> 1 h;Jlt•n£c'<I 
~'"'-'P 

Ohio 

•~"~' •, •1 ,d,,. "~••ceo· 

Aa:omplished 
feadtei ,~.rpl.ar0~~ an1 deM. cohet~nt • 
aria!"'~""' Tlle l'!<KhP.r •~ .,.-,,11-t,m..<J, 
>ndrv&...:it;,,,.i, d,•.,.•h,p1n~t:.l1i• 
iop!Jlopro;ir., ,11.olet"'- and Lsni;uar,e 

d~'&"ed to artrt>?'I' ~-nwuraee 
~'Jf:•rJi.J.(~111~ ( rt."dlrH. , .tfk1 C U1tr,;d: I !hml.lr,g. u,duchng me apprc,;,.ralt> us,, of 

qu,-;t.,,-,n,; dOd dr-cus,.,;:, ,edrnJQllr,< 

I 
lhe t~ad>et ..::rurateJ,, am<:1pates 
c·<.•flhbt:",)fl t,y tH~_ml •1~ mto1mat•on rn 

m!$11r.ol<! lormab and rlarlty;J'fl nmt.,-01 
l~.•fo(f! ,t~nt,- tt'-k q~t IOfl".\- I f'h~ 

. te.acn,,1 devt-k•r" high ~l oodef,t1nd1ni;. 
I ,hr0<~h ,;ie;:twe ,,,.,.,_ ,:,I va.rred ioeV'!k ol 

411i"1fl'..1!" lft.-k...._"-", ,-~,A,'fll W.w~h 
j th,e tB,dlt'r m rhe role of bcdltilto'. 

Th~ 1c.ad>e1 ;r..,:,i'°es Hra,,;,g,.,,., rnateml;.. 
dm;l/or t►)OOE ,o'!'o:-:..d,!11b.' ttu:lf\"tdual 

I n~~a:K. 10 rn:ale J!~;n um.g a~ c~ ..... od 
cba~gmg for all~ u1>efll> m th"! 
c ~!J.r(tl.'.>m 1 h-r:- l-t i;jCh•!r .. ,ff~rt.vely .w.~ 
tnC•1•-tU1\-1Ci . ,un .. t.01:1t f\••· .JJ.ld ,,1l k) ~~ · 

eta» m,.1111:,w~ :o ,u~,pt,11 ir:dr,J<lu;,I 
ls.u,:l p10,,d;is •1J1ed o ptions 

s 
0.) 
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Reynoldsburg City Schools 
'""h ""'••'f •'"'"' <,•,m•=w 

lnstnlctlon and Asse,ument 

Evldena! 

RESOURCES 
(Standard 2: Content; 

Standard 4; lnstructionJ 

Sources CJ{ Evidence: 
Pre-Conference 

Formal Observ.ation 
Cla$$room Walkthrougbs/ 

Inform.al Obsetvations 

Evlden(e 

S/8/2013 
l'll64-1"7.,.I 

lneffectNe 

1

111.trnctional mal<?tial, and ~@S t6Ed 
for m,t nM:!Klh a,e not mle'fitrrl to tl>e 
~on CH are maw1op11ate for .tudefli. 

,,~,_,,.~- , . .. , ~•111 ..... ,,. ....... , 

I 
The teacher~ i1Pf)l<)llf1all? mstTUCIIDBal 
marefli'lb to ,ur,p.1n le;,rn,ng ~ools. hu1 
may not m"el mdr,r1clual sl udent,' ~ammi 

>tvlesf""""' or aclM?ly eni;•~ ltmm m 
11earn111g 

! 

l. 

------- - ~ -
Skllled 

Instructional matenal~ ilfld resou<= are 
ahgned to lh~ 111;1 rur.t!Otldl PUIJI05e> .wrd 
are apJ»Opn;ihi lot ,ru~nb' fea,nm~ 
~• aod neo!d,, actWP.ly eng-"8inP, 
student, 

Au:ompltihed 

tn~rucllonal materlill, ar.d r~c@S are 
altgni!d to 1risl1ta:tJo11,)I pUIJl<l''"'• ~re 
'laried and appl{lpnate lo abrlrty lf.'llel, of 
stud<>nl~, ~nd actively '1n&Jce llw.m tn 
ownow,lnp of thmr ~ .. ,nlilll! 

Ohlo i"';.,=,,,,t i.,a~• 
6 
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, Instruction and Anessment 

.... z ... 
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:I 
"' "' < 
0 

~ 
z 
0 

6 
:::, 
a: 
t; 
~ 

Q.ASSROOM 

ENVIRONMENT 
!Stan~ 1: Studenn; 
Standard 5! leamlng 

Environment; Stan~ 6: 
CoHaboratlon and 
Communication I 

.SOurm of £,·.d,:nct: 
Pre-Confe 1ence 

Fc,mal Ob~nr,;oon 
Oa»room Wa!kthroughs/ 

lniottn,;I o~rv.moM 

5/8/20.13 
L'.lt,,H~ ' ' l 

I neffedllle 
I h, .. ,,. ~ htl ii-., o, Ito 1•111'.lt'.fll •~ (J-f i• pn~ .. ,1;.,; 
rapfr.>tt ~nw"'r. u,~ ,~ad-et and 
~ l.11~-:il~ f{~ ~"-:~r~. I.hi:- l'!att,.::.,r ma1f 
,4..,.f.~ ... ·td dhf' .. "l•:.Ctiully 11,.) '-t1.Wt6nt.,;, or 
tr.nc,i~~ i~t£"-:tl q~KJ.~ ot ~omm~nts 

I h••rt• .:trti no ~k11"'nl mot)llr,,,,. 1.:-1 

P1 uc.:odu1 <?,, sH,d,:,nt> .e,;,m und,;.;,r abo<.Jt 
\\·h;.t_ H~'( ~t:..-i.mhJ ~ dumg ur iltl£' l1k· 

1 ran~•:lfl';. ar'! i..11~tftoe·m wrth 
t, .. ,--..1:H•t~ol,:.~ 1r.~f\.A t-'.Jlf..:tl t1m,'. bs 

L~~~n~ f)TOf.fl':~~ 11..Y.J ~l1M'IV a QUicit~ YJ 
-.~I.Jl,. _f\1',. .JP~ f~M-1'/J'!~nt~ d~,~og;~g~ 

1 lu• f•:~ . h:_ f tr•.•i'-l1;..,_.:, ~·..:tmmr. 

,.• li'4'Ut~-'IJfT'n?r.l U•~I ..Jlluw~ tnf lit~,_.. nr rnJ 

ronllftt.11J1....\l't.1,1 r..11 t1!ng;-eg.i.n-..•n1 ~•i:tn 

tarml~!<o 

l •:r,r.·•:"t.~1 j~ k,,- lwt~Vt/JI ~rro nn1 
f~~hfr.,J,1..-j ~•l ;ue An.J;ip<4•t~r@t'f.' ;111-fi/01 o<, 
rn0'1 rt .:-1r~f. ot beh~·10f,; -XG tt,. T lv~ 

1••-tt.!1r•r ~~;x,:-ad';> tO 111~t,..•l1-1'°u,r 

1ralpr,~Dpr1otelv 

,------,-0ev_ e lop1nc 
·11;:;-,.,,trh• .. "'f ,1t1 ,,, t~~~•~I~ 
sture~ ;,r,:l esUtilo.ho a b;,-,, ralffi'i.•11 

I ,,_,!th lll~rn. for •,-,:Mr.pi.?, 1111, ,.,,,chN 
;,rl(i,r~~...;, ... 1 Utj.~,u.;. Qt.W ... 1•~1fl"' (If 

comme~s but <jr,,_,s n;,t 1nqw.e ~bo111 
u,,.a ,,ver;,11 . .,,.fl ~~mg, 

Skilled 
-, hf:; ;;~(h•~r t~ 1.K,~l1lv.'! r~t~k>rt ltll'lth 
~, u,:!et11, a,rd d,,.rrrtJrr~tr~l.e.s r esp;,.1 f w 
~Jld mler~:-~l in all ~udP.n~ f-m ~•-iimtif'?, 
I tw• tr•d( 1111:i.r m..:.~ , • .,,_. nu1~,t 41uJ 
connf!ch ..,-,th mdiv•:hial student, 

I V.oo1mf-i,,. dr~ ,~ov~ur,~.-irt:! m pLV.t", hur nuurm~ ;rnd p,nc<."'1~,·~ run .,,mu1Jtflt~ 

. •.!1,: te;,rher mav inappropriate!'( prvm~ ,~ j thm~hOUl :ii~ \<,ssC!I\, and ~!...:l,!nts 

) 
<lr~~ '::-IUrJ..?nl, °irll-W u,~1 .il'H~ unr.:k..:ar Of ~'!>'.'JJll~ ~~! .;iippr~~>ll~-': J,.~_,.h, ()f 

cl~1 ,~r•:.> rt~lb,ht."'' k\f t~ (!tfl(~t op.~~•un nf 
1tt1,! tL'"'Sll'UOl~l 

Th<?teadi!et t1ar,,.fl1om, ~tw'""'1 l,?a11tin·~ 

tu11\til1~. t,~ <x.:c:a'!-K>O..J.lly lo~ !-,11n·rl~ 

~r1,-::tu10;,;,I tm.-:· 1n th~ p-ton_~ 

I ih•· t•~a-. ht.If ll'IPf.t:1.K1u_,.., tt.cn1m11i,,-~tllJ ~ 

( ~,:,m t;nn,lo:-~ and tC;"(>l~ in .t hm-◄?tr 
, tr,.'.iOH-ef 

l 1csrs-~on~J!f! effiC~J\t 3ncf occu1 
I 4.l':!Jt>12{h~ l h,;.,:, r.-- e1r'1NK ,_1 of V.Mli:---J 

'""' nmr. '4 ua!.<:>t"' fwh,w. d;M, 
f tM1pN;~l1V\~ itia;ntfl!!, ...,.,L.dJI group ~rsd 

rntle[l'?nd<>ni ,..col<) 

ffu~ l•:r.1dw1 -:~nr.~et~ m '11A'I.J '-'~•v 
{l.lf~lf!'H.1n"':~11t::r1 .;Jnll ~~u"r~ ,i' v.tr .. -~.,. C'lf 

' L•1;!'11Ji:t~;' Uf>J~H.tr-n1~°!'- J!ld ;:,rtu1fR~ ... f,"Jr 
lctrnd,e,, t•)SUK-1i1..,t1 ~tudent ►~arorni 

t.. d~"n 1qrn m:1n.:1r.:"~mt.11l ~~tf'.'-m h~,.., h"-~~n 

1m l)~:.m-=st1!~d th.;,1 .., dP\ll<'.f:IIJh~ -l~rd 
r(~!-p:,n~1.•P. tn da,-.~room .aod 1nd1vrluai 

• --rr .;,,:--~ h:·""'rly lr 11 ,if'r!, ;.,,., • .._,,, •• n 

Acc.ompllSMd 
lh,, 1~ -,T,..:~ ,~-1,-,-.,-11-..,- ,-,h
s!udent, ar,d d,;mon,,tr.11~ reo;p,;ct io, 
and ..,,..,est ,n indrlldu~I ,tutWTt, 

I Pkf~....,,o~. lfioustlt!it ,;md t~Wl ut~ i fJf 

e( ... mple, tt,., tea,cfle, •~onds ~"r', 
nt<lr.,o:l,.QII',', a1>d "-"'~~tv~ly l!.l !olw,ol 
coofus.11.l-fl frl d~tt~ 

~,,.Jtrri"' ~•<'-0 ,..;1al:d.J,f<d ;iod 01d,,rti· 
and students m<trate •~JX>l1',lhllny IOf the 
(•ti l\.i.?nt Ol,X!1ilt itm 1,,I th•1 d.t~~•c•Ltm 

l r~nsntons i!T~ ~ies~ ai lht? t-?o.:h-1r 
,.:lh:-dr.<!I\' 11H""1lll'.'> '"''IU<.1N•O,;,l tn~ 

, .-nil t"'1tb"""- ,nd~'f11, o.ill•ho1a11..,,, 
I and whoi,.-d.,.,. 1,,ammi: "I u;lo:m< 

I Th~ t<''lr~~, Nlf'rf~ rn huo·KJV, ••~<"'1r, 
,.:, r.nmun#C'ofun:1 w~h tanui¥!~ ~h~ t~IJ~':, 

&11 act, .. '1~ vuk.tnt~_ (.(;.mmunlty, aOO f-ittn1lf 

i,a?!.,,.,.,hro,; wl11dl contJtru1£ lo slude111 

• i,,•.uomg Mii1! •k--~":'bp,ru:-ot 

A< l~~~uo-m fl\iln~(';':mf!·Rl !!t,\'~ .. _,rn I~~ 
t,,.,,,, d,.s,g,red, 1111piet,1~t<,,2, ~rld 

->dr>S-,d WI! h stu:!~nt in pvt and " 

Apruc)fffldl.::i ~rtc~rt~hm,;. lnr ta.~!,av.:_,1 ~lP 

~t.1b1,.,.t~tJ. b\Jt \fJO~~ ~•,~1-4tt0t~,ar~ 
~'ll':i~ar or d.c_1 ,mt a:dd!12~s t~ ne~ J.;,1 
tn,:St~IIIUdl "'11.u.Jr~t~ ll'1•,• h .•.f~ h1--t 

m·:.on'-IS?~o!;y m<Jnltu-rs beha·.-10! 
I-'.._":" ni "iLJ:)t•r,t~ (l,•;tt l•t:rM:"1.f~Tll:it,., k>r j ;,f~Jf() ll:M1'~ foJ ~b,:, .-J,.•~fOftl11 attrl 

~1ud•::-1rt iJe.tldvtru .::re l?Vdent M1w.d.:-i<m,g ! ;.ud1tt'1lUal 5otucienr 1w?eds. S.tud~r.ls. di•~ 
111 ~Iu::fr-11l bt:~h.a-v1fJt 1).(f.111:~ieO!, 

apJ)fnpua!f:', ~md ~tt.,ci1~ 

j .;ir11t.•dr .:~nul•Jrag..-d, u t ~~ r~prm....ihdrt~· 
i tm lht-tr ~~ Th(! t~at:hi?r u~ 
n-,.0 .vd, 1o..-.~<.1 "1.t,tl.-g,,,,, l(> bv•1, 
di;.ruptwe behar.10,s .and 1ae1niorrn p<.....ttve 
~h;.o.•101!> ~--------------------------------~ 

Ohio 7 
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ASSESSMENT OF 
STUDENT UARNING 

(Standard 3: Assessment) 

.sources of tvidenct; 
Pre-COnferE'""' 

Forrn~I Ob~ervatiOn 
Classr.iom Wa.lkthroughs/ 

Informal Observations 
Post-{:ooference 

Ineffective 
I hi · ,-,~11 hl'I ,10, .... ~ 1~1y l,ly_! 

...sessmenl~ lo m;;a,u,-,, ,tudent ma,1erv 

The tead1e1 1ar~ly 01 """"' che<:b lhe 
,1w.,nl~' unrl1?1,ta1uli1,e vf wn1~111 Th,, 
teacher lad; lo m.:ike ad1ustmenh 10 
r~poo~ to !-lude'i11 i;onl1r.,ion 

Tf'ttl- (t,-,lt. h~I ~r~r.,I.', 111 u~,,ng ii (:GHfttU~f 

strategy lor r,;spood.,,g lo 
nu,un!1'!ts1:,ndl!li:;, e,en wlw,n dala 
,ur.,ges\ 1_1-t!- ~O(l<oach ~ 1101 MT.a!"'1mf, 

fhs> leach~, does not prov1d~ ,tudenl, 
wrth fei:-<.tl,iu k dbo ut thi~11 Sc.•.trmng 

Oewloping 
1 iw J.,. • .-.., ht..'1 ~"' .:1w~~n~11t~ h) in, .. .),-.;,_, 

~timnt ma,li,ry, but may n<~ d<ffer,mtiale 
11,,11,,:tion h,,i.,.~I or• th" mlmn,atioo 

1 he le2,:h111 che::h I or student 
1,Jnd•~~landmf dlt-:1 m.~k,~ J1.lt•mpt~ (o 
adJu.t mst,uch,,n accu<dingiy. W th€So9. 
<1d11Nm~nt~ m~v GI>-""' , o m'! a()d111nn:al 
tnnlu'10n 

lhif.! t,o•n lu~• f.-:llh'?'I~ ;rr.-11 u~r.~ !,,ludr-~nt di\la 
frum a few WUl(,?S. lo chooY.:" app1op11a.1~ 
111,1100J0fl.1I st ,ar,,ii.,.; for fl1 o u1:r; vi 

: ~1lXfen11! 

Students r~c.?ivi, C.::G"'o nal or hmtted 
,~·tlh~,k ~,bt 1U{ t to·!u r,,:•dotm~tl(~ Imm 
the te.ac.h~'?r 

,.~i 

''""'"' ,.,,;f ... ~:." '"""""' 
Skilled 

J,;. ,;:;<:ftt{f UY!'J. .. h~r-~mM1l d~.l ru 
.:Jentlfy stlJ!!e,nW ,1rnr,&1,h> and need,, 
~n,1 m<Xl~i~ anti d1lfr•r•!rili:at.,,_ m~llll<:1•>~ 
auo1d;nglr. althr,ugh rh~ li',Kho>r ~ 1101 
be .-.l,le In ;>nl 1opah• (e;i111n1& ol1"1ad(,s 

fhe teadl-?r chew tor ur>de~taodmg at 
M."f ltlC)fJUJlt1~ ~ltd trlitk•.·~ .. )l,Jfl~lnrm(Si lo 
tttstllJCIIOII (wholeda ... OJ 1nd1v.:lual 
,!uden1'11 he 1-,:acti,,i 1,n,jll1nd, lo !oludenl 
"'"'"'"l••r<tand"1gs bv fll"""Jdog addot•·lflal 
darJ!u:atoon 

Th'! t,~.){ li'!r ,:dthf?f~ ;1n,J 1,,..?~ ~tlJl.k!nl dat~ 
hom ~ v:i, .,ry of «w1ces t,) d•o!N! and 
1111:,>?11>"111 a,.,,n,pnate ,n, lnJdion~I 
,1ral~f'."', I01 f:"l<JP' o! <I ufont, 

I ho:, teacher pru,lde, ,u~ranl m,, sper.J!tc, 
~n•I toml'lv i,•1x/lL<(k ol ,1111~_.,,1 fll11g1r,;~ 1o 
student>, lam,lus. andolhe:1 ,cbool 
pet!,.Onnel 1A•h~ m,, ira.;on ,u.r,. 
(twfld,-~nt.lhly 

Aa:ompllshed 
I ht' 1,~.._,d o-1 ~~m~~t (~t~ -,t-,-
idenli!y students' ~1n,nr,tl1'>and needs, 
.1,wJ mQ3111•!> .,,>t.1 d1fl, ,11mh,it"' 
lll!il1...,.tioi1 aa:mdmgly. a, well a.< 
i~tam111tt!rri d.w,t.-...im a~~~"1wint r~ult'S. 

to re-,e;,l l!ends and paltP.tn~ 1n mdividtal 
;J.Od E,U)up r:uog,u·~"' .,nd tn .;i1111op.:m"\ 

1-.a mine ob,q.,cle, 

The teacher cootmu;illv chedc; fur 
"'"'"'~I ;M1d 1ng and ma k,_..., aiJ1u,,lnlc11h 
a-ccordm1Jly (who~a-das,"' 1nd1Vld wl 
slurir.nb) Wh'!n an ,:><plar.atr.,11 i, 1101 
1~ff"1...1ivelv ~ad1n& ~tudt1 nh 10 

unde1'1and the ront~nl, th'! ,~actier 
1>1lt...,t,; •1wtkly ;11•J ;,,,,,mki,,lv wllhm lh•.• 
~~ w1 ;md t.t.t~ ..1n ~u-.-., 11,1rm.~ w.lv to 
£!.>:plain th•~ concept 

Bv '·"""Po .,,.J,,nt d~t• lwm • ""'~,ty 1,1 
sct1J1ces_ th,~ IP-ad«" ar,p1u1111aldy adapt, 
rnslt<K.110oal 1n,,thod;. ;,1'<1 m.,t.,nals and 
px.i?S ~arnmi; iK:11\'rt""' lo m2ct rhe 
t1~~ <>f l41d1111duil i1;,ttJii1 ... nr~ d"li w•:!ll ..1!\- th,~ 
whaJ.,ci;!.<i~ 

The le,actier wmod~ ,lk;r.'lntr,-,, 
~f,M.."(do:. c1JH! tsmdv tc•.'llti;t(k to ~h•hJnt~. 
fam!hes, ~nd <ll:her ,d,o<JI pe,sonuel 
whil<, o,...,,1,.m111P, cunfidenl,..h!v Th~ 
l,>..J<11~• 1novi:I.,._ 11,., ,,r,r,:,1tunity lo, 
s.t1Jrk11t, 10 er.g.-,g-e 111 ;.,~lf •a~,;me,11 
arwJ ~ho-w aw,u'.?n~ of t.hcir ov,n 
~,1-:r1c1h~ a1ui w,~,1,.11(.',"'-t~ rt~ f~..:t(h•!f 
uses ~!udenr asSE,srnent ,..,,ult, to reflect 
nn hP.. r.:~ lw.~1 uwn l•~a,Juug -c1nt.J •.-,. 

mon1to1 1,,;;,:h1ng st I a 1,!f.rL'> at1d 
___________ t"',.,""Jla.c.v1m> m •~latcm tu ~•u:Jt,nl ~ucr~" 

5/8/1013 
1116 ,l ·U ~, I 
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lnstNdlort t nd AtseiSment 
-----...-----Ineffective I Developing I Skilled Accomplished 

Evidence 

.- --- - -- -
lneffectlve I Develotill'II I Skilled Accomplkhed 

I PROFESSIONAL I !he tea<.1,er latl!. t,1 rn,nmun11'.al>ecleaily TI\,! te-.'lch<'r """' a v~tlt!ty ol str;,t,,g,,~, to The teaclle, IJ!.~ r tft!I!' I flt' •! £Ommun1r,:.:it ~ fbe ltell t:ll!!t <•X11JT11.tr,«-ale< eHeo:twely 
11-•ith ~tt>:lcnh ;md tam,hcs o.-colfaborate commumc;ite wtrli siooent, a.w.l tamtlie,. slratcg~ -,, tth student, and lam1hes and l>'lth stude-nts, lamll~,. and col~;;gva, 

RESPONSIBIUTIES . ett~n1eN wnh proies.•1nal colleagu.~ a rod co~tmat., w,th colll'agues. but th~ wo~ etleetN•~~f with c,:,11.-agu,•, Ill The l<•acher rnllabor~t.,,wrth colleague. 
(Standard 6: Collaboration ' ' approach~ may r>ot a!v,,,,._ t;,e e>ramm,:, pmhiem, o! rn.icttce, anatvr~ to tfTIPfl tvl?. Def¼r;al.andteam pract1cf!!t !'f 

and CommunlGiltlon; ~Pf>IIJl)<i;it<! 1111 a i,;;rt>eotar ,,tu~tron or ,tu<'.IP.nl woik, ;,n.d ~l~nl~V la!!'."!\'d laol~;it,ny. r,,ol,~1011<11 (lo;ilt,r,•.I<', -• 
Stanct.rd 7: Professional .lfht("11f" fh(• 111f1>n1fr~1J (Wl' omt~ ~lt ,lt •~e,t"!o ubo.(•rv.1t <•n ,rnrl I ,..,_11,.., k, f>t<)! i.Oarh,ng 

~ Responsibility and and rt1hNco!!egi;ll k>armng ;,,:twit~ .,, 
Growth) :. 
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Specialist Performance Evaluation Rubric: Record of Evidence 

Specialist Performance Observation Funn 

Speech La nguagc Pathologist 

Specialist __________ _ 

Evaluator -------------

Date -------

Tim~ ______ _ 

The Specialist Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides 
the best overall description of the specialist The scoring process is expected to occur upon completion of ea~h thirty i30} minute 
observation and post-conference. The evaluator is to consider evidence gathered during the pre-observation conference, the observation, 
the post-observation conference and walkthrough (if applicable). When completing the performance rubric, please note that evaluators are 
not expected to gather evidence on all indicators for each observation cycle. likewise, specialists should not be required to submit additional 
pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation 

and post-observation conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable). 

PLANNING 

l Focus 

Demonstrates 
Knowledge and Skill in 
Speech-Language 
Therapy 

INEFFECTIVE 

SLP demonstrates hllle or no 
knowledge and skill 1n the 
a:ea of speech-language 
pathology. 

DEVELOPING 

SLP demonstr.ites bas,c 
knowledge and skill in the 
area of s.ooec'l-language 
patnology. 

I 
I 

SKILLED 

SLP demonstrates thorough 
kr.owleoge and skill in the 
area of sp~h-language 
pathology. 

ACCOMPLISHED 

SLP demonstrates exlens ,11e 
knowledge and skill ,., the 
area of speech -language 
palM!ogy. 

8 -' 11 , u 
l2J1:, l..Jt-.·ht 
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Evidence 
(IEP progress reports; IEP 
present levels and/or goals; 
Standardized speech/language 
assessments) 

PLANNING 

Focus INEFFECTIVE 

Demonstrates 
Knowledge of District, SLP demonstrates little or no 

knowledge of special 
State, and Federal education laws and 
Guidelines procedures. 

Evidence 
(IEPs. ETRs, and related 
documents; Formal 
observation) 

Establishes Goals for SLP has no clear goals for 
Individual Speech- the therapy programs, or they 

Language Therapy are inappropriate to the 

Programs ind ividual students. 

© 2012, Battef/e for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

SLP demonstrates thorough SLP demonstrates extensive 
SLP demonstrates basic knowledge of special knowledge of special 
knowledge of special education laws and education laws and 
education laws and procedures, and seeks out procedures. SLP takes a 
procedures. additional information when leadership role in sharing, 

needed. reviewing and revising 
building and district policies. 

SLP's goals for the therapy 

SLP's goals for the therapy SLP's goals for the therapy 
programs are measurable, 
clear and appropriate to the 

programs are rudimentary programs are measurable, 
individual students' needs 

and are partially suitable to clear, and appropriate to the 
the individual students' needs individual students' needs 

and developmental abilities. 

and developmental abilities. and developmental abilities. 
SLP's goals are closely 
aligned to the Ohio Learning 
Standards. 

2 



Evidence 
(IEP goals) 

PLANNING 

Focus 

Demonstrates 
Appropriate and Clear 
Learning Goals for 
Students 

Evidence 
(Pre-conference; Formal 
observation) 

Uses Assessments & 
Data Effectively 

INEFFECTIVE 

The SLP does not 
demonstrate or communicate 
a clear focus for student 
learning. Learning objectives 
are too general to guide 
lesson planning and are 
inappropriate for the students. 

The SLP does not use 
student assessments or data 
to drive focus of instruction 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

The SLP demonstrates and 
communicates a focus for 
student learning, and 
develops specific learning 
objectives; learning objectives 
are generally based on IEP 
goals and/or the Ohio 
Standards. 

The SLP generally uses 
student assessments and 
data to drive focus of 
instruction. 

SKILLED ACCOMPLISHED 

The SLP demonstrates and 

The SLP demonstrates and 
communicates a focus for 

communicates a focus for 
student learning, develops 

student learning, develops 
learning objectives that are 

learning objectives that are 
appropriate for students 

always appropriate for 
based on IEP goals and/or 
the Ohio standards. The SLP 

students based on IEP goals 
communicates how the focus 

and/or the Ohio standards. 
fits into the broader therapy 
plan for the students. 

The SLP continuously 
The SLP uses a variety of analyzes the data from formal 
formal and informal and informal assessment 
assessment techniques to techniques to collect 
collect evidence of the evidence of the students' 
students' knowledge and knowledge and skills to 
skills, and analyzes data to effectively inform instructional 
effectively inform instructional planning and delivery. The 
planning and delivery. SLP uses this data to help 

formulate plans of action to 

3 
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Evidence 
(Pre-conference; IEPs ETRs 
and related documents; IEP 
progress reports; Formal 
observation) 

PLANNING 
-- -

Focus INEFFECTIVE 

Utilizes Students' Prior 
Content The SLP's lesson does not 

Knowledge/Sequence/ 
build on or connect to 
students' prior knowledge. 

Connections 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

The SLP does not 
demonstrate knowledge of or 

Demonstrates familiarity with students . The 

Knowledge of SLP has made no attempt to 
obtain this information. The 

Students SLP's plan for instruction 
does not demonstrate an 
understanding of the 
students ' development, 

© 2012, Batte/le for Kids. All Rights Reserved. 
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-

DEVELOPING 

The SLP makes an attempt to 
connect the lesson to 
students' prior knowledge, 
previous lessons, or future 
learning, but is not completely 
successful. 

The SLP demonstrates some 
knowledge with students' 
background knowledge and 
experiences . The SLP's 
instructional plan draws upon 
a partial analysis of students' 
development preferred 
learn ing styles, and/or 
backQrounds and prior 

increase student success in 
other environments such as 
general education classroom 
or home. 

SKILLED ACCOMPLISHED 

The SLP uses the input and 
contributions from other 

The SLP makes clear and individuals such as families, 
coherent connections with colleagues, and other 
students' prior knowledge or professionals in 
previous lessons and future understanding the students' 
learning-both explicitly to prior knowledge. The SLP 
students and within the makes meaningful and 
lesson. relevant connections between 

lessons, other disciplines, 
and real-world experiences. 

The SLP demonstrates The SLP understands the 
familiarity with students' purpose and value of learning 
background knowledge and about students ' background 
experiences. The SLP's experiences. The SLP 
instructional plan draws upon demonstrates familiarity with 
an accurate analysis of each student's background 
students ' development knowledge and uses the data 
preferred learning styles, to accurately connect to 
and/or backQrounds and prior specific instructional 

4 



preferred learning styles, 
and/or backgrounds/prior 
experiences. 

Evidence 

-- --- - -~ 
DELIVERY OF SERVICES 

Focus INEFFECTIVE 

The SLP provides 

Demonstrates Effective 
explanations that are 
unclear, incoherent, or 

Lesson Delivery inaccurate, and are generally 
ineffective in building student 
understanding. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

© 2012, Battelle for Kids. All Rights Reserved. 
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experiences. 

DEVELOPING 

The SLP provides 
explanations that are 
accurate and generally clear 
but the SLP may not fully 
clarify information based on 
student's questions. 

experiences. strategies and plans. The 
SLP plans for and can 
articulate specific strategies, 
content, and delivery that will 
meet the needs of individual 
students. 

--

SKILLED ACCOMPLISHED 

The SLP provides 
The SLP provides explanations that are clear, 
explanations that are clear coherent, and precise. The 
and accurate. The SLP uses SLP uses individualized and 
developmentally appropriate developmentally appropriate 
strategies and language strategies and language 
designed to actively designed to actively 
encourage independent, encourage independent, 
creative, and critical thinking. creative, and critical thinking. 
The SLP effectively The SLP accurately 
addresses confusion by re- anticipates confusion by 
explaining topics when presenting information in 
asked and ensuring multiple formats and clarifying 
understanding. content before students ask 

questions. 

5 
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Demonstrates The SLP does not attempt to 

Differentiation of 
make the lesson accessible 

Instruction 
and challenging for most 
students in a group. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

The SLP does not structure 
the therapy session to 
ensure that all students are 

Establishes Student engaged throughout the 
lesson. The SLP does not 

Engagement attempt and is unable to 
obtain attention or 
participation from the 
students. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

© 2012, Batte/le for Kids. All Rights ReseNed. 
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The SLP relies on a single 
strategy or alternate set of 
materials to make the lesson 
accessible to most students, 
though it may still not be 
appropriate for all students in 
a group. 

DEVELOPING 

The SLP has some students 
participating during the 
therapy session. When 
students lose engagement, 
the SLP attempts to bring the 
students' attention back, but 
has some difficulty doing so 
successfully. 

The SLP matches strategies, 

The SLP supports the 
materials, and/or pacing to 

learning needs of students 
students' individual needs to 

through a variety of 
make learning accessible and 

strategies, materials, and/or 
challenging for all students in 

pacing that make learning 
the group. The SLP 

accessible and challenging 
effectively uses independent, 

for all students in a group. 
collaborative, and whole-
group instruction to support 
individual learnina aoals. 

SKILLED ACCOMPLISHED 

The SLP has all students 
participating during the 
therapy session. The SLP The SLP has all students 
establishes strategies and participating and remaining 
routines to ensure that all engaged throughout entire 
students have the session. The SLP shares 
opportunity to participate and strategies for student 
stay engaged while their engagement with other 
peers are speaking, and is colleagues. 
generally successful in doing 
so. 

6 



Uses Resources and Instructional materials and 

Instructional Materials 
resources used for 

Appropriately/Effectively 
instruction are not relevant to 
the lesson or are 
inappropriate for students. 

Evidence 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

There is little or no evidence 

Environment: of a positive rapport between 

Establishes Therapeutic the SLP and students. For 
example, the SLP may 

Relationship with respond disrespectfully to 
Students students or ignore their 

questions or comments. 

© 2012, Batte/le for Kids. All Rights Reserved. 
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The SLP uses appropriate 
instructional materials to 
support learning goals, but 
they may not meet individual 
students' learning 
styles/needs, or actively 
engage them in learning . 

DEVELOPING 

The SLP is fair in the 
treatment of students and 
establishes a basic rapport 
with them. For example, the 
SLP addresses student 
questions or comments but 
does not inquire and/or make 
observations about their 
overall well-being. 

The SLP uses instructional 
!he SLP uses a variety of 

materials and resources that 
instructional materials and 

are aligned to the 
resources within a therapy 

instructional purposes and 
session that are aligned to 

are appropriate for students' 
the instructional purposes 

learning styles and needs. 
and are appropriate for 

These materials and 
students' learning styles and 

resources actively engage 
needs. These materials and 

the students throughout the 
resources actively engage 

therapy session. 
the students throughout the 
therapy session. 

SKILLED ACCOMPLISHED 

The SLP has positive rapport 
The SLP has positive rapport with students and 
with students and demonstrates respect for 
demonstrates respect for and interest in individual 
and interest in all students. students' experiences, 
For example, the SLP makes thoughts, and opinions. For 
eye contact and connects example, the SLP personally 
with individual students. knows many aspects of the 

students' life. 

7 
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Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

There are no evident 

Environment: routines or procedures; 

Establishes Effective students seem unclear about 

Classroom Routines 
what they should be doing or 
are idle the majority of the 
time. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

DELIVERY OF SERVICES 

Focus l INEFFECTIVE 

© 2012, Batte/le for Kids . All Rights Reserved. 
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I 

Routines and procedures run 
Routines and procedures are smoothly throughout the 

Routines are well-

in place, but the teacher may lesson, and students assume 
established and orderly and 

inappropriately prompt or age-appropriate levels of students initiate 

direct students when they responsibility for the efficient 
responsibility for the efficient 

are unclear or idle. operation of the 
operation of the 

lesson/classroom. 
lesson/classroom. 

DEVELOPING J SKILLED I ACCOMPLISHED 

8 



The SLP does not have 
Environment: established expectations of 
Encourages Appropriate behavior. The SLP responds 

Student Behavior to misbehavior 
inappropriately. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

Transitions are inefficient 

Environment: Effectively with considerable instruction 

Manages Classroom time lost. Lessons progress 
too slowly or quickly so 

Transitions students are frequently 
disengaged. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

I DELIVERY OF SERVICES 

19026831v2 
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The SLP has established 
appropriate expectations for 
behavior, but some 
expectations are unclear or 
do not address the needs of 
individual students. The SLP 
inconsistently 
monitors/responds to 
behavior. 

The SLP transitions between 
learning activities, but 
occasionally loses some 
instructional time in the 
process. 

The SLP has a classroom 
The SLP has a behavior management system that 
management system that has been designed, 
has been implemented, and implemented, and adjusted 
is appropriate and with student input and is 
responsive to the classroom appropriate for the 
and individual needs of the classroom and individual 
students. Clear expectations student needs. Students are 
for student behavior are actively encouraged to take 
evident. Monitoring of responsibility for their 
student behavior is behavior. The SLP uses 
consistent, appropriate, and research-based strategies to 
effective. lessen misbehaviors and 

reinforce positive behaviors. 

Transitions are efficient and 
occur smoothly. There is 

Transitions are seamless as 
evidence of varied learning 
situations (whole group, 

the SLP maximizes 

cooperative learning, small 
instructional time and 

group, independent work), 
combines independent, 

and maintains a majority of 
collaborative, and whole-

instructional time in the 
group learning situations. 

process 
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Focus INEFFECTIVE 

The therapy area is 
disorganized and poorly 
suited to working with Environment: 
students. Materials are 

Demonstrates Appropriate difficult to find and not easily 
Organization and Use of available. If applicable, 
Physical Space decorations in therapy area 

are not purposeful for 
learning. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

The SLP's data management 

Assessment of Student 
system is either nonexistent 
or in disarray. It cannot be 

Learning: Uses Data used to monitor student 
Management System progress or to adjust 

Effectively treatment when needed. The 
SLP does not take data 
during therapy sessions. 

Evidence 
(Pre-conference; Formal 
observation; Walkthrnughs) 

DELIVERY OF SERVICES 

© 2012, Batte/le for Kids . All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

The therapy area is 
The therapy area is well moderately well organized 

The therapy area is highly 
and moderately well suited organized and inviting to 

organized and is inviting to 
for working with students. students. Materials are 

students. Materials are 
Materials are difficult to find available when needed. If 

conven ient when needed . If 
and not easily available. If applicable, decorations in 

applicable, the decorations 
applicable, decorations in therapy area are generally 

are purposeful for learning. 
therapy area are somewhat purposeful for learning. 
purposeful for learning. 

The SLP has developed a 

The SLP has developed an 
highly effective data-

The SLP has developed a 
management system for 

rudimentary data- effective data-management 
monitoring student progress 

management system for system for monitoring 
and uses it to adjust 

monitoring student progress student progress and uses it 
treatment when needed. 

and occasionally uses it to to adjust treatment when 
The SLP uses the system to 

adjust treatment when needed. The SLP collects 
support communication with 

needed. The SLP takes accurate data throughout the 
teachers and parents. The 

minimal data during therapy majority of the therapy 
SLP collects accurate data 

session. session. 
for every student response 
during therapy session. 

10 



Focus INEFFECTIVE 

The SLP rarely or never 

Assessment of Student checks the students' 
understanding of content. Learning: Checks for The SLP fails to make 

Student Understanding adjustments to instruction to 
clarify student confusion . 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

Assessment of Student 
The SLP does not provide Learning: Utilizes and 
students with feedback about 

Provides Corrective their learning. 
Feedback 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs) 

I 
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DEVELOPING 

The SLP checks for student 
understanding and makes 
attempts to adjust instruction 
accordingly, but these 
adjustments may cause 
some additional student 
confusion. 

The SLP provides occasional 
or limited feedback about the 
students' performance. 

SKILLED ACCOMPLISHED 

The SLP continually checks 
The SLP checks for 

for understanding and makes 
understanding at key 

adjustments accordingly 
moments and makes 

throughout the lesson. 
adjustments to instruction 

When an explanation is not 
accordingly. The SLP effectively leading students 
responds to student 

to understand the content, 
misunderstandings by 

the SLP adjusts quickly and 
providing additional 

seamlessly within the lesson 
clarification, and it is 

and uses and alternative way 
generally effective. 

to explain the concept. 

The SLP provides 
substantive, specific, and 
timely feedback of students' 

The SLP provides 
performance. The SLP 

substantive, specific, and 
provides the opportunity for 

timely feedback of students' 
students to engage in self-

performance. 
assessment and show 
awareness of their own 
strengths and weaknesses. 

11 



PROFESSIONALISM 

Focus INEFFECTIVE 

Collaborates 
The SLP is not available to 
staff for questions and 

Effectively with planning. The SLP fails to 
Teachers and communicate or collaborate 

Administrators · with colleagues the majority 
of the time. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs; 
Teacher comments/surveys) 

Effectively The SLP makes little or no 
Communicates with attempt to communicate with 

Families families of students. 

Evidence 
(Pre-conference; Formal 
observation; Walkthroughs; 
Parent/Teacher 
comments/surveys; 
Communication loQs) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

The SLP generally uses a 
variety of strategies to 
communicate with 
colleagues, but these 
approaches may not always 
be appropriate for a particular 
situation or achieve the 
intended outcome. 

The SLP effectively 
communicates with families at 
scheduled conferences, 
IEP/ETR meetings, and 
progress report times. 

SKILLED ACCOMPLISHED -
The SLP communicates 

The SLP always uses a effectively with colleagues. 
variety of effective strategies The SLP takes a leadership 
to communicate with role and collaborates with 
colleagues, and works colleagues to improve 
effectively with them to personal and team practices 
examine problems of by facilitating dialogue, 
practice, analyze student participating in peer 
work, and identify targeted observation and feedback, 
strategies to achieve the providing peer coaching when 
intended outcome. appropriate, and other 

collegial learning activities. 

The SLP effectively initiates 

The SLP effectively 
and responds to 

communicates at scheduled 
communication continuously 

conferences, IEP/ETR 
throughout the year with 

meetings, and progress 
students' families in a variety 

report times. The SLP openly 
of ways (phone, email, notes, 

initiates and responds to 
blog, and website). The SLP 
provides ongoing 

communication with families 
communication about the 

in multiple ways (phone, 
weekly activities and progress 

email, notes). 
occurring within students' 
theraov. 

12 
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PROFESSIONALISM 

Focus INEFFECTIVE 

The SLP does not prepare 

Effectively Prepares appropriate documents prior 

for and to meetings and does not 

Runs/Participates in 
meet specific deadlines. The 
SLP uses inappropriate 

ETR/IEP Meetings language with families and 
colleagues in meeting setting. 

Evidence 
(Observation) 

Engages in 
The SLP does not participate 
in professional development 

professional activities, even when such 

development activities are clearly needed 
for the development of skills . 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

The SLP prepares 
appropriate documents prior 
to meetings and usually 
within the required timeline. 
The SLP uses appropriate 
and professional language 
with families and colleagues 
in meeting setting. The SLP 
does not provide examples of 
information. The SLP reads 
documents word-for word. 
The SLP is not always 
cognizant of the audience's 
prior knowledge, time, or 
understandinQ of material. 

The SLP participates in 
professional development 
activities , but activities are not 
always relevant, and/or 
information gained is not 
implemented into daily 
practice. 

SKILLED ACCOMPLISHED 

The SLP prepares The SLP prepares 
appropriate documents prior appropriate documents prior 
to meetings and within the to meetings and always within 
required timeline. The SLP the required timelines. The 
accurately conveys SLP accurately conveys 
information to families and information to families and 
colleagues by including colleagues by including 
examples and paraphrasing examples and paraphrasing 
lengthy information. The SLP lengthy information. The SLP 
is generally cognizant and is always cognizant of the 
mindful of the audience's audience's prior-knowledge, 
prior-knowledge, time, or time, and understanding of 
understanding of material. material. 

The SLP actively pursues 
professional development 
opportunities based on 

The SLP seeks out individual assessment of 
opportunities for professional need, implements information 
development based on gained into daily practice, and 
individual assessment of makes frequent contribution 
need, and implements/shares to the profession through 
information gained into daily such activities as providing 
practice. workshops, presentations, or 

discussions geared towards 
parents, other SLPs, 
teachers , or colleagues. 

13 
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Evidence 
(Observation) 
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Instructional Coach: Record of Evidence 

Pcrfonnancc Observation Fonn 
Instructional Coach 

lnstrnctional Coach Date ------------- --- ----

[\·aluawr _______________ _ 

The Specialist Performance Evaluation Rubric is intended to be scored hohstlcally. This means that evaluators will 2sse:;;s which level provides 
the best overall description of the specialist. The S-Coring process is expected to occur upon completion of each thirty (30) minute observation 
and post-conference. The evaluator is ro consider evidence gathered during the pre-observation confere-nce. the observation, the post
observation conference and v.ralkthrough iif applicable). When completing the performance rubric, please note that evaluators are not 
expected to gather evidence on all indicators for each observation cycle. likewise, specialists should not be re!Juired to submit additional 
pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation 
and post-observation conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable). 

PLANNING 

Focus 

Demonstrates 
Knowledge of Current 
Trends in Specialty 
Area and Professional 
Development 

lJ~"':~45-t~-..i 

INEFFECTIVE 

Specialist demonstrates Httle 
or no familiarity with speciaity 
area o• trends in professional 
oe1Je!opmenL 

DEVELOPING 

Sp€-Cial;st denonstrates o.asic 

I famiiiarity w.th speca!ty a~ea 
, and tre'lds ,n profess10nal 
I deve-'opment. 

SKILLED 

Spec,atst demonstrates 
triorough knowiedge of 
spec!a'ly area and trends in 

professional oevoiopment 

AcCOMPUSHED 

Special,st s knowledge of 
speoaity acea and trends in 

: professional cevelopment is 
· wide and deep; speciaHsl 1s 
• rngarooo as an exoort by 

colleagues. 
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Evidence 

PLANNING 

Focus INEFFECTIVE 

Ensures that the 
Instructional Content 
that is Taught is 

Specialist does not align Aligned with the Ohio 
instruction and assessment to 

Academic Content the state standards. 
Standards and 
Curriculum Priorities in 
the School and District 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

Specialist demonstrates the 
knowledge of district 
curriculum and assessments. 

Specialist supports teachers 
in having a basic 
understanding of academic 
content standards, 
curriculum, and assessment. 

Specialist supports principal 
to allocate resources that 
align with the curriculum and 
assessment needs. 

SKILLED ACCOMPLISHED 

Specialist organizes the 

Specialist supports teachers 
articulation of the academic 

in having a basic 
standards across and 

understanding of academic 
between classroom, grade 

content standards and 
level, groups and content 

curriculum; instruction, 
areas. 

assessments. 
Specialist supports principal 

Specialist provides staff with 
and staff in analysis and 

resources to align with the 
revision of curriculum, 
instruction, assessments, and 

curriculum and assessment 
allocation of resources to 

needs. 
ensure alignment with 
standards. 

2 



Evidence 

PLANNING 

Focus INEFFECTIVE 

© 2012, Batie/le for Kids. All Rights Reserved. 
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-

DEVELOPING SKILLED ACCOMPLISHED 

3 
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Advocates for High 
Levels of Learning for 
all Students, Including Specialist believes that all 

Students Identified as students can achieve, but 
fails to connect this belief with 

Gifted, Students with concrete actions. 
Disabilities and At-
Risk Students 

Evidence 

Understands, 
Encourages and Specialist understands use of 

data, but fails to consistently 
Facilitates the 
Effective use of Data 

link decision-making with 
data. 

by Staff 

Evidence 

PLANNING 

Focus INEFFECTIVE 

© 2012, Batte/le for Kids . All Rights Reserved. 
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Specialist supports principal 
and staff in mon itoring the 
identification of students of 
diverse abilities and supports 
staff in implementing state 
and local policies. 

Specialist supports principal 
and staff in monitoring 
achievement data. 

Specialist uses data for 
decision-making. 

DEVELOPING 

Specialist monitors the 
identification and instruction 
of students of diverse abilities 
and supports staff in 

Specialist fosters systematic 
implementing state and local 
policies. 

discussions regarding 
instructional needs of all 

Specialist supports principal 
students including students 

and staff to use 
identified as gifted, students 

disaggregated achievement 
with disabilities and at-risk 
students. 

data to determine the 
performance and needs of Principal views specialist as 
particular students and 

invaluable resource in 
groups and regularly 

supporting learning for 
examines school wide 
students' performance data to 

students with diverse needs. 

determine under- and over-
identification of students in 
gifted or special education. 

Specialist provides on-going 
Specialist models the use of 
data to inform and make 

learning opportunities that 
facilitate staff to learn how to 

decisions about student 
collect, analyze, interpret and 

progress. 
use data on student progress. 

SKILLED ACCOMPLISHED 

4 

'.1V 



Demonstrates Specialist demonstrates little 
Knowledge of or no knowledge of resources 
Resources, both available in the school or 

Within and Beyond the district for teachers to 

School and District advance their skills. 

Evidence 

[ DELIVERY OF SERVICES 

19026831v2 
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Specialist demonstrates basic 
Specialist is fully aware of Specialist actively seeks out 
resources available in the new resources from a wide 

knowledge of resources 
school and district and in the range of sources to enrich 

available in the school and 
larger professional teacher's skills in 

district for teachers to 
community for teachers to implementing the advance their skills. 
advance their skills. school/district program. 

5 
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Focus INEFFECTIVE 

Teachers are reluctant to 

Creates an Environment request assistance from the 
specialist, fearing that such a 

of Trust and Respect request will be treated as a 
sign of deficiency. 

Evidence 

Establishes a Culture 
Specialist conveys the sense 
that the work of improving 

for Ongoing instruction is externally 
Instructional mandated and is not 

Improvement important to school 
improvement. 

Evidence 

Establishes Clear 
Procedures for When teachers want to 

Teachers to Gain 
access assistance from the 

Access to Instructional 
specialist, they are not sure 
how to go about it. 

Support 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

Relationships with the 
Relationships with the Relationships with the 

specialist are cordial; 
teachers don 't resist 

specialist are respectful, with specialist are highly respectful 

initiatives established by the 
some contacts initiated by and trusting, with many 

specialist. 
teachers. contacts initiated by teachers. 

Specialist promotes a culture Specialist has established a 
Teachers do not resist the of professional inquiry in culture of professional inquiry 
offerings of support from the which teachers seek in which teachers initiate 
specialist. assistance in improving their projects to be undertaken with 

instructional skills . the support of the specialist. 

Some procedures (for Procedures for access to 
example, registering for Specialist has established instructional support are clear 
workshops) are clear to clear procedures for to all teachers and have been 
teachers, whereas others teachers to use in gaining developed following 
(for example, receiving access to support. consultation with 
informal support) are not. administrators and teachers. 

6 
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Evidence 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

Specialist lacks 
understanding of summative 

Demonstrates a and formative assessments. 
Thorough Knowledge of 
Summative and Specialist is unable to 

Formative Assessments support staff in the 
implementation of formative 
assessments. 

© 2012, Batta/la for Kids. All Rights Reserved. 
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DEVELOPING 

Specialist has limited 
knowledge of summative and 
formative data. 

Specialist attempts to share 
assessments that are in 
place in the districts. 

Specialist lacks ability to 
support teachers in 
developing common 
formative assessments. 

SKILLED ACCOMPLISHED 

Specialist has a strong Specialist is viewed as an 

knowledge base in expert in assessment. 

summative and formative Specialist leads the staff in 
assessment. developing assessments, 

analyzing data, and 
Specialist works with staff to modifying teaching practices. 
develop high quality 

Specialist works formative assessments and 
use results to inform collaboratively w ith staff to 

effective teaching practices. gain reliable and timely 
feedback on student 

Specialist works closely with progress. 

staff to analyze assessment The specialist is willing to 
data to improve student share his/her insights and 
achievement. resources with colleaa.ues. 
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Evidence 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

Demonstrates 
Specialist does not return 
phone calls or reply to 

Responsiveness and requests. Is often unable to 

Accessibility be located or reached during 
the work day. 

Evidence 

© 2012, Battef/e for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

Specialist is not prompt 
Specialist follows up within a Specialist responds promptly 

about returning phone calls 
reasonable time frame on to communications. 

or replying to requests. Is 
communications as Practices habits that foster 

sometimes difficult to locate 
requested (phone, email, greater accessibility for 

or reach during the work day. 
etc.). Is accessible to teachers, parents, and 
parents and staff. administrators. 

8 



19026831v2 

Specialist's model lessons 

Shares Expertise with and workshops are of poor 

Staff 
quality or are not appropriate 
to the needs of the teachers 
being served. 

Evidence 

Locates Resources for Specialist fails to locate 

Teachers to Support resources for instructional 

Instructional 
improvement for teachers, 

Improvement 
even when specifically 
requested to do so. 

Evidence 

© 2012, Batte/le for Kids. All Rights Reserved. 
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The quality of the specialist's 
model lessons and 
workshops is mixed, with 
some of them being 
appropriate to the needs of 
the teachers being served. 

Specialist's efforts to locate 
resources for instructional 
improvement for teachers 
are partially successful; 
reflecting incomplete 
knowledge of what is 
available. 

The quality of the specialist's 

The quality of the specialist's 
model lessons and 
workshops is uniformly high 

model lessons and 
and appropriate to the needs 

workshops is uniformly high 
of the teachers being served. 

and appropriate to the needs 
The specialist conducts 

of the teachers being served. 
extensive follow-up work with 
teachers. 

-

Specialist locates resources 
Specialist is highly proactive 

for instructional improvement 
in locating resources for 

for teachers when asked to 
instructional improvement for 

do so. 
teachers, anticipating their 
needs. 

9 
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PROFESSIONALISM 

Focus INEFFECTIVE 

Specialist may be able to 
identify areas for growth and 
accept opportunities for 

Supports Staff in professional development, 

Planning and but fails to implement a 

Implementing coherent personal 

Research-Based 
professional plan. 

Professional Professional development on 
Development instructional strategies is 

offered, but professional 
development is general and 
standard for all staff. 

Evidence 

Supports the Principals Specialist does not have a 
in Leading the Change plan in place for regular 

Process for Continuous review of progress toward 

Improvement goals. 
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DEVELOPING 

Specia list identifies strengths 
and areas for growth to 
develop and implement 
targeted goals for personal 
professional growth. 

Specialist uses student data 
to identify general 
professional development 
needs for staff. 

Specialist articulates beliefs 
about teaching and learning. 

Specialist supports principals 
in identifying changes 
needed to improve student 
learning. 

SKILLED ACCOMPLISHED 

Specialist uses staff input 
Specialist regularly modifies 

and student data to identify 
professional development 

short-andlong~erm 

needs in order to set short-
professional goals based on 
analysis of student, staff, and 

and long-term professional 
community evidence. 

development goals and 
takes action to meet these 

Specialist uses data to 
goals. 

determine if professional 

Specialist facilitates 
development activities 
strengthen teachers' 

professional development 
instructional skills to 

opportun ities that support 
enhance student learning. 

classroom instruction. 

Specialist articulates well- Specialist models and 
defined beliefs about provides resources to 
teaching and learning in support staff in thinking 
response to the environment systematically about the 
and levels of student change process in response 
achievement. to needs of the school 

community. 
Special ist identifies changes 
needed to improve student Specialist facilitates a 
learning and can engage diverse group of instructional 
instructional leaders in the leaders to implement 
change process using changes needed to improve 
effective communication . student learninq. 

10 
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Evidence 

PROFESSIONALISM 

Focus INEFFECTIVE 

Specialist may know current 
Knows, Understands , research on instruction, but 
and Shares Relevant fails to communicate it 

Research clearly in a usable way to 
staff. 

Evidence 

© 2012, Battefle for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

Specialist methodically 

Specialist keeps informed 
studies research in response 
to an identified school 

and shares current research Specialist engages staff in 
improvement need. 

and theory on effective identifying and discussing 
schooling. research and theory that 

Specialist evaluates the 
support the academ ic needs 

applicability of specific 
Specialist serves as a model of students. 

instructional reforms, using 
for effective teaching. 

strategies such as action 
resea rch or pilot studies. 

11 



Specialist does not reflect on 

Reflects on Practice practice, or the reflections 
are inaccurate or self-
serving. 

Evidence 

PROFESSIONALISM 
-

19026831v2 

Focus INEFFECTIVE 

Coordinates Work with Specialist makes no effort to 
collaborate with other 

Other Specialists specialists within the district. 
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Specialist's reflection on 
practice is moderately 
accurate and objective 
without citing specific 
examples and with only 
global suggestions as to how 
it might be improved. 

DEVELOPING 

Specialist responds positively 
to the efforts of other 
specialists within the district 
to collaborate. 

Specialist's reflection Specialist's reflection is 
provides an accurate and highly accurate and 
objective description of perceptive, citing specific 
practice, citing specific examples. 
positive and negative 
characteristics. Specialist draws on an 

extensive repertoire to 
Specialist makes some suggest alternative 
specific suggestions as to strategies, accompanied by 
how the support program a prediction of the likely 
might be improved. consequences of each. 

,_ 

----
SKILLED ACCOMPLISHED 

Specialist initiates efforts to 
Specialist takes a leadership 

collaborate with other 
role in coordinating projects 

specialists within the district. 
with other specialists within 
and beyond the district. 

12 
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Evidence 
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PROFESSIONALISM 

Focus INEFFECTIVE 

Shows Specialist displays dishonesty 
Professionalism, in Interactions with colleagues 
Including Integrity and and violates norms of 

Confidentiality confidentiality. 

Evidence 

© 2012, Batte/le for Kids . All Rights Reserved. 
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DEVELOPING S KILLED ACCOMPLISHED 

Specialist displays high Specialist· can be counted on 
Specialist is honest in to hold the highest standards 
interactions with colleagues 

standards of honesty and of honesty and integrity and 
and respects norms of 

fntegrity in Interactions with takes a leadership role wi1h 
confidentiality. 

colleagues and respects colleagues in respecting the 
norms of confidentiality. norms of confidentiality. 

14 
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Performance Rating Rubric Summary Form (Skills and Knowledge) 

Overall Specialist Rating 

Rating Rubric is intended to be scored holistically. 

Coach: _________ _______ _ Evaluator Name: _____ ________________ _ 

Planning Recommended Rating: Din effective Ooeveloping □skilled □Accomplished 

Delivery of Services Recommended Rating: Din effective □Developing □skilled 0Accomplished 

Professionalism Recommended Rating: Din effective □Developing □skilled 0Accomplished 

t •II Pe,lor ... oce ""'1tiS Rubric Ineffective Developing Skilled Accomplished 

Score 

Principal Signature/Date ______________ Evaluator Signature/Date _______________ _ 

© 2012, Batte/le for Kids. All Rights Reserved. 
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Battelle 
Kids 

B,i!lJml! ch,,r-y ;o 
schuoJI t1npnY\:t!'f1'!nl 

Specialist Performance Evaluation Rubric: Record of Evidence 

Specialist _________ _ 
Spccialisl Pcrfonnancc Ob~crvation Fom1 

District Support Specialist-Teacher on Special Evaluator _________ _ 

Assignment (TSA) 

h·.,c; .f, .. ,,,,·,., .......... ,. 

Date ------

Time -------

The Specialist PerfOfmance Evaluation Rubric is intended to be scored holistically. ,his means that evaluators will assess which level provides 
the best overall description of the specialist. The scoring process is eKpected to occur upon completion of each thirty (30) minute 
observation and post-conference. The evaluator is to consider evidence gathered during the pre-observation conference, the observation, 
the post-observation conference and walkthrough (if applicable). When completing the performance rubric, please note that evaluators are 

not expected to gather evidence on all indicators for each observation cycle. Likewise, specialists should not be required to submit additional 
pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation 

and post-observation conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable). 

PLANNING 
I 

Focus 

Establishes 
Goals/Procedures lo 

! Ensure Program 
Timelines and 

1 

Benchmarks are Mel 

ll),i.jS;,;.,1 

INEFFECTIVE 

TSA r,as no goals/procedures 
m place to ensure program 
t1mel,nes aoo benct1marl\s 
are mel 

DEVELOPING 

TSA's goals and procedures 
are rJdimentary anc:: 
sometimes t:me!Jnes and 
benchmarks ate met 

SKILLED 

TSA has clear and suitable 
goals and procedures that 
consislently ensure program 
timeiines and benchmarks 
are met. 

ACCOMPLISHED 

' TSA has h;ghly appropriate 
. goals and procedtires that 

I 
ens1;re tirnehne and 
benchmarl<s for programs are 
met. TSA has developed 
these procedures following 
consultation.s with rolleagues. 

102 



19026831v2 

Evidence 

~ 

PLANNING 

Focus INEFFECTIVE 

TSA demonstrates little or no 

Demonstrates 
knowledge of district/building 
programs. 

Knowledge of 
District/Building Lacks understanding of the 

foundational tenants for the 
programs. 

Evidence 

Develops a Plan to TSA has no plan to evaluate 
Evaluate the the program or resists 

Instructional Support suggestions that such an 

Program evaluation is important. 

Evidence 

© 2012, Batta/le for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

TSA demonstrates basic TSA deeply understands the 
knowledge of districUbuilding TSA demonstrates thorough reasons the program exists 
programs. knowledge of district/building and can support all aspects of 

programs. the implementation of the 
Demonstrates limited program. 
understanding of the TSA can articulate the 
foundational tenants for which foundational tenants of the TSA can support others in 
the programs were program . their knowledge of the 
established. program. 

TSA's plan to evaluate the TSA's evaluation plan is 
program is organized around highly sophisticated, with 

TSA has a rudimentary plan clear goals and the collection imaginative sources of 
to evaluate the program. of evidence to indicate the evidence and a clear path 

degree to which the goals toward improving the program 
have been met. on an ongoing basis. 

2 
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Understands, 
Encourages and TSA understands use of data, 

but fails to consistently link 
Facilitates the decision-making with data. 
Effective Use of Data 

Evidence 

PLANNING 
--

Focus INEFFECTIVE 

Demonstrates TSA demonstrates little or no 
Knowledge of knowledge of resources 
Resources, Both available in the school or 

Within and Beyond the district to advance his/her 

School and District skills . 

Evidence 

Works Collaboratively 
with District/Building in TSA lacks understanding of 
Leading in the Change district goals established to 
Process for promote continuous 

Continuous improvement. 

Improvement 

© 2012, Batte/le for Kids. All Rights Reserved. 
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TSA uses data for decision-
making. 

--
DEVELOPING 

TSA demonstrates basic 
knowledge of resources 
available in the school and 
district to advance his/her 
skills . 

TSA has minimal 
understanding of district goals 
and changes needed to 
ensure continuous 
improvement. 

TSA provides on-going 
TSA models the use of data learning opportunities that 
to inform and make decisions facilitate learning how to 
about programs. collect, analyze, interpret and 

use data . 

--- -
SKILLED ACCOMPLISHED 

TSA is fully aware of 
TSA actively seeks out new 

resources available in the 
resources from a wide range 

school and district and in the 
larger professional 

of sources to enrich his/her 

community to advance his/her 
skills in implementing the 

skills . 
school/district program. 

TSA works collaboratively 
TSA can articulate goals and 

with colleagues to meet 
changes needed to ensure 

district goals that ensure 
district continuous 

continuous improvement. 
improvement. 

TSA understands the change 
process and identifies critical 

TSA is viewed as a model in 

steps needed to promote 
thinking systematically about 

change in a positive manner. 
the change process. 
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Evidence 

PLANNING 

Focus INEFFECTIVE 

Evidence 

Anticipates, Monitors, TSA is unable to 
and Responds to constructively respond to 
Educational challenges and does not 
Developments that appear to understand the 

Affect School Issues importance of building a 

and Environment 
sense of efficacy. 

Evidence 

© 2012, Battel/e for Kids . All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

TSA responds to building, 
TSA works to anticipate and 

TSA responds to district 
district, community and 

analyze district, community 
issues that affect school 

societal changes and issues 
and societal changes and 

issues and programming. issues that affect 
that affect the programming. 

programming. 
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DELIVERY OF SERVICES 

Focus INEFFECTIVE 

TSA has no system for 

Demonstrates Ability to maintaining information on 

Organize and Maintain program. 

Program Information Organization of information 
is in disarray. 

Evidence 

Makes Appropriate TSA makes decisions based 
Decisions on self-serving interests. 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

TSA has a system for 
organizing and maintaining 
information. 

Information can be accessed 
some of the time. 

TSA is not effective in 
providing information quickly. 

TSA makes decisions based 
upon limited professional 
considerations. 

-

SKILLED ACCOMPLISHED 

TSA has an effective system 
for organizing and 
maintaining program 

TSA's system for organizing 

information. 
and maintaining information 
can be replicated for 

TSA can provide information 
excellence. 

readily. 

TSA makes sound decisions, 
appropriate to his/her level of 

TSA makes decisions 
responsibility and in 

appropriate to his/her level of 
collaboration with colleagues. 

responsibility and in 
Decisions are based on 

collaboration with 
colleagues. 

professional standards and 
are communicated to 
everyone affected by the 
decision. 
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Evidence 

DELIVERY OF SERVICES 
-

Focus INEFFECTIVE 

Colleagues are reluctant to 

Creates an Environment request assistance from the 

of Trust and Respect TSA fearing that such a 
request wlll be treated as a 
sign of deficiency. 

Evidence 

© 2012, Batte/le for Kids. All Rights Reserved. 
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D EVELOPING S KILLED ACCOMPLISHED 

Relationships with the TSA Relationships with the TSA Relationships with the TSA 
are cordial; colleagues don't are respectful, with some are highly respectful and 
resist initiatives established contacts ir,itiated by trusting, with many contacts 
by the TSA. colleagues. initiated by colleagues. 

6 



Demonstrates Flexibility TSA adheres to his/her 
schedule, in spite of 

and Responsiveness evidence of its inadequacy. 

Evidence 

- --

19026831v2 

DELIVERY OF SERVICES 
- -· 

Focus INEFFECTIVE 

Advocates for High 
Levels of Learning for 
all Students, Including TSA believes that all 

Students Identified as students can achieve, but 
fails to connect this belief 

Gifted, Students with with concrete actions within 
Disabilities and At-Risk their job responsibilities. 
Student Within Their 
Job Responsibility 

' 

© 2012, Batteffe for Kids. All Rights Reserved. 
12264507vl 

TSA makes modest changes 
to his/her schedule when 
confronted with new priorities 
to enhance district support 
for programs. 

DEVELOPING 

TSA supports the district in 
monitoring the identification 
of students of diverse 
abil ities and supports staff in 
implementing state and local 
policies. 

TSA supports the district in 
monitoring achievement 
data. 

TSA is easily able to change 
his/her schedule to meet 
district priorities or changes 

TSA makes necessary to the program. 
changes in his/her schedule 
to ensure district priorities TSA often forecasts potential 
are met. needs or problems and 

suggests new schedules or 
timelines to ensure district 
priorities are met. 

-
SKILLED ACCOMPLISHED 

TSAS monitors the 
identification of students of 
diverse abilities and supports 
the district implementing TSA fosters systematic 
state and local policies. discussions regarding 

instructional needs of all 
TSA supports the district to students including students 
use disaggregated identified as gifted, students 
achievement data to with disabilities and at-risk 
determine the performance students. 
and needs of particular 
students and groups and District leaders view TSA as 
regularly examines school an invaluable resource in 
wide student' performance supporting learning for 
data to determine under- and students with diverse needs. 
over-identification of 
students in gifted or special 
education. 

7 
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Evidence 

Demonstrates TSA does not return phone 

Responsiveness and calls or reply to requests. Is 
often unable to be located or 

Accessibility reached during the work day. 

Evidence 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

TSA exercises poor 

Organizes Time judgment in setting priorities, 

Effectively 
resulting in confusion, 
missed deadlines, and 
conflicting schedules. 

Evidence 

Files missing or incomplete. 

Maintains Organization 
Does not use of Work and Fully 
proper/required forms. 

Utilizes Technology for 
Efficiency Lack of technological skills or 

misuse of technology. 
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TSA is not prompt about 
returning phone calls or 
replying to requests. Is 
sometimes difficult to locate 
or reach during the work day. 

DEVELOPING 

TSA's time-management 
skills are moderately well 
developed; essential 
activities are carried out, but 
not always in the most 
efficient manner. 

Electronic files are 
disorganized or not up-to-
date. Paperwork shows a 
lack of attention to neatness 
and detail. 

Limited understanding or use 
of technology; needs to 

TSA follows up within a TSA Responds promptly to 
reasonable time frame on communications. Practices 
communications as habits that foster greater 
requested (phone, email, accessibility to all members 
etc.). of the school community. 

SKILLED ACCOMPLISHED 

TSA exercises good TSA demonstrates excellent 
judgment in setting priorities, time-management skills, 
resulting in clear schedules accomplishing all tasks in a 
and important work being seamless manner; 
accomplished in an efficient colleagues understand 
manner. his/her schedules. 

Performs necessary clerical Maintains complete up-to-
responsibilities with date electronic files and 
reasonable accuracy and organized records pertinent 
neatness. to assessment, consultation, 

intervention and counseling. 
Understands and uses 
technology to support Develops new tools or 
professional functions (word methods that take advantaQe 

8 
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Evidence 

PROFESSIONALISM 

Focus I INEFFECTIVE 

© 2012, Batte/le for Kids. All Rights ReseNed. 
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extend application of 
technology to job functions. 

i DEVELOPING 

processing, spreadsheets, of available technologies. 
databases, email, internet, 
etc.). 

1 SKILLED I ACCOMPLISHED 

9 
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Reflects on TSA does not reflect on 
work, or the reflections are 

Practice/Work inaccurate or self-serving. 

Evidence 

TSA does not participate in 
professional development 

Engages in Professional activities, even when such 
Development activities are clearly needed 

for the enhancement of 
skills. 

Evidence 

PROFESSIONALISM 

Focus INEFFECTIVE 
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TSA's reflection on work is 
moderately accurate and 
objective without citing 
examples, and with only 
global suggestions as to how 
work might be improved. 

TSA's participation in 
professional development 
activities is limited to those 
that are convenient or are 
required . 

DEVELOPING 

TSA's reflection provides an 
TSA's reflection is highly 

accurate and objective 
accurate and perceptive, 

description of practice, citing 
citing specific areas for self-

specific, positive areas 
needed for growth. 

improvement and program 
enhancement. 

TSA makes specific 
suggestions for self-

TSA draws on the input of 
others to formulate 

improvement and program 
improvement strategies. 

enhancement. 

TSA actively pursues 
professional development 

TSA seeks out opportunities opportunities and makes a 
for professional development substantial contribution to 
based on an individual the profession through such 
assessment of need. activities as participating in 

state or national conferences 
for other specialists. 

SKILLED ACCOMPLISHED 

10 
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TSA makes no effort to Coordinates Work with 
collaborate with other 

Other Specialists specialists within the district. 

Evidence 

TSA's relationships with 

Participates in a colleagues are negative or 

Professional self-serving , and the 
specialist avoids being 

Community involved in school and 
district events and projects. 

Evidence 

PROFESSIONALISM 

Focus I INEFFECTIVE 

© 2012, Battefle for Kids. All Rights Reserved. 
12264507vl 

I 

TSA responds positively to 
TSA initiates efforts to 

TSA takes a leadership role 
the efforts of other 

collaborate with other 
in coordinating projects with 

specialists within the district 
specialists within the district. 

other specialists within and 
to collaborate . beyond the district. 

TSA's relationships with TSA participates actively in 
TSA makes a substantial 

colleagues are cordial, and school and district events 
contribution to school and 

the specialist participates in and projects and maintains 
district events and projects 

in school and district events positive and productive 
and projects when relationships with 

and assumes a leadership 

specifically requested. colleagues. 
role with colleagues . 

DEVELOPING I SKILLED I ACCOMPLISHED 

11 
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Knows and TSA fails to maintain an 
Understands Research updated knowledge on 
Relevant to District research around district 

Programs programs and practices. 

Evidence 

Shows Professionalism, TSA displays dishonesty in 

Including Integrity and interactions with colleagues 
and violates norms of 

Confidentiality confidentiality. 

Evidence 

PROFESSIONALISM 

Focus l INEFFECTIVE 

© 2012, Batte/le for Kids. All Rights Reserved. 
12264507vl 

TSA keeps informed and is 
well read on current research 
around topics that are 
relevant to district programs 
and practices. 

TSA does not always share 
of utilize information. 

TSA is honest in interactions 
with colleagues and respects 
norms of confidentiality. 

l DEVELOPING 

TSA consistently stays TSA methodically studies 
informed and well read on research that impacts district 
current research that is programs. 
relevant to district programs 
and practices. TSA is viewed as a resource 

for colleagues who need 
TSA shares updated current information. 
information with colleagues 
and uses information to TSA provides applicable and 
suggest potential changes creative suggestions for 
for improvement. proQram improvement. 

TSA displays high standards 
TSA can be counted on to 
hold the highest standards of 

of honesty and integrity in 
honesty and integrity and 

interactions with colleagues 
takes a leadership role with 

and respects norms of 
colleagues in respecting the 

confidentiality. 
norms of confidentiality. 

I SKILLED I ACCOMPLISHED 

12 
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TSA fails to communicate 
clearly and collaborate 

Demonstrates Ability to 
effectively with professional 
colleagues. 

Communicate 
The TSA fails to understand 
and follow regulations, 
policies, and agreements. 

Evidence 

PROFESSIONALISM 

Focus 1 INEFFECTIVE 

© 2012, Batte/le for Kids. All Rights Reserved. 
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The TSA uses a variety of 
strategies to communicate, 
and collaborate with 
colleagues, but these 
approaches may not always 
be appropriate for a 
particular situation or 
achieve the intended 
outcome. 

The TSA understands and 
follows district policies and 
state and federal regulations 
at a minimal level. 

I DEVELOPING I 

TSA uses effective 
TSA communicates 

communication strategies 
effectively with students, 

and works effectively with 
families, and colleagues. 

colleagues to examine 
The TSA collaborates with 

problems of practice, 
colleagues to improve 

analyze student work, and 
personal and team practices 

identify targeted strategies. 
by facilitating professional 

TSA meets ethical and 
dialogue peer observation 

professional responsibilities 
and feedback, peer coaching 

with integrity and honesty. 
and other collegial learning 
activities. 

The TSA models and 
upholds district policies and 
state and federal regulations. 

The TSA meets ethical and 
professional responsibilities 

The TSA sets data-based 
and helps colleagues access 

short- and long-term 
and interpret laws and 

professional goals and takes 
policies and understand their 

action to meet these goals. 
implications in the district. 

SKILLED l ACCOMPLISHED 

13 



Maintains Positive 
Relationships with 
Internal & External 
Members of the School 
Community 

Evidence 

Areas of reinforcement 
observed 

A-reas ofrefuaement 
suggested 

TSA's relationships with 
colleagues are negative or 
self-serving, and specialist 
avoids being involved in 
school and district events 
and projects. 

Lacks skills necessary to 
clearly convey messages or 
to engage in collaboration. 
Communication style may be 
argumentative or marked by 
sarcasm, cynicism, or 
personal attacks. 

© 2012, Batte/le for Kids. All Rights Reserved. 
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19026831v2 

TSA participates actively in 
school and district events 
and projects and maintains TSA makes a substantial 
positive and productive contribution to school and 

TSA's relationships with 
relationships with district events and projects 

colleagues are cordial, and 
colleagues. and assumes leadership with 

specialist participates in 
colleagues. 

school and district events 
Communicates in a manner 

and projects when 
that promotes collaboration Is regarded as an effective 

specifically requested. 
and positive relationships communicator. Is able to 
with administration, faculty, mediate conflicts. 
and entire school 
community. 

14 
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Teacher signature _________________ date ___________ _ 

Evaluator signature _ _ _______________ date __________ _ 

The signatures above indicate that the teacher and evaluator have discussed the observation. The signature of the teacher does not indicate 
agreement with the ratings or evidence but rather that he/she received a copy of this form. 

© 2012, Batte/le for Kids. All Rights Reserved. 
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Reynoldsburg City Schools ·f· 

t 

Specialist Performance Evaluation Rubric: Record of Evidence 

Special isl Performance Observation Fonn 
School Nurse 

Spccialisl ______ ___ _ _ 

Evaluator ____________ _ 

Dare - - - - --

Time ______ _ 

The Specialist Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides 
the best overall description of the specialist. The scoring process is expected to occur upon completion of each thirty (30) minute 
observation and post-conference. The evaluator is to consider evidence gathered during the pre-observation conference, the observation, 
the post-observation conference and walkthrougt, (if applicable). When completing the performance rubric, please note that evaluators are 
not expected to gather evidence on all indicators for each obsen,ation cycle. Likewise, specialists should not be required to submit additional 
pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation 
and post-observation conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable}. 

PLANNING 

Focus 

Demonstrates Medical 
Knowledge and Skill in 
Nursing Techniques 

INEFFECTIVE 

Nurse demonstrates liffie 
understand!ng or me-circa: 
knowied~ and nursing 
lechn1q cie,.;. 

-r--

I 

DEVELOPING 

Nurse demonstrates ::l<lsic 
understanding c:f medical 
knowledge and nu~s •ng 
techniques. 

SKILLED 

Nurse demonstrates 
un<Jerstanding of meo1c;,I 

; ~nowledge and riu rs ing 
I techniques. 

ACCOMPLISHED 

I Nurse demonstrates deeo 
and lhorough ur.derstane!1'lg 
of medical knowledge and 
nurs;ng techmques . 

R II 13 
I U'l-l<t,, , 1 
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Evidence 
(Documentation of competent 
assessments, plans, 
implementations and 
evaluations of medical 
situations) 

PLANNING 

Focus INEFFECTIVE 

Demonstrates 
Knowledge of Child Nurse displays little or no 

knowledge of child and 
and Adolescent adolescent development. 
Development 

Evidence 
(Alters 
assessment/implementation 
techniques appropriate to 
developmental stage) 

Establishes Goals for Nurse has no clear goals for 
the Nursing Program the nursing program, or they 
Appropriate to the are inappropriate to either the 

Setting and the situation or the age of the 

Students Served students. 

© 2012, Batte/le for Kids. All Rights Reserved. 
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--

DEVELOPING SKILLED ACCOMPLISHED 

In addition to accurate 

Nurse displays accurate 
knowledge of the typical 
developmental characteristics 

Nurse displays partial 
understanding of the typical 

of the age group and 
developmental characteristics 

exceptions to the general knowledge of child and 
of the age group, as well as 

adolescent development. 
exceptions to the general 

patterns, nurse displays 
knowledge of the extent to 

patterns. 
which individual students 
follow the general patterns. 

Nurse's goals for the nursing 

Nurse's goals for the nursing 
program are highly 

Nurse's goals for the nursing appropriate to the situation in 
program are rudimentary and 

program are clear and the school and to the age of 
partially suitable to the 

appropriate to the situation the students and have been 
situation and the age of the 

and the age of the students . developed following 
students. 

consultations with students, 
parents and colleagues. 

2 
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Evidence 
(Documented goals and 
results based on assessment 
of district health/wellness 
needs) 

PLANNING 

Focus INEFFECTIVE 

Demonstrates Medical Nurse demonstrates little or 
Knowledge of no knowledge of government 
Government, regulations and resources for 

Community and students available through 

District Regulations the school, district or 

and Resources 
community. 

Evidence 
(Documents and Resources) 

Establishes Plan for 
the Nursing Program 
that Considers Both Nursing program consists of a 

Individuals and random collection of 
unrelated activities, lacking 

Groups of Students coherence or an overall 
Integrated with the structure. 
Regular School 
Program 

© 2012, Battella for Kids. All Rights Reserved. 
12264516vl 

·-

DEVELOPING SKILLED ACCOMPLISHED 

Nurse's knowledge of 
Nurse displays awareness of Nurse displays awareness of governmental regulations and 
governmental regulations and governmental regulations and resources for students is 
resources for students resources for students extensive, including those 
available through the school ava ilable through the school available through the school 
or district, but no knowledge or district and some familiarity or district and in the 
of resources available more with resources external to the community. Stakeholders 
broadly. school. seek these resources 

regularly. 

Nurse's plan has a guiding Nurse's plan is highly 
principle and includes a 

Nurse has developed a plan 
coherent and serves to 

number of worthwhile 
that includes the important 

support not only the students 
aspects of students and is 

activities, but some of them 
integrated with the regular 

individually and in groups, but 
don't fit with the broader 

school program. 
also the broader educational 

goals. program . 

3 



Evidence 
(Documentation of 
presentations, classes, 
programs and screenings) 

--

19026831v2 

PLANNING 

Focus INEFFECTIVE 

Develops a Plan to Nurse has no plan to evaluate 

Evaluate the Nursing the program or resists 
suggestions that such an 

Program evaluation is important. 

Evidence 
(Documented plan and 
results) 

© 2012, Batte/le for Kids. All Rights Reserved. 
12264516vl 

DEVELOPING SKILLED ACCOMPLISHED 

Nurse's evaluation plan is 
Nurse's plan to evaluate the highly sophisticated, with 

Nurse has a rudimentary plan 
program is organized around imaginative sources of 

to evaluate the nursing 
clear goals and the collection evidence and a clear path 
of evidence to indicate the toward improving the program 

program. 
degree to which the goals on an ongoing basis. Nurse 
have been met. is willing to share results of 

the evaluation with others. 

4 
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DELIVERY OF SERVICES 

Focus INEFFECTIVE 

Creates an Nurse's interactions with at 
Environment of least some students are 

Respect and Rapport negative or inappropriate. 

Evidence 
(Feedback from students, 
staff, pa rents) 

Nurse makes no attempt to 
Establishes a Culture establish a culture for health 
for Health and and wellness in the school as 

Wellness a whole, or among students 
or among teachers. 

Evidence 
(Education: emails, posters, 
clinic environment, 
presentations) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

Nurse's interactions with Nurse's interactions with 
Students seek out the nurse, 

student are a mix of positive students are positive and 
reflecting a high degree of 
comfort and trust in the 

and negative. respectful. 
relationship. 

Nurse's attempts to promote The culture in the school for 
a culture throughout the Nurse promotes a culture health and wellness, while 
school for health and throughout the school for guided by the nurse, is 
wellness are partially health and wellness. maintained by both teachers 
successful. and students. 

5 



19026831v2 

Follows Heath Nurse~proceduresforfue 
Protocols and nursing office are nonexistent 

Procedures or in disarray. 

Evidence 
(Schedule; Documentation: 
Organization; 
Communication) 

DELIVERY OF SERVICES 
- -

Focus INEFFECTIVE 

No guidelines for delegated 

Supervises Health duties have been 

Aides 
established, or the guidelines 
are unclear. Nurse does not 
monitor aides' activities. 

Evidence 
(Feedback from aides; 
Evaluation tool; Ongoing 
advisement; Education/training) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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Nurse's procedures for the Nurse's procedures for the 
Nurse has rudimentary and nursing office work nursing office are seamless, 
partially successful effectively. Procedures are anticipating unexpected 
procedures for the nursing consistent, make sense and situations. Nurse can train 
office. are implemented to support new employees in best 

the needs of the students. practices. 

DEVELOPING SKILLED ACCOMPLISHED 

Nurse's efforts to establish 
Nurse has established 

Aides work independently, 
guidelines for delegated 

guidelines for delegated 
indicating clear guidelines for 

duties are partially 
duties and monitors aides' 

their work. Nurse's 
successful. Nurse monitors supervision is subtle and 
aides' activities sporadically. 

activities. 
professional. 

6 
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Nurse's office is in disarray 

Organizes Physical or is inappropriate to the 

Space and Supplies 
planned activities or poorly 
stocked. Medications are 
not stored properly. 

Evidence 
(Walk through of clinics; 
Medication storage; 
Observation) 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

Maintains Nurse does not maintain 
Confidentiality of Health health information in a 

Information confidential manner. 

Evidence 
(Observation of health 
information maintenance) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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Nurse's attempt to create a 
Nurse's office is well 

Nurse's office is efficiently 

well-organized, well stocked, 
organized, well stocked and 

physical environment is 
organized, well stocked and is highly appropriate to the 

partially successful. 
is appropriate to the planned planned activities. 

Mediations are stored 
activities. Medications are Medications are properly 

properly, but are difficult to 
properly stored and well stored and well organized. 

find. 
organized. The space is welcoming and 

comfortable for students. 

DEVELOPING SKILLED ACCOMPLISHED 

Nurse maintains some 
Nurse maintains all health 

health information in a Nurse maintains all health 
information in a confidential 

confidential manner, but information in a confidential 
manner and communicates to 
school staff this need for 

some is still inappropriately manner. 
confidentiality in a 

accessible. 
professional manner. 

7 
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Nurse does not assess 
Assesses Student student needs, or the 
Needs assessment results are 

inaccurate conclusions. 

Evidence 
(All student health concerns 
noted and communicate as 
appropriate; IHPs; EAPs; Health 
concern rosters 

Administers Medication Medications are 

to Students 
administered with no regard 
to state or district policies. 

Evidence 
(Documentation related to 
medication administration) 

DELIVERY OF SERVICES 
-

Focus INEFFECTIVE 

Promotes Wellness 
Through Classes or Nurse's work with students 

in classes fails to promote 
Classroom wellness. 
Pres en ta tio ns 

Evidence 
(Observation of classroom 
presentations) 

© 2012, Batte/le for Kids. All Rights Reserved. 
12264516vl 

Nurse's assessments of 
Nurse assesses student Nurse conducts detailed and 

student needs are 
needs and knows the range individualized assessment of 

perfunctory. 
of student needs in the student needs to contribute to 
school. program planning. 

Medications are administered 
Medications are administered 

Medications are 
by designated individuals, 

by designated individuals, 
administered by designated 

and signed release forms are 
and signed release forms are 

individuals, but signed 
accurately completed and 

accurately completed and 
release forms are not 

conveniently stored and 
conveniently stored. 

accurately completed . 
available when needed. 

Students take an active role 
in medication compliance. 

- --
DEVELOPING SKILLED ACCOMPLISHED 

Nurse's classroom Nurse's classroom 
Nurse's efforts to promote presentations result in presentations for wellness are 
wellness through classroom students acquiring the effective, and students 
presentations are partially knowledge and attitudes that assume an active role in the 
effective. help them adopt a healthy school promoting a healthy 

lifestyle. lifestyle. 

8 
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Manages Emergency Nurse has no contingency 

Situations 
plans for emergency 
situations. 

Evidence 
(Emergency plans. training, 
equipment) 

Nurse does not reflect on 
practice, or the reflections 

Reflects on Practice are inaccurate or self-
serving. 

Evidence 
(Completed self-assessment 
form) 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

Maintains Health 
Records in Accordance Nurse's reports, records and 

with Policy and 
documentation are missing, 

Submitting Reports in a 
late, or inaccurate, resulting 
in confusion. 

Timely Fashion 

© 2012, Batte/le for Kids. All Rights Rese,ved. 
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Nurse's plans for emergency 
situations have been 
developed for the most 
frequently occurring 
situations, but not others 

Nurse's reflection on 
practice is moderately 
accurate and objective 
without citing specific 
examples and with only 
global suggestions as to how 
it might be improved. 

DEVELOPING 

Nurse's reports, records and 
documentation are generally 
accurate, but a re 
occasionally late. 

Nurse's plans for emergency 

Nurse's plans for emergency 
situations have been 

situations have been 
developed for many 

developed for many 
situations. Students and 

situations. 
teachers have learned their 
responsibilities in case of 
emeraencies 

Nurse's reflection provides an 
accurate and objective Nurse's reflection is highly 
description of practice, citing accurate and perceptive, 
specific positive and negative citing specific examples. 
characteristics. Nurse makes Nurse draws on an extensive 
some specific suggestions as repertoire to suggest 
to how the nursing program alternative strategies. 
might be improved. 

. 
SKILLED ACCOMPLISHED 

Nurse's reports, records and 
Nurse's approach to record 

documentation are accurate 
keeping is highly systematic 

and are submitted in a timely 
and efficient. 

manner. 

9 

lL.V 



19026831v2 

Manages Emergency Nurse has no contingency 
plans for emergency 

Situations situations. 

Evidence 
(Emergency plans, training, 
equipment) 

Nurse does not reflect on 
practice, or the reflections Reflects on Practice are inaccurate or self-
serving. 

Evidence 
(Completed self-assessment 
form) 

DELIVERY OF SERVICES 
-

Focus INEFFECTIVE 

Maintains Health 
Records in Accordance Nurse's reports, records and 

with Policy and 
documentation are missing, 

Submitting Reports in a 
late, or inaccurate, resulting 
in confusion. 

Timely Fashion 

© 2012, Battelle for Kids. All Rights Reserved. 
12264516vl 

Nurse's plans for emergency 
situations have been 
developed for the most 
frequently occurring 
situations, but not others 

Nurse's reflection on 
practice is moderately 
accurate and objective 
without citing specific 
examples and with only 
global suggestions as to how 
it might be improved. 

DEVELOPING 

Nurse's reports, records and 
documentation are generally 
accurate, but are 
occasionally late. 

Nurse's plans for emergency 

Nurse's plans for emergency 
situations have been 

situations have been 
developed for many 
situations. Students and 

developed for many 
teachers have learned their 

situations. 
responsibilities in case of 
emerqencies 

Nurse's reflection provides an 
accurate and objective Nurse's reflection is highly 
description of practice, citing accurate and perceptive, 
specific positive and negative citing specific examples. 
characteristics. Nurse makes Nurse draws on an extensive 
some specific suggestions as repertoire to suggest 
to how the nursing program alternative strategies. 
might be improved. 

-
SKILLED ACCOMPLISHED 

Nurse's reports, records and 
Nurse's approach to record 

documentation are accurate 
keeping is highly systematic 

and are submitted in a timely 
and efficient. 

manner. 

9 
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Evidence 
(Completed documentation and 
submitted reports) 

Nurse provides no 

Communicates with information to families, either 

Families 
about the nursing program 
as a whole or about 
individual students. 

Evidence 
(Documentation of 
communication; Feedback from 
families) 

PROFESSIONALISM - -·--

19026831v2 

Focus INEFFECTIVE 

Nurse's relationships with 

Participates in a colleagues are negative or 
self-serving and nurse Professional 
avoids being involved in 

Community school and district events 
and projects. 

© 2012, Batte/le for Kids. All Rights Reserved. 
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Nurse provides limited Nurse provides thorough and 
Nurse is proactive in 
providing information to 

though accurate information accurate information to 
families about the nursing 

to families about the nursing families about the nursing 
program and about individual 

program as a whole and program as a whole and 
students through a variety of 

about individual students. about individual students. 
means. 

-
DEVELOPING SKILLED ACCOMPLISHED 

Nurse's relationships with 
Nurse's participates actively Nurse makes a substantial 

colleagues are cordial and 
in school and district events contribution to school and 

nurse participates in school 
and projects and maintains district events and projects 

and district events and 
positive and productive and assumes leadership role 

projects when specifically relationships with colleagues. with colleagues. 
requested to do so. 

10 
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Evidence 
(Participation; Presentations; 
Precepting/Mentoring; 
Feedback from staff) 

Demonstrates Flexibility Nurse adheres to the plan or 

and Responsiveness 
program in spite of evidence 
of its inadequacy. 

Evidence 
(Schedule adjustments; 
Availability via cell phone; 
Response time) 

Collaborates with 
Teachers to Develop Nurse declines to 

Specialized Educational collaborate with classroom 
teachers to develop 

Programs and Services specialized educational 
for Students with programs. 
Diverse Medical Needs 

Evidence 
Documentation of IEP. 504 
plans; IHPs, EAPs; Staff 
training; Classroom 
presentations) 

PROFESSIONALISM 

Focus I INEFFECTIVE 

© 2012, Batte/le for Kids. All Rights ReseNed. 
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Nurse makes modest Nurse is continually seeking 
changes in the nursing Nurse makes revisions in the ways to improve the nursing 
program when confronted nursing program when they program and makes changes 
with evidence of the need for are needed. as needed in response to 
change. student, parent or staff input. 

Nurse initiates collaboration 
Nurse collaborates with Nurse initiates collaboration with classroom teachers in 
classroom teachers in with classroom teachers in developing specialized 
developing specialized developing specialized educational programs and 
educational programs. educational programs. locates additional resources 

from outside the school. 

I DEVELOPING SKILLED ACCOMPLISHED 

11 



Nurse develops detailed 

Nurse lacks competence to 
Nurse demonstrates Nurse develops detailed procedure plans and 

Delivers Medical 
document plans and perform 

capability to perform medical procedure plans and performs medical procedures 

Procedures medical procedures. 
procedures but performs medical procedures in a skilled manner and 
documentation is lacking. in a sk illed manner. student takes an active ro le in 

procedure compliance. 

Evidence 
(Observation of performance; 
Documentation of plan; 
Record of procedure) 

Nurse regularly offers training 
opportunities for staff and 

Nurse regularly offers training ensures that training vital to 

Nurse neglects needed staff Nurse's staff medical training 
opportunities for staff and appropriate care of students 

Provides Staff medical training or does not lacks information vital to 
ensures that training vital to in school and on field trips is 
appropriate care of students completed and 

Training present information in a appropriate care of student in 
in school and on field trips is comprehended. Staff 

comprehensible format. the school and on field tr ips. 
completed and members communicate a 
comprehended. feeling of confidence in 

managing student health 
needs. 

Evidence 
(Observation of training; 
Feedback; Surveys from staff) 

~ OFESSIONALISM_______________ _ ___ _______________ __. 

19026831v2 
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Focus INEFFECTIVE 

Nurse does not participate in 
professional development Engages in 

Professional activities, even when such 

Development 
activities are clearly needed 
for the development of 
nursing skills. 

Evidence 
(Documentation of continuing 
education) 

Nurse displays dishonesty in 

Shows interactions with colleagues, 
students and the public; 

Professionalism violates principals of 
confidentiality. 

Evidence 
(Accurate documentation; 
Feedback from staff, students 
and families) 

Nurse disregards financial 
Demonstrates restraints of health services 
Appropriate use of budget when ordering and 

Health Services Funds purchasing supplies for 
clinics. 

Evidence 
(Supplies ordered; Sam·s 
Club purchases) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING SKILLED 

Nurse's participation in Nurse's seeks out 
professional development opportunities for professional 
activities is limited to those development based on an 
that are convenient or are individual assessment of 
required. need. 

Nurse displays high 

Nurse is honest in 
standards of honesty, 

interactions with colleagues, 
integrity and confidentiality in 
interactions with colleagues, 

students and the public; does 
students and the public; 

not violate confidentiality. 
advocates for students when 
needed. 

Nurse is aware of financial 
Nurse carefully calculates 

limitations of Health Services 
budget, but orders/purchases 

needed supplies and cost 
when ordering/purchasing 

without careful attention to 
with Health Services funds. 

cost. 

ACCOMPLISHED 

Nurse actively pursues 
professional development 
opportunities and makes a 
substantial contribution to the 
profession through such 
activities as offering 
workshops to colleaQues. 

Nurse can be counted on to 
hold the highest standards of 
honesty, integrity and 
confidentiality and to 
advocate for students, taking 
a leadership role with 
colleagues. 

Nurse is creative in finding 
resources for procuring 
supplies to save money for 
Health Services. 

13 
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Ohio School Counselor Evaluation System Assessment of School Counselor Performance 

School Counselor Evaluation Rubric 
The School Counselor Evaluation Rubric is intended to be scored holistically_ This means the evaluator will assess which level provides the best 
overa/1 description of the school counselor. The evaluator is to consider evidence gattlered during the pre-observation conference. ttle observation. 
the post-observation con~erence . and informal observations cf school counselor activities (if ap;}lica~le ) when completing the rubric_ 

Slandanf One: Compriitien,slvre School eoui'I..Ung P,rogram Plan - School muriseki>rs collaboratNity envision-a plari for a comprehensf,le _ 
SChOol counselng pro,gram lhat is dew~. preventative, responsive and In af9vne,lt with the sd'K>ol's goats and m5ssion. 

05 18 20 1 
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Ineffective Developing Skilled Accomplished 
The school counselor The school counselor The school counselor The school counselor implements all 
cannot articulate articulates all components o~ a articulates all components of a components o: a comprehensive 
components o~ a comprehensive school com;:;rehensive school school counseling program and 
comprehensive school counseling program counseling prO<Jram. reflects frequently re•!ects on fvture program 
counseling program on future program ntieds and development. 

works to design a plan of 

The schocl counselor does 
not collaborate with key 
stakeholders to set the 
goats . priorities and 
impl-:;mentation strategies 
when a comprehf'nsivc 
school counseling ;::rc-;iram 
ls being des~;ine-d 

The school counSBlor 
identfies no resources to 
implement the program. 

The school counselor 
collaborates with key 
stakeholders on a limited oasis 
to set goals. priorities and 
,mplementation strategies that 
partially align lo the schoors 
goals and mission v,hen a 
comprehensive school 
counseling program is being 
designed 

The school counselor identfies 
resources needed 10 partially 
implement th€ program. 

implementation_ 

The school counS€1or 
collaborates wtth key 
stakeholders to set the goals. 
priorities and implementation 
strategies that al~~n to the 
school's goals and mission 
when a comprehensive school 
counseling r,rogram is being 
designed. 

The school counselor identffies 
resources to fully implement 
the ~rogram_ 

The school counselor collaborates 
\-v'rth k.ey stakenolders to set lhe 
goals , priorities and implementation 
strategies ttiat align to !he school's 
goals and mission when a 
com;;mhensive schocl counseling 
program is being designed and 
suggests enhancements and 
adjustments for program based on 
needs and resulls. 

The school counselor utilizes 
resources to futty implement the 
program from an innovative or 
diverse set of partners. 
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I Evidence I 

Standard Two: Di'recf Servic'5 for Academic, Career and So"riral/Emotional Development - Sehool coun1,e1(!)rs develop ct Ol,lrriC;UIUm, qf(er l 
-- .< i, . . ' 

ind.Mdual student planning -and deliver respon~lve serviGes t<,) asslst-stu<:!ents in dEilve½ping and applying kAoWledge, skilts·sand min~sets--fQJ' 
a~ de.m.ic..,career aml sooial/emot1_Q1'1al dav~ menJ, _ __ _ _ 

lneffectfve ., .. , ,. ,.,_ ....,, , .-. O~v~loping Skj_lle~ Accomplished 
The school counselor lacks The school counselor uses The school counselor plans and The school counselor plans and 
knowledge of academic knowledge of the academic delivers effective delivers effective comprehensive 
program and/or does not program to plan and deliver comprehensive counseling, counseling, activities and/or 
deliver counseling, activities, counseling, activities and/or activities and/or experiences to experiences in collaboration with 
and/or experiences that experiences that support support students' academic stakeholders to support students' 
support students' academic students' academic progress progress and goals and makes academic progress and goals and 
progress and goals. and goals. adjustments as needed. makes adjustments as needed. 

The school counselor does The school counselor The school counselor plans and The school counselor plans and 
not deliver developmentally inconsistently or ineffectively delivers effective delivers effective comprehensive 
appropriate counseling, provides developmentally comprehensive counseling, counseling, activities and/or 
activities, and/or experiences appropriate counseling, activities and/or experiences to experiences to enhance students' 
that build students ' activities and/or experiences support students' awareness of and parents/guardians' awareness 
awareness of Ohio-specific that build students' awareness Ohio-specific college, career of Ohio-specific college, career and 
college, career and education of Ohio-specific college, career and education options and education options and resources 
options and resources. and education options and resources and makes and makes adjustments as needed. 

resources. adjustments as needed. 

The school counselor does The school counselor attempts The school counselor The school counselor plans and 
not deliver counseling, to deliver counseling, activities consistently delivers delivers effective comprehensive 
activities and/or experiences and/or experiences that counseling, activities, and/or counseling, activities and/or 
that promote student well- promote student well-being experiences that promote experiences in collaboration with 
being. with limited success. students' social/emotional stakeholders to promote students ' 

development and well-being , social-emotional development and 
well-being and makes adjustments 
as needed. 

Evidence 
I I I 

05/18/2016 
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StandarcfThree:lndirec:£Servl~ s; Partnerships amf R.eferrats-:..-Scheol ceunselor.f Grillatierate and consult w1th school ·personriel, 
t2<!rent~~uardl~..l.-® mmuni!Y p>,aftners ru,·~-~ .en~_organlzatiom;_ to µg_~r_gl~te SYQP..Qrt far all ~W<'!fil!~. 

Evidence 

05/18/2016 

19026831v2 

Ineffective Developing Skilled 
The school counselor The school counselor provides The school counselor provides 
provides no information to relevant information upon relevant information on a 
parents/guardians and request to parents/guardians regular basis through 
school personnel for and school personnel for collaboration with 
students' academic, career students' academic, career and parents/guardians and school 
and social-emotional social-emotional development. personnel for students ' 
development. academic, career and social

emotional development. 

The school counselor does The school counselor attempts The school counselor 
not coordinate school and to coordinate school and coordinates school and 
community resources to community resources to community resources to 
support students and support students and promote support students and promote 
promote their success. their success, but has limited their success. 

success_ 

The school counselor does The school counselor makes The school counselor makes 
not make referrals on behalf referrals and connections on referrals and connections on 
of students to behalf of students to behalf of students to 
parents/guardians or school parents/guardians or school parents/guardians or school 
personnel to appropriate personnel to appropriate personnel to appropriate 
mentors, professionals, mentors, professionals, mentors, professionals , 
agencies and services. agencies and services only agencies and services. 

upon request. 

Accomplished 
The school counselor provides 
relevant information on a regular 
basis and initiates collaboration 
with parents/guardians and school 
personnel for students' academic. 
career and social-emotional 
development. 

The school counselor coordinates 
school and community resources , 
and positively influences the types 
of services the partners provide to 
support students and promote their 
success. 

The school counselor makes 
referrals and connections on behalf 
of students to parents/guardians or 
school personnel to appropriate 
mentors, professionals, agencies 
and services and follows up within 
the guidelines of confidentiality 
when appropriate . 
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Standarcffour: Evaluation and Data - Sihe:isl ceunselors ~llaboratlvelfeng~ge In a cycle ofoentlhuau:flmpraveriiefifuslng datatoldel"ltlfy 
needs, plan and lm(:!tementp.J:QQra[:¥, §:'@.lu~t~ t.miactanq a,.<~Jyst a®.,en:ttrig~ly· 

Evidence 

05/18/2016 

19026831v2 

Ineffective Q'~veloping 
The school The school counselor does limited 
counselor does not monitoring of individual and group 
monitor student student performance and progress 
performance and data to identify gaps and develops 
progress. some appropriate interventions to 

enhance or improve student 

The school 
counselor does not 
monitor 
effectiveness of the 
program. 

I 

success. 

The school counselor uses some 
data with minimal effectiveness to 
conduct program monitoring, 
assesses implementation and 
effectiveness, and makes 
adjustments for program 
improvement accordingly. 

l 

Skilled 
The school counselor monitors 
individual and group student 
performance and progress data 
to identify gaps and develops 
appropriate interventions to 
enhance or improve student 
success. 

The school counselor effectively 
uses data to conduct program 
monitoring, assesses 
implementation and 
effectiveness, and makes 
adjustments for program 
improvement accordingly. 

l 

---Accomplishe"d 
The school counselor monitors 
individual and group student 
performance and progress data to 
identify gaps and develops appropriate 
interventions to enhance or improve 
student success, and fosters student 
self-monitoring. 

The school counselor uses 
comprehensive data to conduct 
regular program monitoring, assesses 
implementation and effectiveness, and 
collaborates with stakeholders to make 
adjustments for program improvement 
accordingly. 
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Standard Five: Leadershlp and Advocacy - Sd1SQrC0unsel0rs lead scho0fefforts and advocate for p-ollcles arrd praoflces that support an 
egultable, safe, lncit.Jslve and pesittve leamlng environment for all students. 

05/ 18/2016 

19026831v2 

Ineffective 
The school counselor 
does not attempt to 
establish professional 
relationships within the 
school through 
communication, teamwork 
and collaboration . 

The school counselor 
does not advocate for nor 
responds to the needs of 
diverse populations. 

The school counselor is 
unable to identify 
community, environmental 
and institutional factors 
that enhance or impede 
development and does 
not advocate for equity of 
opportunity for all 
students. 

The school counselor 
does not promote the 
program or the role of the 
school counselor in 
achieving the school's 
mission and student 
success. 

Developing 
The school counselor 
attempts to establish 
professional relationships 
within the school through 
communication, teamwork 
and collaboration with 
limited success. 

The school counselor 
attempts to respond to the 
needs of diverse 
populations and has 
demonstrated progress in 
promoting an inclusive, 
responsive and safe 
school environment for its 
diverse members. 

The school counselor 
identifies community, 
environmental and 
institutional factors that 
enhance or impede 
development but does not 
advocate for equity of 
opportunity for all 
students. 

The school counselor 
occasionally promotes the 
program and is beginning 
to articulate the role of the 
school counselor in 
achieving the school's 
mission and student 

Skilled 
The school counselor 
establishes and maintains 
professional relationships 
within and outside of the 
school through 
communication, teamwork 
and collaboration. 

Theschoolcounsebr 
effectively advocates for and 
responds to the needs of 
diverse populations, 
resulting in a positive impact 
on practices that promotes 
an inclusive, responsive and 
safe school environment for 
its diverse members. 

The school counselor 
identifies community, 
environmental and 
institutional factors that 
enhance or impede 
development and advocates 
for equity of opportunity for 
all students. 

The school counselor 
effectively and consistently 
promotes the program and 
articulates the role of the 
school counselor in 
achieving the school's 
mission and student 

Accomplished 
The school counselor establishes and 
strengthens strategic professional 
relationships within and outside of the 
school through communication, teamwork 
and collaboration . 

The school counselor effectively advocates 
for practices within and outside of the school 
community and proactively addresses the 
changing needs of diverse populations 
resulting in a positive impact that promotes 
an inclusive, responsive and safe school 
environment for its diverse members. 

The school counselor identifies community, 
environmental and institutional factors that 
enhance or impede development and 
collaborates with stakeholders to advocate 
for programs, policies and practices that 
ensure equity of opportunity for all students. 

The school counselor effectively and 
consistently promotes the program and 
articulates the role of the school counselor in 
achieving the school's mission and student 
success, and contributes to the 
advancement of the school counseling 
Q_rofession. 
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I Evidence I success. success . 

. Standard S!ix:-Ptofes"slonalResp,0nslbi1ify, Knowledge and Growth - Scliool Csuriselors adhere to the ethlcal standards of the prof~l(lin, .. 
~fillQ~!ilru1L0ngQ.100.,f)J:()f~it:>l1.al IJ:3amln!1J an<if refine th_eJr w0rk thro_!a!Q.h reflective an~ls~ - --Ineffective Developing Skilled Accomplished 

The school counselor does he school counselor has limited The school counselor The school counselor adheres to 
not adhere to the American adherence to American School adheres to American School American School Counselor 
School Counselor Counselor Association and Counselor Association and Association and other relevant ethical 
Association and other other relevant ethical standards other relevant ethical standards for school counselors and 
relevant ethical standards for school counselors and all standards for school all relevant federal, state and local 
for school counselors nor relevant federal, state and local counselors and all relevant codes and policies. The counselor 
the relevant federal, state codes and policies. federal, state and local codes also helps colleagues access and 
and local codes and and policies. interpret codes and policies and 
policies. understand implications. 

The school counselor does The school counselor engages The school counselor The school counselor engages in 
not engage in self-reflection in limited self-reflection of engages in thoughtful self- thoughtful and ongoing self-reflection 
of practice, review data to practice, reviews minimal data reflection of practice, reviews of practice ; consistently reviews data 
set goals for improvement ineffectively to set goals for data to set goals for to set and monitor goals for 
or participate in professional improvement and participates improvement and participates improvement; and participates in 
learning. in professional learning to meet in professional learning to professional learning to meet goals, 

some goals, enhance skills and meet goals, enhance skills enhance skills and stay current on 
stay current on professional and stay current on professional issues, educating others 
issues. professional issues. on learnings when appropriate. 

The school counselor does The school counselor attends The school counselor actively The school counselor coordinates, 
not attend professional professional meetings and/or participates in both facilitates and/or provides leadership 
meetings nor belong to belongs to organizations at the professional meetings and in professional meetings and 
organizations at the local, local, state or national level. organizations at the local, organizations at the local, state or 
state or national level. state or national levels. national level. 

Evidence 
I I I 

05/ 18/2016 
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eti{c_{j)..,q!J,p.id~e11!..0J&;.Q!Jll!.!.- Seh·~Lgpunselors g~J!lQll-_ ,,,~~ 

Evidence 

05/18/2016 

19026831v2 

l,ieffectlve Dev~lop,ing 
The school counselor does The school counselor collects 
not collect data nor 
demonstrate a positive 
change in students' 
knowledqe, behavior or skills. 

data but cannot demonstrate 
a positive change in students' 
knowledge, behavior or skills. 

truu'0d!/Q8 @eSlthi.§1 s1~nt out@~S USil)fl j,rg-deferm.Jried memos. 
SkiJled Ac~Ol'!lplishe,~ 

The school counselor clearly The school counselor clearly 
demonstrates a positive change demonstrates a positive change in 
in students' knowledge, behavior students' knowledge, behavior or 
or skills within at least one skills within three student 
student domain, domains. 
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Reynoldsburg City Schools 

Specialist Performance Evaluation Rubric: Record of Evidence 

Specialist Perfonnance Observation Fom1 
Library/Media Specialist 

SfX--cialist ____ ______ _ 

E\·aluator --------- ----

· f· 

Date ------

Time ______ _ 

The Spec,ahst Performance Evaluation Rubric is intended to be scored hohstica!ly. This means that evaluators will assess which level provides 

the best overall description of the specialist. The scoring process is expected to occur upon completion of each thirty (30) minute 
observation and post-conference. The evaluator is to consider evidence gathered during the pre-observation conference. the observation, 
the post-observation conference and walkthrough (if apphc.1ble). When completing the performance rubric. please note that evaluators are 
not expected to gather evidence on all indicators for each ob5ervation cyde. Likewise, specialists should not be required to submit additional 

pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation 

and post-observation conferences as well as intormation from the Professional Growth and/or Improvement Plan (if appJ«:able}. 

' PLANNING ---
Focus INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

Plans and Evaluates 
the library Program 

LMS h2s no plan to eval;.;ate 
l:ie or:)gram. or ,es,sts 
suggestions t'1at sue:-, an 
eva1 ,,af:or, ,s ,mpo:-tanl. 

LMS has 2 rudimentary plan 
lo -P.'0,a1uale lhe :;orary 
orogram. The p,a:1 fails t.o 
•ncorporate eval lialton af 
;nst,Jction, print ar,d d,gft.il 
materals . usage or ilb?.ry 
serv•ces, the state of the 
lech:io-0gy ;nfrGSt'1.Jdure and 
dev.ces , the state of the 
onys:-cal space. anc 
al:gr-menl lo the total school 

LMS hos a plan to eva,uate 
' the l:bra.-y progra:-n. The plan 

1rco:-po.--ates eva,uat;or, of 
instruct,on. pr,nt anc dig•ta! 
l,brary rnalenals. usage c.f 
library serv,ces , 1r,e slate ot 

. the tecnr.ology 1r.frastructure 
and de-vices. the state of the 

LMS has.; h;ghly 
sop,-.rst,c,.ted ~an to evaluate 
the :iorary orogram. The p1an 
,ncorporates e~•al.uahon of 
,nstruct,on. ::>ri:it and digit2l 
materrals , t,sage of !1brar1 
servicoil'S, the state of the 

Evidence 
:Circr..daticm repor1:s; Slaff & 
stucent suNeys; \'\'ebsi"-e 
statistics; Libra, ;- ad'iiso;y 
corr-'11:ttee ·, 

am. 

S 11 1 31 ?i<i-!,.>r,v r 

: physical s;iace, and 
· al;,gnment to the totai school 

. technology :nfraslruciure and 
: oe·'l,ces, the state of lhe 

ohysicalspace.anc 
a,:gmnent to lhe total school 

program. ;xogram. - -
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PLANNING 
-

Focus INEFFECTIVE 

LMS does not demonstrate a 
familiarity with the Common 
Core Standards and does not 
understand the connections 
among the resources, 
literacies (e.g., information, 

Demonstrates media, technology) and the 
Knowledge of research process. LMS does 
Content, Curriculum, not demonstrate an 

and Instructional understanding of the 

Goals instructional goals for the 
disciplines and the student 
population and makes little or 
no effort to provide necessary 
resources and instructional 
services to support the 
instructional goals. 

Evidence 
(Lesson plans; Library 
website; Student 
presentations; Collaborative 
instructional units) 

© 2012, Batte/le for Kids. All Rights Reserved. 
12264526vl 

DEVELOPING SKILLED ACCOMPLISHED 

LMS displays knowledge of 
LMS is familiar with the 

LMS displays knowledge of the Common Core Standards, 
Common Core Standards but 

the Common Core Standards, resources, literacies (e.g., 
cannot articulate the 

resources, literacies (e.g., information, media, 
connections among the 

information, media, technology) and the research 
resources, literacies (e .g., 

technology) and the research process and is able to 
information, media, 

process and is able to develop connections. LMS 
technology) and the research 

develop connections. LMS displays understanding of the 
process. LMS displays some 

displays understanding of the instructional goals for most 
understanding of the 

instructional goals for most disciplines and the student 
instructional goals for the 

disciplines and the student population and consistently 
different disciplines and the 

population and consistently provides necessary 
student population and 

provides necessary resources, technology, and 
sporadically provides 

resources, technology, and instructional services to 
necessary resources, 

instructional services to support the instructional 
technology and instructional support the instructional goals. LMS is viewed a 
services to support the 

goals. support person for 
instructional goals. 

colleagues. 

2 
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PLANNING 

Focus INEFFECTIVE 

LMS does not demonstrate a 
clear focus for student 
learning. Learning goals are 
too general to guide lesson 

Focuses on planning and are 
Appropriate Learning inappropriate for the students, 
Goals with and/or do not reference the 

Measureable Common Core Standards. 
The learning activities do not Outcomes 
reflect the connections 
among the resources, 
literacies, and research 
process. 

Evidence 

LMS develops a budget 
Develops an proposal that inadequately 
Appropriate Budget for reflects the needs of the 
the Library/Media library program. LMS ignores 

teacher requests when Program 
preparing library budget. 

Evidence 
(Annual reports; Budget 
request worksheets) 

© 2012, Batte/le for Kids. All Rights Reserved. 
12264526vl 

DEVELOPING 

LMS communicates a focus 
for student learning, develops 
learning goals that are 
appropriate for students and 
reference the Common Core 
Standards but does not 
include measurable goal(s). 
The learning activities 
inconsistently reflect the 
connections among the 
resources, literacies, and 
research process. 

LMS develops a budget 
proposal necessary to 
maintain the library program. 
LMS responds sometimes to 
teacher requests when 
preparing library budget. 

SKILLED 

LMS demonstrates a focus 
for student learning with 
appropriate learning goals 
that include measurable 
goal(s) for student learning 
aligned with the Common 
Core Standards. LMS 
demonstrates the importance 
of the goal(s) and its 
appropriateness for students. 
The learning activities 
consistently reflect the 
connections among the 
resources, literacies, and 
research process. 

LMS develops a budget 
proposal necessary for a 
comprehensive library 
program. LMS consistently 
responds in a timely manner 
to teacher requests when 
preparing library budget. 

ACCOMPLISHED 

LMS demonstrates a focus 
for student learning with 
appropriate learning goals 
that include measurable 
outcomes for student learning 
aligned with the Common 
Core Standards. LMS 
demonstrates the importance 
of the goal(s) and its 
appropriateness for students. 
The learning activities 
consistently reflect the 
connections among the 
resources, literacies, and 
research process. LMS 
demonstrates ability to 
mentor colleagues to 
accomplish. 

LMS uses data to develop c1 

budget proposal necessary 
for a progressive and 
comprehensive library 
program. LMS anticipates 
and confirms teacher needs 
when preparing library 
budqet. 

3 
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PLANNING ~ 

Focus INEFFECTIVE 

LMS either is unfamiliar with 
or does not follow 

Follows Building and departmental and/or district 
District Guidelines for guidelines or procedures for 

Managing the Budgets managing the budget and 
often overspends or under 
spends. 

Evidence 
(Annual reports ; Budget 
request worksheets) 

LMS does not maintain 
accurate or current records. 

Maintains Accurate LMS is unfamiliar with or 
does not follow departmental 

Records and/or district guidelines or 
procedures for maintaining 
records. 

Evidence 
(Catalog analysis; Circulation 
statistics) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

LMS follows departmental 
and/or district gu idelines or 
procedures for managing the 
budget and maintains 
records. 

LMS maintains records such 
as inventories of resources, 
circulation, equipment, as 
well as stat istics of library and 
resource usage. LMS follows 
departmental and/or district 
guidelines or procedures for 
maintaining records. 

SKILLED 

LMS follows departmental 
and/or district guidelines or 
procedures for managing the 
budget and maintains 
accurate records. 

LMS maintains accurate, 
reasonably current, and 
accessible records such as a 
current catalog of resources; 
circulation records; an 
inventory of equipment; and 
statistics of library and 
resource usage. LMS follows 
departmental and/or district 
guidelines or procedures for 
maintaining records. 

ACCOMPLISHED 

LMS follows departmental 
and/or district guidelines or 
procedures for managing the 
budget and maintains 
accurate records. 
Demonstrates ability to 
mentor colleagues to 
accomplish. 

LMS maintains accurate, 
current, and easily accessible 
records such as a current 
catalog of resources; 
circulation records; an 
inventory of equipment; and 
statistics of library and 
resource usage. LMS follows 
departmental and/or district 
guidelines or procedures for 
maintaining records. LMS is 
able to train others in 
maintenance of records. 

4 
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PLANNING 

Focus INEFFECTIVE 

LMS designs and develops a 
library program that is 
incoherent in its use of 

Develops and standards-based instruction, 
curation of print and digital Maintains Collection of 

Resources 
resources, support for student 
research and inquiry-based 
learning, support for student 
self-directed recreational 
reading. 

Evidence 
(Collection analysis report; 
Circulation reports; 
StudenVstaff surveys; 
Inventory reports) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

LMS designs and develops a 

LMS designs and develops a LMS designs and develops a 
library program that is 

library program that is library program that is 
exceptionally coherent in its 
use of standards-based 

minimally coherent in its use coherent in its use of 
instruction, curation of print 

of standards-based standards-based instruction, 
instruction, curation of print curation of print and digital 

and digital resources, support 
for student research and 

and digital resources, support resources, support for student 
inquiry-based learning, 

for student research and research and inquiry-based 
inquiry-based learning, learning, support for student 

support for student self-

support for student self- self-directed recreational 
directed recreational reading . 

directed recreational reading . reading. 
Teachers see the LMS as a 
tremendous support and 
resource. 
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PLANNING 

Focus INEFFECTIVE 

LMS fails to adhere to district 
or professional guidelines in 
selecting materials in a 
variety of formats for the 
collection, does not 
periodically purge the 
collection of outdated 

Adheres to Professional materials, and maintains a 
Guidelines in Selecting collection that is unbalanced 

Material among different areas. 
Collection lacks appealing 
recreational reading 
materials. LMS fails to 
periodically inventory the 
library. LMS fails to use an 
online integrated library 
system when it is available. 

Evidence 
(Collection analysis report; 
Circulation reports; Student 
surveys; Inventory reports) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

LMS inconsistently adheres 
to district or professional 
guidelines in selecting 
materials in a variety of 
formats for the collection, 
does not consistently purge 
the collection of outdated 
materials, and maintains a 
collection that is somewhat 
unbalanced among different 
areas. Collection contains 
few appealing recreational 
reading materials despite 
adequate funding . LMS 
inconsistently inventories the 
library. LMS inconsistently 
uses an on line integrated 
library system when it is 
available. 

-
SKILLED ACCOMPLISHED 

LMS adheres to district or 
LMS demonstrates superior 

professional guidelines in 
adherence to district or 
professional guidelines in 

selecting materials in a wide 
selecting materials in a variety 

variety of formats for the 
of formats for the collection, 

collection, consistently 
routinely purges the collection 

purges the collection of 
of outdated materials and 

outdated materials, and 
maintains a collection that is 

formats, and maintains a 
collection that is highly 

balanced among different 
balanced among different 

areas. Collection contains 
appealing recreational 

areas. Collection contains 
varied and engaging 

reading materials in 
recreational reading materials 

accordance with adequate 
funding. LMS periodically 

in accordance with adequate 

inventories the library. LMS 
funding. LMS regularly 

uses an on line integrated inventories the library. LMS 

library system when it is 
demonstrates mastery in the 
use or an on line integrated 

available. 
library system. 
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PLANNING 

Focus INEFFECTIVE 

LMS demonstrates a lack of 
familiarity or understanding 
of the levels of 
childhood/adolescent 
development, how students 

Demonstrates learn, and knowledge of 
Knowledge of Students students' backgrounds, 

interests, cultures, prior 
knowledge, skills, language 
proficiencies, special needs 
and does not seek such 
understanding. 

Evidence 
(Student surveys; Documented 
varied materials/resources) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

LMS demonstrates some 
familiarity and understanding 
of the levels of 
childhood/adolescent 
development, how students 
learn, and some knowledge 
of students' backgrounds, 
interests, cultures, prior 
knowledge, skills, language 
proficiencies, special needs, 
and seeks to attain this 
knowledge for the class as a 
whole or groups, but not for 
individual students. 

SKILLED ACCOMPLISHED 

LMS demonstrates extensive 
knowledge of 

LMS demonstrates 
childhood/adolescent 

knowledge of the levels of 
development and actively 

childhood/adolescent 
seeks new knowledge. LMS 

development and how 
displays understanding of 

students learn and 
student learning, learning 

purposefully gathers 
styles, and modalities by 

information from multiple 
articulating that knowledge in 

sources about individual 
planning for instruction. LMS 

students' backgrounds, 
continually and purposefully 
gathers information from 

interests, cultures, prior 
multiple sources about 

knowledge, skills, language 
individual students' 

proficiencies, and special 
backgrounds, interests, 

needs. 
cultures, prior knowledge, 
skills, language proficiencies, 
and special needs. 
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DELIVERY OF SERVICES 
- ---

Focus INEFFECTIVE 

LMS adheres to the 
instructional plan in spite of 
evidence of little student 

Engages Students in understanding or interest; 

Learning makes minimal adjustments 
to the instructional plan; fails 
to respond to students' 
questions. 

Evidence 
(Lesson plans, Class visits, 
Work sheets, Instructional 
handouts, Student 
presentations) 

© 2012, Batte/le for Kids . All Rights Reserved. 
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DEVELOPING 

LMS makes minor 
adjustments as needed to 
the instructional plans and 
attempts to accommodate 
students' learning styles, 
questions, needs, interests, 
with moderate success. Use 
of diverse strategies is 
limited. 

SKILLED ACCOMPLISHED 

LMS responds to 
opportunities arising from 
spontaneous events or 
student's learning styles, 

LMS successfully makes 
needs, interests, abilities; 

adjustments as needed to the 
successfully adjusts and 

instructional plans and 
differentiates instruction to 

accommodates students' 
address individual student 

learning styles, questions_, . misunderstandings. LMS 
needs, interests, and ab1ht1es. 

persists in seeking effective 
LMS persists in differentiating 

instructional approaches for 
instructional approaches for 

students at all levels of 
students, drawing on varied 

learning, drawing on an 
repertoire of strateg ies to 

extensive repertoire of 
provide intervention and 

strategies, and effectively _ 
enrichment as needed. 

matches various intervention 
and enrichment strategies to 
students' learning differences 
as needed . 

8 
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DELIVERY OF SERVICES 

Focus INEFFECTIVE 

LMS is not able to 
Provides Appropriate recommend or guide 
Resources to Students students to appropriate 

engaging resources. 

Evidence 
(Lesson plans, Class visits. 
Work sheets. Instructional 
handouts. Student 
presentations) 

Holds Students to High Expectations for students 
are low; students do not 

Expectations respond. 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

LMS sometimes 
recommends or guides 
students to resources that 
connect well with the content 
learning goals, the students' 
knowledge, backgrounds 
and experiences . Resources 
seldom engage students 
cognitively and stimulate 
their active construction of 
knowledge. 

Expectations for students 
are inconsistently present; 
students inconsistently 
respond to those 
expectations. 

SKILLED ACCOMPLISHED 

LMS recommends or guides 
students to resources that 

LMS usually recommends or connect well with the content 
guides students to resources learning goals, the students' 
that connect well with the prior knowledge, 
content learn ing goals, the backgrounds and 
students' prior knowledge, experiences. Resources 
backgrounds and consistently engage students 
experiences. cognitively and stimulate their 

active construction of 
knowledge. 

Expectations for students are 

Expectations for students are 
high and consistently present; 

high and usually present; 
students consistently respond 
to those expectations. 

students generally respond to 
Students are actively 

those expectations. 
encouraged to be responsible 
for their behavior. 

9 
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Evidence 
(Lesson plans, Class visits, 
Work sheets, Instructional 
handouts, Student 
presentations) 

DELIVERY OF SERVICES 
-

Focus INEFFECTIVE 

LMS does not communicate 
clearly; directions, 
procedures and/or 
explanations are often 

Communicates Clearly confusing, incoherent, or 

and Uses inaccurate, and are 
generally ineffective in 

Developmentally building student 
Appropriate Language understanding. LMS uses 
with Students language that fails to engage 

students, is inappropriate to 
the content, and/or 
discourages independent or 
creative th ink ing. 

© 2012, Batte/le for Kids . All Rights Reserved. 
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DEVELOPING 

LMS directions, procedures 
and/or explanations are 
accurate and generally clear 
but often needs to repeat 
and clarify. LMS may not 
fully clarify information 
based on students ' 
questions about content or 
instructions for learning 
activities. LMS may use 
some language that is 
developmentally 
inappropriate leading to 
confusion or limiting 
discussion. LMS re-explains 
topics when students show 
confusion , but is not always 
able to provide an effective 
alternative explanation. 

SKILLED 

LMS directions, procedures 
and/or explanations are clear 
and accurate. LMS uses 
developmentally appropriate 
strategies and language 
designed to actively 
encourage independent, 
creative, and critical thinking . 
LMS effectively addresses 
confusion by re-explaining 
topics when asked and 
ensuring understanding. 

ACCOMPLISHED 

LMS explanations are clear, 
coherent, and precise. LMS 
uses well-timed , 
individualized, 
developmentally appropriate 
strategies and language 
designed to actively 
encourage independent, 
creative, and critical thinking. 
LMS shows an interest in 
individual student's 
experiences, thoughts and 
opinions. 

10 
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Evidence 
(Lesson plans. Tutorials, Library 
web site, Screen shots, Photos. 
Videos; Observations) 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

Uses Questioning LMS fails to address student 

Techniques to Develop confusion or frustration and 
does not use questions 

Students Higher Level effectively and usually tells 
Thinking Skills the student what to do. 

Evidence 
(Lesson plans, Tutorials, Library 
web site, Screen shots. Photos, 
Videos) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING SKILLED ACCOMPLISHED 

LMS always uses open-
ended and probing questions 
to guide students' inquiry and 

LMS often uses open-ended to help students to think 

LMS asks questions that 
and probing questions to critically as they formulate 

guide students and help 
guide students' inquiry and to pertinent questions about 
help students to think critically their research topics. LMS 

them think about their 
as they formulate their own accurately anticipates 

research topic. 
questions about their confusion by presenting 
research topic. information in multiple 

formats and clarifying content 
before students ask 
questions. 

11 
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LMS has little or no 

Demonstrates knowledge of literature and 

Knowledge of Literature 
is unable to recommend 
appropriate books to 
students. 

Evidence 
(Observation; Book talks; 
Displays book commercial; 
Website; Booklists; Signage) 

. DELIVERY OF SERVICES 
- - --- ---

Focus INEFFECTIVE 

Uses Technology LMS does not use 
technology to support 

Effectively student learning. 

Evidence 
(PD; Collaborative teaching 
sessions) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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LMS demonstrates a deep 
LMS has limited knowledge 

LMS demonstrates a 
and broad knowledge of 

of literature and sometimes literature and recommends 
directs students to books 

thorough knowledge of 
appropriate books to students 

that are not appropriate for 
literature and consistently and staff. Staff utilizes the 

their interest or reading 
recommends appropriate 

LMS as a resource and 
level. 

books to students. 
frequently asks for his/her 
support. 

DEVELOPING SKILLED ACCOMPLISHED 

LMS uses technology to 
demonstrate and model 

LMS uses technology productive ways to use the 
LMS use of technology is efficiently to demonstrate and resources and tools in the 
inconsistent and not always model ways to use resources library and virtual 
effective. and tools in the library and environments. LMS is viewed 

virtual environments. as a person to support 
training others in technology 
systems. 

12 
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LMS does not or rarely 
collaborates with the 
classroom teacher for the 
assessment of student 

Collaborates with Staff learning or does not analyze 
and Uses Assessments student learning data to 

to Inform Instruction inform lesson plans; LMS 
does not use or only uses 
one measure of student 
performance to assess 
learning. 

Evidence 
(Student work, Student created 
projects, Test results. Notes of 
appreciation from teachers) 

DELIVERY OF SERVICES 

Focus INEFFECTIVE 

LMS does not use 

Uses Assessment and assessment of student 

Data to Monitor Student learning to monitor student 

Learning 
mastery and check for 
understanding of student 
learning 

© 2012, Batte/le for Kids. All Rights Reserved. 
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LMS occasionally 
collaborates with the 
classroom teacher and 
explains the characteristics, 
uses, and limitations of 
various assessments (e.g., 
formative, summative, 
diagnostic} but does not 
consistently incorporate this 
knowledge to inform lesson 
plans; LMS uses more than 
one measure of student 
performance but does not 
appropriately vary 
assessment approaches or 
may have difficulty analyzing 
data to effectively inform 
instructional planning and 
delivery. 

DEVELOPING 

LMS uses assessments 
inconsistently during 
instruction to monitor student 
mastery and check for 
understanding of student 
learning. LMS gathers and 
uses student data from a few 
sources (questions I prompts 
I assessments) for evidence 
of learning 

LMS collaborates well with 
LMS collaborates well with the classroom teacher and 
the classroom teacher and demonstrates an 
demonstrates an understanding that 
understanding that assessment is a means of 
assessment is a means of evaluating and supporting 
evaluating and supporting student learning through 
student learning through effectively incorporating a 
effectively incorporating a variety of assessments (e.g., 
variety of assessments (e.g., formative, summative, 
formative, summative, diagnostic) into lesson 
diagnostic) into lesson planning. LMS may attend 
planning. team or department meetings 

to collaborate with teachers. 

SKILLED ACCOMPLISHED 

LMS uses assessments LMS purposefully plans 
consistently during instruction assessments and 
to monitor student mastery differentiates assessment 
and check for understanding choices to meet the full range 
of student learning. LMS of student needs, abilities and 
gathers and uses student learning styles and fully 
data from a variety of sources integrates formative 
(questions I prompts I assessment into instruction to 
assessments} during monitor student progress and 
instruction for evidence of to check for understanding of 
learning student learning. 

13 
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Evidence 
(Trails-online literacy 
assessments, Surveys, Star/HR 
tests, Test results) 

LMS does not maintain an 
inviting, attractive or 

Maintains a Physical comfortable physical space 
for students. Traffic flow may Environment that 
be unsafe or confusing for 

Supports Student students. Visuals may be 
Learning outdated or lack any 

connection to the curriculum 
being taught in the library. 

Evidence 
(Observation; Photos) 

DELIVERY OF SERVICES 

Focus I INEFFECTIVE 

© 2012, Batte/le for Kids . All Rights Reserved. 
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I 

LMS maintains an inviting, 
attractive and comfortable 

LMS maintains an inviting, 
physical space for students. 
The space is designed LMS maintains an inviting, 

attractive and comfortable 
effectively for safety and attractive and comfortable 

physical space for students. 
learning. Visual aids are physical space for stud_ents 

The space is designed to 
always connected to some of the time. Traffic flow 

support safe traffic flow. 
curriculum goals and support Is safe. Visual aids have little 

Visual aids are connected to 
student learning. Students meaning to students. 

the current curriculum goals. 
can explain how they utilize 
the visuals/materials to 
support their learning. 

DEVELOPING I SKILLED I ACCOMPLISHED 
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LMS has not established 

Utilizes Routines and 
clear procedures and routines 
for students. Procedures may 

Procedures that not be developmentally 
Support Student appropriate for students. 

Learning Students are confused and 
time is lost with constant 
explanations. 

Evidence 
(Observation) 

DELIVERY OF SERVICES 

Focus l INEFFECTIVE 

© 2012, Battelfe for Kids. Alf Rights Reserved. 
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l 

LMS utilizes developmentally 
age appropriate routines and 

LMS has developed some LMS utilizes developmentally 
procedures to support student 
learning. Students have a 

procedures and routines that appropriate routines and 
clear understanding of all 

are developmentally procedures to support student 
appropriate for students. learning . Time is gained for 

expectations and follow them 
consistently. Time for core 

Procedures are not instruction because students 
learning is maximized 

consistently implemented have a clear understanding of 
because of the structures in 

causing confusion for expectations in the media 
place in the media center. 

students. center. 
LMS is willing to share 
procedures with other 
specialists. 

DEVELOPING l SKILLED I ACCOMPLISHED 
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LMS interactions with 
students and among students 
are negative, inappropriate or 

Interacts with all insensitive to students' 

Students in a Caring 
cu ltural backgrounds and 
characterized by sarcasm, 

Respectful Way and put-downs, or conflict. LMS 
Creates a Safe has not established clear 

Environment for standards of conduct, or does 

Students. not implement established 
standards of conduct. LMS 
engages in very little or no 
monitoring of student 
behavior. 

Evidence 
(Observation; Discipline 
referrals; Student surveys) 

LMS does not participate in 
Engages in professional development 
Professional activities, even when such 

Development activities are clearly needed 
for the enhancement of skills . 

Evidence 
(Webinar attendance 
certificate; Transcript 
certifications; Certificates of 
Attendance) 

PROFESSIONALISM 

© 2012, Batte/le for Kids . All Rights Reserved. 
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LMS interactions with LMS interactions and 
students and among students individual students are highly 

LMS interactions with are polite and respectful, and respectful, demonstrating 
students and among students are appropriate to the cultural sensitivity to students' 
are generally appropriate and and developmental cultures and levels of 
free from conflict but may be differences among groups of development. High levels of 
characterized by occasional students. LMS has civility are exhibited among 
displays of insensitivity of established standards of students in the library. LMS 
unresponsiveness to cultural conduct with consistent and students establish and 
or developmental differences implementation so most implement standards of 
among students. LMS has students follow the standards conduct so students follow 
establ ished standards of of conduct. LMS response to the standards of conduct and 
conduct but implementation is students' inappropriate self-monitor their behaviors. 
inconsistent. behavior is consistent, Students take an active role 

proportionate, respectful to in monitoring their own 
students and effective. behavior. 

LMS actively pursues 
LMS's participation in 

LMS seeks out opportunities 
professional development 

professional development 
for professional development 

opportunities and makes a 
activities is limited to those 

based on an individual 
substantial contribution to the 

that are convenient or are 
assessment of need. 

profession through such 
required . activities as offering 

workshops to colleagues. 
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Focus INEFFECTIVE 

LMS fails to communicate 
clearly with the school 

Collaborates community about the library 

Effectively with all program and its services. 

Members of the 
LMS does not collaborate 

School Community 
with teachers in planning, 
implementing, and assessing 
instructional lessons and 
units 

Evidence 
(Promotional materials; Fliers; 
Bookmarks; Newsletters; 
Instructional Handouts) 

I PROFESSION-ALISM 

19026831v2 
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DEVELOPING 

LMS uses a variety of 
strategies to communicate 
clearly with the school 
community about the library 
program, new resources and 
services. LMS collaborates 
with some teachers to 
coordinate the use of the 
library and its resources and 
may provide learning 
experiences that support the 
lesson/unit. 

SKILLED ACCOMPLISHED 

LMS communicates 
effectively with the school 
community including outside 

LMS uses effective 
libraries to keep them 

communication strategies 
informed and employs 

with the school community to 
evidence to promote the 

keep them informed and to 
effectiveness of instructional 

promote the use of the library 
efforts as well as to 

program, new resources and communicate the 

services. LMS collaborates 
development of the library 

with some teachers in 
program, new resources and 

planning and implementing 
services. LMS collaborates 

learning activities that 
with teachers in most 

integrate the use of multiple 
disciplines in designing, 

resources, and the 
planning, implementing, and 

development of research 
assessing meaningful 

skills and various literacies. 
learning activities that 
integrate the use of multiple 
resources and the 
development of research 
skills and various literacies. 

~ 
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Focus INEFFECTIVE 

LMS does not comply with 
Upholds Districts school and district 
Policies and State and regulations. LMS does not 

Federal Regulations adhere to the professional 
ethics of librarianship 

Evidence 
(Promotional materials; Fliers; 
Bookmarks; Newsletters; 
Instructional Handouts) 

LMS fails to demonstrate 

Reflects on evidence and ability to 

Professional Practice, accurately self-assess on the 

Program Effectiveness effectiveness of library 
services, resources, and 

and Identify Areas for instructional strategies and to 
Goals appropriately identify areas 

for professional development. 

Evidence 
(Personal notes and plans-
journal; PD attendance; 
Professional memberships) 

© 2012, Batte/le for Kids. All Rights Reserved. 
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DEVELOPING 

LMS understands and follows 
district policies and state and 
federal regulations at a 
minimal level. LMS is 
knowledgeable about the 
ethics of librarianship but 
inconsistently adheres/follows 
the Library Bill of Rights and 
its interpretation for School 
Library Media Programs; 
ALA's Code of Ethics; and 
current copyright law 
(specifically as it affects 
activities in the school library) 

LMS identifies strengths and 
areas for growth (e.g., 
effectiveness of library 
services, resources, 
instructional strategies and 
facilities) to develop and 
implement targeted goals for 
professional growth . 

SKILLED ACCOMPLISHED 

LMS models and upholds 
district policies and state and LMS, through teaching and 
federal regulations. LMS is practice, demonstrates a 
knowledgeable about the commitment to the 
ethics of librarianship and professional ethics of 
consistently adheres to or librarianship by upholding the 
follows the Library Bill of Library Bill of Rights and its 
Rights and its interpretation interpretation for School 
for School Library Media Library Media Programs; 
Programs; ALA's Code of ALA's Code of Ethics; and 
Ethics; and current copyright adheres/follows copyright 
law (specifically as it affects laws. 
activities in the school library) 

Using data (e.g. , library LMS sets and regularly 
services, resources, modifies short and long-term 
instructional strategies and professional goals based on 
facilities) LMS sets short and self-assessment and analysis 
long-term profess ional goals of services, resources, 
and takes action to meet instructional strategies and 
these goals. facilities). 
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Ohio Teacher Evaluation System 

Final Summative Rating of Teacher Effectiveness 
Proficiency on Standards .SO% 

Cumulative Perfotmance Rating 
{Hol istk Rating using Performance Rubric) 

Areas of reinjorr.ement/ refmement: 

StudaGrowtb~5°" 

' Studeflt Growth Measure of Effectiveness 
t---
. All'as of reinforcement/ refinement: 

IN HffC'TIVf 

l 

UAST 

£FHCTIVI 

1 

DtVElOPlNG 

2 

L 

APPROACHING 

AVUAGI 
i 

AVIRAGI 

3 

- ----T -- ---, FlnalSummatJve (OVeraU) Rating INEff£CTln 
' ,____ 

DiVU.OP"ING 

D Check here to indicate that an Improvement Plan ls .attached. 

Teacher Signature • 

lmmediateSupervkor Signature ________________________ _ 

Final Summative Rating 

St:llUD 
J 

A9,0Vl 
A'v-lftAGE 

• 

S•♦UtD 

f ACCOMPllSftH 
4 

MOST 

EFFECTI VE 

5 

1 

I 
- ___ J 

ACCOMPUSHlO 
--·---, 

' l 

Date ________ _ 

Date ________ _ 

The s1gnatun!S above lndlcate that th@ teacher and immediate supervlror have d&u!.~ the Summative Rating. 
Note: The 5.ignature of the teacher does not tndicate ~reement with the ratings or comments but .rather that he,lsh@ received a copy of this 
form. 

'»· 

Ohlo i::t:~ 
1no~.io..1 
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Reynoldsburg City Schools 1 , . ..,. .. -.. , 

PROFESSIONAL GROWTH PLAN 

As a result of the eva!uat!Cn proc.e55, teachers ,md evaluators should focus on ..cceleratmjl and cont1nu1ngteacher growth through profess10nal dewlopment Teacheis who meet Of e~CU<! 

expected l<!Vels of student growth ;;nd teacher performance m1tst devebp a Profewonal Growth Plan coUaborativef\' wit.', a credentialed evaluator assigned by the Supenntender,t/Oesignee for 
evaluat10n from tiie board apprOYed hst. 

Professi~I develooment mould be indi\'iduali.zed to the needs of the teacher, arid specifically relate to nis/her are.u of refinement as identified in the teachers' evaluation. The evaluator 'ihould 
recommend professional deve!opJnent opportunities, and support the ~adler by providing r'2SOurces (e.g., time, fir,;;.nciolJ. Goals for the year will be reviev,£<1 during the SummatM! Eva!uat10n 
Conference. 

Teacher 

Annual focus 

T~ are addres!ied b-V the evah,atOf as a;;,propri~t@ !Of thi~ teacher 
Date 

Record 
d.ltes when 

discusS<!d 

E••aluator 

Areas for Professional Growth 
supports needed, resources, professional 

. development 

Professional Growth Plan Resulu 
1oal stat.m,~ refledion and tMVlls 

I 
Comment~ duri np, conl<!<~nce w,th l"ac;h.,, and 
evaluator are rm1de a!)propriate tD the needs of 

_ ------~-----"~'~h~e~~~~~c~he~-~r- _______________________________ , 

Gaal 1 .- srvd<'nt Achi<'V<'m<'nr/Oulrom<'s f« 5rud,.nts 

Goal Sroteme11r: 

£vid,mc,: Indicators: 

Goal l : Teacher Pcrformance 011 rft.c Ohkl Standards for er,~ Tcac.hinq 

Prc,f('Hi-on 

Goo: Srotr!ment: 

Evicknce Indicators: 

Ate!1S of Refmr?men: as indicated in prev.:OJJs summorive ~valuation (as 
Ol'_f)!!f:ab1~J 

Evaluator Si&nature !>.rte 

lJ·Jti 15~L\\' I 

0 

v 

u 

~· 
Q 

Q 

Teach@r!iisnature Da1e 

Growth ts demonstrated and 
performanQ! ~tandards are be,n,. 
met 
Growth Plan is continued for the 

following soedfied time line: 

--
A nt!w Goal has been gen...-ated 

Growth i!. ~monsu~ted and 
performance standards are being 

met 

Growth Plan i~ continued for the 
fO<llowing spedf,ed timehne: 

A new Goal has b<!en f.t'Mtaled 
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The signatures above verify that the teacher and evaluator have discussed and agreed upon this Profe55ional Growth Plan. 
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Reynoldsburg City Schools •·.v• ,. .. " ,, ·,11f ••~:: ., !, ••c. ·•, ,"', 

IMPROVEMENT PLAN 

Teacher Name: Grade level/ Subiect: 

School yNr; ____ 6u1ldin1l: Date of Improvement Pl.:in Conference: 

Written improvement p!ar.s arc to be dev<'loped 1n the c,rcumst.ioces when an educator makes below c,:,cpc.-ctcd acaocmic growth wtth hts/ her students 
AND/OR receives an overall ineffective/developing rating or an ineffoct1ve/develcplng rating on any of ?he components of the OTES system or as needed. The 
purpose ot the improvement plan is to identify speanc defo;:iencies m pertorm,mce and foster g-rowth through professional dev<-lopment and targeted support. 
If corrective action~ arc.· not made within the time as specified u, the 1mprovcn1cnt plan. a recommendation may be made for dtsmls~I or to continue on the 
plan. 

Section l: lmpronment Statement• Ust spcci lic areas for improvcmcn! as related to the Ohio Standards Jor the Teaching Profession designated as Dcvelopmg 
or lnt"tfectivc. Att,1ch docurnenta~ion. 

,- P~rt~imance Standard ls) Addressed I~ this Plan f Oate(s) Improvement Area or Concem 

Obicrved 
Specific Statement of the c'oncern: Areas of 

~r~vcmcnt 

Section 2: Desired Level of Performance - ltst spcc1tic mca~ur;:,blc goals to •n:ipro~~ grti>rm;ince. lnd1c..nc what w1tl be measured tor each go;il . 

Beginnina Date Ending Date l tcvel ot Performaric.e 
(No Less than s111 We<!ksJ _ _ _ _ _ _ _ Spc.-clf!Cally DC!scnbe Suocessful Improvement larget(s) 

L.>ir,91 2s,·1 
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Improvement Plan (continued) 
Section 3: Specific Plan of Action 

Describe in detail specific plans of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence that will be used 
to document the completion of the Improvement plan. 

Actions 10 be Taken Sources of Evidence thatW!II Be Examined 

Section 4: Assistance and Professional Development 

Describe in detail specific supports that will be provided as well as opport_ur,_ities for professional development. 

Date for this Improvement Plan to Be Evaluated: _______________ __ _ 

Teacher's Signature: __________ __________________ _ Date: ______________ _ 

Immediate Supervisor's Signature: _______________________ _ Date: _ _____________ _ 

12269125vl 2 2 
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Improvement Plan: Results 

Teacher Name: _________________ _ Grade level/Subject _ _ __________ _ 

School Year ______ _ Build ing: _ _______ _ Date of Evaluation :. ___________ _ 

Immediate Supervisor/Evaluator _ _____________ _ ____ _ 

The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the improvement plan demonstrate the following action 

to be taken: 

D Improvement is demonstrated and performance standards are met to a satisfactory level of performance . Improvement plan is no longer 
necessary at this time.* 

D The Improvement Plan should continue for time specified : 

Comments: Provide justification for re·commendation indicated above and attach evidence to support recommended course of action. 

12269125vl 3 
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I have reviewed this evaluation and discussed it with my immediate supervisor. My signature indicates that I have been advised ofmy performance status; it 

does not necessarily imply that I agree with this evaluation. 

Teacher's Signature:. ________________________ _ Date: _________________ _ 

Immediate Supervisor Signature: ____________________ _ Date: _____ _ _ __________ _ 

The immediate supervisor's signature on this form verifies that the proper procedures as detailed in the local contract have been followed. 

*The acceptable performance varies depending on the teacher's years of experience. Teachers in residency-specifically in Years 1 through 4-are expected to 

perform at the Developing level or above. Experienced teachers-with five or more years of experience-are expected to meet the Skilled level or above.level 

of 
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Reynoldsburg City Schools 

Certjfied Application for Internal Posted Position 
Please rerurn a signed copy to RCSD Human Resources 

E.rnp_!gyee Nat1J._e _ Contact Info: 

Current Ass i nn ent & Buildi 

Current Ama s of Certification 

Building Po1>ted Position ls. 111 

Please ex ressldiscuss ur desire to fill the osi1ion: 

Employee Slgnaturo 

------------------- --- -
Admlnlstratot Signatu~ 

Received by Signature 

Please sign Bnd return to RCSD Human Reso11rces 

Date 

Date 

Date 
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I YEARS I 
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REYNOLDSBURG CITY SCHOOL DISTRICT 

CERTIFIED TEACHER SALARY INDEX 
A GUST 1, 2023, THROUGH JULY 31, 2025 

BS I BS/150 HRS I MASTERS 

1.0000 1.0400 1.1249 

1.0400 1.0816 1.1699 

1.0816 1.1249 1.2167 

1.1249 1.1699 1.2653 

1.1699 1.2167 l.3159 

1.2167 1.2653 1.3686 

1.2653 1.3159 1.4233 

l.3159 1.3686 1.4802 

1.3686 1.4233 1.5395 

1.4233 1.4802 1.6010 

1.4802 1.5395 1.6651 

1.5395 1.6010 1.7317 

1.6010 1.6651 1.8009 

1.6651 1.7317 1.8730 

--- l.8009 1.9479 

--- -- 2.0258 

-- --- 2.1037 

APPENDIXM 

I MA+30HRS I 
1. 1649 

1.2115 

1.2600 

l.3104 

1.3628 

1.4173 

1.4740 

l .5329 

1.5942 

1.6580 

1.7243 

1.7933 

1.8650 

1.9396 

2.0172 

2.0979 

2.1786 
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Base $47,646 

New 
Step 

1 

2 
3 

4 

5 

6 
7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31+ 

Index 

1.0000 
1.0400 

1.0816 

1.1249 

1.1699 
1.2167 

1.2653 

1.3159 

1.3686 
1.4233 

1.4802 

1.5395 

1.6010 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

BS 

Salary 

$47,646 
$49,552 

$51,534 

$53,597 

$55,741 
$57,971 

$60,286 

$62,697 

$65,208 
$67,815 

$70,526 

$73,351 

$76,281 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 

19026831v2 

2023-2024 Salary Schedule 

BS/150 HRS MASTERS MA+30 

Index Salary Index Salary Index Salary 
1.0400 $49,552 1.1249 $53,597 1.1649 $55,503 
1.0816 $51,534 1.1699 $55,741 1.2115 $57,723 
1.1249 $53,597 1.2167 $57,971 1.2600 $60,034 
1.1699 $55,741 1.2653 $60,286 1.3104 $62,435 

1.2167 $57,971 1.3159 $62,697 1.3628 $64,932 
1.2653 $60,286 1.3686 $65,208 1.4173 $67,529 
1.3159 $62,697 1.4233 $67,815 1.4740 $70,230 
1.3686 $65,208 1.4802 $70,526 1.5329 $73,037 

1.4233 $67,815 1.5395 $73,351 1.5942 $75,957 
1.4802 $70,526 1.6010 $76,281 1.6580 $78,997 
1.5395 $73,351 1.6651 $79,335 1.7243 $82,156 
1.6010 $76,281 1.7317 $82,509 1.7933 $85,444 

1.6651 $79,335 1.8009 $85,806 1.8650 $88,860 
1.7317 $82,509 1.8730 $89,241 1.9396 $92,414 
1.8009 $85,806 1.9479 $92,810 2.0172 $96,112 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 

1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
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Base $48,599 

New 
Step 

1 

2 
3 
4 

5 
6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31+ 

BS 

Index 
1.0000 
1.0400 
1.0816 
1.1249 

1.1699 
1.2167 
1.2653 
1.3159 

1.3686 
1.4233 
1.4802 
1.5395 

1.6010 
1.6651 
1.6651 
1.6651 

1.6651 
1.6651 
1.6651 
1.6651 

1.6651 
1.6651 
1.6651 
1.6651 

1.6651 
1.6651 
1.6651 , 
1.6651 

1.6651 
1.6651 
1.6651 

19026831v2 

Salary 
$48,599 
$50,543 
$52,565 
$54,669 

$56,856 
$59,130 
$61,492 
$63,951 

$66,513 
$69,171 
$71,936 
$74,818 

$77,807 
$80,922 
$80,922 
$80,922 

$80,922 
$80,922 
$80,922 
$80,922 

$80,922 
$80,922 
$80,922 
$80,922 
$80,922 
$80,922 
$80,922 
$80,922 

$80,922 
$80,922 
$80,922 

2024-2025 Salary Schedule 

BS/150 HRS MASTERS MA+30 

Index Index Index 
1.0400 $50,543 1.1249 $54,669 1.1649 $56,613 
1.0816 $52,565 1.1699 $56,856 1.2115 $58,878 
1.1249 $54,669 1.2167 $59,130 1.2600 $61,235 
1.1699 $56,856 1.2653 $61,492 1.3104 $63,684 

1.2167 $59,130 1.3159 $63,951 1.3628 $66,231 
1.2653 $61,492 1.3686 $66,513 1.4173 $68,879 
1.3159 $63,951 1.4233 $69,171 1.4740 $71,635 
1.3686 $66,513 1.4802 $71,936 1.5329 $74,497 

1.4233 $69,171 1.5395 $74,818 1.5942 $77,477 
1.4802 $71,936 1.6010 $77,807 1.6580 $80,577 
1.5395 $74,818 1.6651 $80,922 1.7243 $83,799 
1.6010 $77,807 1.7317 $84,159 1.7933 $87,153 

1.6651 $80,922 1.8009 $87,522 1.8650 $90,637 
1.7317 $84,159 1.8730 $91,026 1.9396 $94,263 
1.8009 $87,522 1.9479 $94,666 2.0172 $98,034 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 

1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 
1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 

1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 
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Base $47,646 

New 
Step 

1 

2 
3 

4 

5 
6 

7 

8 

9 

10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31+ 

BS 

1.0000 
1.0400 
1.0816 
1.1249 
1.1699 
1.2167 
1.2653 
1.3159 
1.3686 
1.4233 
1.4802 
1.5395 
1.6010 
1.6651 
1.6651 
1.6651 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
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Teachers who did not receive a Step in 2011-2012 

2023-2024 Salary Schedule 

BS/150 HRS MASTERS 

Index Index Index Salary 
$47,646 1.0400 $49,552 1.1249 $53,597 
$49,552 1.0816 $51,534 1.1699 $55,741 
$51,534 1.1249 $53,597 1.2167 $57,971 
$53,597 1.1699 $55,741 1.2653 $60,286 
$55,741 1.2167 $57,971 1.3159 $62,697 
$57,971 1.2653 $60,286 1.3686 $65,208 
$60,286 1.3159 $62,697 1.4233 $67,815 
$62,697 1.3686 $65,208 1.4802 $70,526 
$65,208 1.4233 $67,815 1.5395 $73,351 
$67,815 1.4802 $70,526 1.6010 $76,281 
$70,526 1.5395 $73,351 1.6651 $79,335 
$73,351 1.6010 $76,281 1.7317 $82,509 
$76,281 1.6651 $79,335 1.8009 $85,806 
$79,335 1.7317 $82,509 1.8730 $89,241 
$79,335 1.8009 $85,806 1.9479 $92,810 
$79,335 1.8549 $88,379 2.0258 $96,521 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.1668 $103,239 
$81,718 1.8549 $88,379 2.1668 $103,240 
$81,718 1.8549 $88,379 2.1668 $103,240 
$81,718 1.8549 $88,379 2.1668 $103,240 

APPENDIX N 

MA+30 

Index 
1.1649 $55,503 
1.2115 $57,723 
1.2600 $60,034 
1.3104 $62,435 
1.3628 $64,932 
1.4173 $67,529 
1.4740 $70,230 
1.5329 $73,037 
1.5942 $75,957 
1.6580 $78,997 
1.7243 $82,156 
1.7933 $85,444 
1.8650 $88,860 
1.9396 $92,414 
2.0172 $96,112 
2.0979 $99,957 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.2440 $106,918 
2.2440 $106,918 
2.2440 $106,918 
2.2440 $106,918 
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Base $48,599 

New 
Step 

1 

2 
3 
4 

5 
6 

7 

8 

9 

10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

28 
29 
30 
31+ 

Index 
1.0000 
1.0400 
1.0816 
1.1249 
1.1699 
1.2167 
1.2653 
1.3159 
1.3686 
1.4233 
1.4802 
1.5395 
1.6010 
1.6651 
1.6651 
1.6651 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
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BS 

Teachers who did not receive a Step in 2011-2012 

2024-2025 Salary Schedule 

BS/150 HRS MASTERS MA+30 

Salary Index Salary Index Salary Index 
$48,599 1.0400 $50,543 1.1249 $54,669 1.1649 $56,613 
$50,543 1.0816 $52,565 1.1699 $56,856 1.2115 $58,878 
$52,565 1.1249 $54,669 1.2167 $59,130 1.2600 $61,235 
$54,669 1.1699 $56,856 1.2653 $61,492 1.3104 $63,684 
$56,856 1.2167 $59,130 1.3159 $63,951 1.3628 $66,231 
$59,130 1.2653 $61,492 1.3686 $66,513 1.4173 $68,879 
$61,492 1.3159 $63,951 1.4233 $69,171 1.4740 $71,635 
$63,951 1.3686 $66,513 1.4802 $71,936 1.5329 $74,497 
$66,513 1.4233 $69,171 1.5395 $74,818 1.5942 $77,477 
$69,171 1.4802 $71,936 1.6010 $77,807 1.6580 $80,577 
$71,936 1.5395 $74,818 1.6651 $80,922 1.7243 $83,799 
$74,818 1.6010 $77,807 1.7317 $84,159 1.7933 $87,153 
$77,807 1.6651 $80,922 1.8009 $87,522 1.8650 $90,637 
$80,922 1.7317 $84,159 1.8730 $91,026 1.9396 $94,263 
$80,922 1.8009 $87,522 1.9479 $94,666 2.0172 $98,034 
$80,922 1.8549 $90,146 2.0258 $98,452 2.0979 $101,956 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.1668 $105,304 2.2440 $109,056 
$83,352 1.8549 $90,146 2.1668 $105,305 2.2440 $109,056 
$83,352 1.8549 $90,146 2.1668 $105,305 2.2440 $109,056 
$83,352 1.8549 $90,146 2.1668 $105,305 2.2440 $109,056 
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REYNOLDSBURG CITY SCHOOL DISTRICT 
CERTIFIED TEACHER SUPPLEMENT AL 

COMPENSATION INDEX 

a ary w1 e etenmne as a percentage o t e - base sa ary. SI ·11 b d . d f h BAO. 

GROUP 

I II III IV V VI VII VIII IX X 

½% 1% 2% 3% 4% 5% 6% 7% 8% 9% 

1% 2% 3% 4% 5% 6% 7% 8% 9% 10% 

4% 5% 6% 7% 8% 9% 10% 11% 

7% 8% 9% 10% 11% 12% 

10% 11% 12% 13% 

14% 

15% 

APPENDIXO 

XI XII 

10% 12% 

11% 13% 

12% 14% 

13% 15% 

14% 16% 

15% 18% 

16% 19% 

I. Level of placement will be determined each year by experience and performance as determined by 
the Superintendent. Movement between levels is not to be considered automatic. 

2. Consideration in initial level of placement will be given to experience gained in other positions in 
Reynoldsburg or other school districts. 

3. When a new supplemental duty contract is created, the Superintendent/designee will determine the 
group and level of placement after a conference with the individual involved in or responsible for 
the activity. Following approval by the Board for any new supplemental duty position, the 
Association shall be immediately notified of the new position and its placement on the 
supplemental salary schedule. In the event that the Association disagrees with the placement of the 
position, the Board and the Association agree to meet within thirty (30) days of a written request 
by the Association to discuss this subject. 

4. If the Superintendent determines there is a substantial change in the nature of the duties such as, 
but not limited to, the number of students served, amount of time required, or the level of 
responsibility required, the Superintendent may assign the position to a different group. The 
individual involved may request a conference to discuss the change. 

5. The Board is not required to fill any supplemental duty position. 

6. All supplemental duties are in addition to teaching contracts. 

171 

19026831v2 



7. It is further understood and agreed that the compensation for supplemental duties shall be paid in 
accordance with the supplemental compensation index stated above as a percentage of the BA-0 base 
salary which is in effect at the time the supplemental contract duties are scheduled to begin. 

8. Year-long supplementals shall be paid on the basis of two (2) equal installments on the December 25 th 

and June I 0th pay dates; provided that, the employee submits any necessary paperwork and/or has 
completed all of the duties/responsibilities of the supplemental. 
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APPENDIX O (continued) 

REYNOLDSBURG CITY SCHOOL DISTRICT 
CERTIFIED TEACHER SUPPLEMENTAL 

COMPE SATION SCHEDULE 

GROUP XII: Instrumental Music Advisor - HS' 
Basketball (Boys) -- Head Varsity 
Basketball (Girls) -- Head Varsity 
Football -- Head Varsity 
Wrestling-- Head Varsity 
Robotics - Head Advisor+ HS 

GROUP XI: Baseball -- Head Varsity 
Softball -- Head Varsity 
Track (Boys & Girls) -- Head Varsity 
Athletic Faculty Manager - HS 

GROUP X: Band Director - HS 
Orchestra Director - HS 
Choir Director - HS 
-*Marching Band Director- HS Basketball (Boys)- Jr. Varsity 
Basketball (Girls) - Jr. Varsity 
Cheerleading -- Head Varsity (All Year) or 

Seasonal Var. and Res: 
Cross Country (Boys & Girls) -- Head Varsity 
Football -- Asst. Varsity/Jr. Varsity 
Golf Head Varsity 
Soccer (Boys)- Head Varsity 
Soccer (Girls) - Head Varsity 
Swimming (Boys & Girls)- Head Varsity 
Tennis (Boys) - Head Varsity 
Tennis (Girls) - Head Varsity 
Volleyball - Head Varsity 
Wrestling- Jr. Varsity 

GROUP IX: Newspaper Advisor - HS 
Yearbook Advisor - HS 
Robotics - Asst. Advisor 
Baseball - Jr. Varsity 

19026831v2 

Basketball (Boys) -- Asst. Varsity 
Basketball (Girls) - Asst. Varsity 
Cheerleading-Jr. Varsity (All Year) 
Cross Country (Boys & Girls)- Jr. Varsity 
Football - Ninth Grade 
Golf-Jr. Varsity (Includes Ninth Grade) 
Soccer (Boys)- Jr. Varsity 
Soccer (Girls) - Jr. Varsity 
Softball - Jr. Varsity 
Tennis (Boys) - Jr. Varsity 
Tennis (Girls) - Jr. Varsity 
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Track (Boys & Girls) - Jr. Varsity 
Volleyball - Jr. Varsity 
Wrestling - Asst. Varsity 

GROUP VIII : Drama Advisor - HS 
Student Council Advisor - HS 
Baseball -- Asst. Varsity 
Baseball - Ninth Grade 
Basketball (Boys) - Ninth Grade 
Basketball (Girls) - Ninth Grade 
Cheerleading - Ninth Grade 
Cross Country (Boys & Girls)-Asst. Varsity 
Football - Eighth Grade 
Football - Seventh Grade 
Soccer (Boys) -- Asst. Varsity 
Soccer (Girls)-Asst. Varsity 
Softball -Asst. Varsity 
Softball - Ninth Grade 
Swimming (Boys & Girls) - Jr. Varsity 
Track (Boys & Girls)-Asst. Varsity 
Volleyball - Asst. Varsity 
Volleyball - Ninth Grade 

GROUP VII: *Color Guard Advisor - HS 
Student Council Adviso~ - MS 

19026831v2 

Band Asst. Director - HS 
*Marching Band Asst. Director 
Orchestra Asst. Director - HS 
Choir Asst. Director - HS 
Band Director - MS 
Orchestra Director - MS 
Choir Director - MS 
Baseball - Eighth Grade 
Baseball - Seventh Grade 
Basketball (Boys) - Eighth Grade 
Basketball (Girls) - Eighth Grade 
Basketball (Boys) - Seventh Grade 
Basketball (Girls) - Seventh Grade 
Cheerleading- Eighth Grade 
Cheerleading- Seventh Grade 

or Seasonal Eighth & Seventh 
Cross Country (Boys & Girls)- Seventh & Eighth Grade 
Golf- Seventh & Eighth Grade 
Softball - Eighth Grade 
Softball - Seventh Grade 
Tennis (Boys) - Seventh & Eighth Grade 
Tennis (Girls) - Seventh & Eighth Grade 
Track (Boys & Girls)- Seventh and Eighth Grade 
Volleyball - Eighth Grade 
Volleyball - Seventh Grade 
Wrestling - Seventh & Eighth Grade 
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Wrestling - Mat Stat Advisor - HS 
Yearbook Advisor - MS 
Athletic Faculty Manager - JH 

GROUP VI: Senior Class Advisor 
Junior Class Advisor 

GROUP V: In the Know Advisor 

GROUP IV: None 

GROUP III: None 

GROUP II: National Honor Society 
Elementary Vocal (AT LEAST 3 AFTER SCHOOL PERF./YR.) 

GROUP I: None 

*Includes Band Camp 

19026831v2 
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REYNOLDSBURG CITY SCHOOL DISTRICT 
TUTOR WAGE RATE SCHEDULE 

AUGUST 1, 2023, THROUGH JULY 31, 2025 

BS BS/150 MASTERS MA+30 

YEARS HRS HRS 

0 $28.88 30.04 32.49 33.64 

1.0000 1.0400 1.1249 1.1649 

1 30.04 31.24 33.79 34.99 

1.0400 1.0816 1.1699 1.2115 

2 31.24 32.49 35.14 36.39 

1.0816 1,1249 1.2167 1.2600 

3 32,49 33.79 36.54 37.84 

1.1249 1.1699 1.2653 1.3104 

4 33.79 35.14 38.00 39.36 

1.1699 1,2167 1,3159 1.3628 

5 35,14 36.54 39,53 40.93 

1.2167 1.2653 1.3686 1,4173 

6 36.54 38.00 41.10 42.57 

1.2653 1.3159 1.4233 1.4740 

7 38.00 39.53 42.75 44.27 

1.3159 1,3686 1.4802 1 5329 

8 39.53 41.10 44.46 46.04 

1 3686 1.4233 1.5395 1.5942 

9 41.10 42.75 46.24 47.88 

1.4233 1,4802 1,6010 1.6580 

10 42.75 44.46 48.09 49.80 

1.4802 1.5395 1.6651 1.7243 

11 44.46 46.24 50.01 51.79 

1.5395 1.6010 1.7317 1.7933 

12 46.24 48,09 52.01 53.86 

1.6010 1,6651 1.8009 1.8650 

13 48.09 50.01 54.09 56.02 

1.6651 1,7317 1.8730 1 9396 

14 48.09 52.01 56.26 58.26 

1.6651 1.8009 1.9479 2.0172 

15 48,09 52.01 58.51 60.59 

1.6651 1,8009 2.0258 2.0979 

27 48.09 52.01 60.75 62.92 

1.6651 1.8009 2.1037 2.1786 
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APPENDIXQ 

REYNOLDSBURG CITY SCHOOL DISTRICT 
SUMMARY OF INSURANCE SPECIFICATIONS 

1. Lifetime Maximum Benefit for Eligible Expenses ........... ... .......... ... .. .......... ... ......... ..... .. ... .... .. ...... ...... ... .. .. ... ......... .. .. .... .. .... ........ .... $2,000,000 

2. Deductible (Calendar year) 

In network 

per person .................................................... . .. ...... ... ....... .. ......... ... . ..... ...... ....................... ...... .. .. .. $500 eff. 1/ 1/ 2021; $600 eff. 1/ 1/2022 

per family ........................ ......... ...... ......... ..... . .. ....... .. ....... .. ....... ... . ... ................... ........ .. .... ... ....... $1000 eff. 1/1/2021; $1200 eff. 1/1/2022 

Out of network 

per person ... .. .... .... ....... ....... ..... .... ....................... ............................................. ..... ............ .... .... $1000 eff. 1/ 1/ 2021; $1200 eff. 1/ 1/2022 

per family ... .. .. .. .. ... ... .... . ....... .............. .. . .......................... ........ ......... . ..... . ......... , ... .......... .......... $2000 eff. 1/1/2021; $2400 eff. 1/1/2022 

3. Percentage for all Care and Treatment 

In Network .. .. ........... .. .... ....... ... ............ ..... .... ....... ............. .... .......................... ... ... .. ...... ... ..... ........... ............. ...... ................................ 90% 

Out of Network .......... ............................. ...... ....... .. .... .. ..... ...... .. ............................ ......... ... ..... .. ..... ..... . .... .... .................... .............. .. ..... 70% 

Co-insurance Limit 

In-network 

per person .. ........... ... ... ............ .. ........... - ...... .. _.. ... .. ........ .... ....... .. ........ .... ... ... ................ ... .. .... ......... ............... ... ......... .. .. $1,000 

per family ........................... .......................... . ... ...... ....... ..... .... ................. .................... ......... .......... .......... ......... _........... $2,000 

Out of network 

per person $2,000 

per fam ily ..... .. .......... ... .. ... ....... ....... .. .. .... ... ..... . ....... ... ... .... ....... ... ...... . ....... ......... .. ...... ..... .. ...... .. .. .... . ....... .. ... ........ ... ............ ... ... $4,000 

4. Individual Out· of·Pocket Maximum per yea r including deductible : 

In Network . ... .................. . .. . ..... .. .. .. ...... ... .......... ............. .. ... ..... .. .. ............... .... ... ............ Per Person: $1500 / Per Family: $3000 eff. 1/1/2021 

In Network . ..... ... ......... ..... ...... .... .... .. ... . ..... ... . .. .. ..................... .......... ... .. .... ...... ...... ....... .. Per Person : $1600 / Per Family: $3200 eff. 1/ 1/2022 

Out of Network ... .... ................. .. ...................................................... ..... .......... ................ Per Person: $3000 / Per Family: $6000 eff. 1/1/2021 

Out of Network ........... .... .. ...... .. . .. . ... ....... .... .. ... ... ..... .. ............ .. ... ....................... ............. Per Person: $3200 / Per Family: $6400 eff. 1/1/2022 

5. Special Care Units .. ...... ..... .. .. ........ ..... ........... ........ ..... ... ... .. ...... ... ..... ...... ...... ... .... ... ........... ....... ...... ...... ....... R&C, Subject to deduc. & coinsur. 

6. Ancillary Services Maximum ........ ............... ............ .. ................ ............... ............ .. ... ......... ... ........................ R&C, subject to deduc. & coinsur. 

7. In·Hospital Physician Visits ................... .. .................................. .................................................................. R&C, Subject to deduc & coinsur. 

8. Diagnostic, X-Ray and Lab 

In & Out Patient ... .. .................................... ........... .. ...... .... .. ..... .... ..... . ..................... ..... .. .... .............. .. ....... R&C, subject to deduc. & coinsur 

9 Routine Pap Smear, Prostate Test or Mammogram 

In network ... .. ... .. ...... $20 copay, then 100% R&C 

Out of network . .... ... .......... .. .. .......... .... ... .. . ..... ................. ..... .. ........... ......................................................................... 70% after deductible 

10. Surgical Services ...... .. ... .... ... ..... . ........ .. ... . ...... .. ..... .. ........... .............. .. . .... ... ... .. . ... .... .... ... ................ .. .......... R&C, Subject to deduc. & coinsur. 

11 Anesthesia .. ... ... . .... .. ...... ... .. .. .. ... ......... .... ....... .................. ...... ... ... .... .. ...... .. .... ...... ..... .... ...... ... ...... .... ..... .. .. R&C, Subject to deduc. & coinsur. 

12 Inpatient Therapy Services ................................... .. ...... ....................... .. ...... ... ......... ..... ......... ..... ... ... .... ......... R&C, Subject to deduc & coinsur. 

13. Occupational Therapy ................. ...................... .......... .. ....... ... ......................... ......... .. ..... ...... ... .... .. .... ........ R&C, Subject to deduc. & coinsur. 

14 Home Health Care Services ... ........ .. ... ..... .... ...... .................... ...... .... .. . ..... .......... .. .. .. .... .. .. .. ...... .. .. .... ...... .. .. R&C, Subject to deduc. & coinsur. 

Calendar year Maximum ............ .. ................... .... ............. ........ ................ ....... ............................ ...... ....... ...... ......... .. .... 100 visits 

15. Hospice Care ............ ... ............................ ......... . .... ... .................. ...... .. . .............................................................. R&C, Subject to ded & coins. 

16. Pregnancy Services ...... .. ..... ....... ............ ....... ... ..... ........................................ ... ... .................... ... ... ..... .... ... ...... ... . Treated as any other illness 

17. Newborn Exam· first Inpatient visit only ... .... ....... ..... .. ........ ...... ...... ................. .............................. .. .... ......................... Covered under Mother 

18. Pre·Admission Testing .......................... ......................... .. ...... ... .. ............ ..... .. .................................... .... .. .. R&C, Subject to deduc. & coinsu r. 

19. Voluntary second or third opinion ... .......... ..... ...... ... ...... .. .. ... ... ... .. ........ ...... ..... .......... ... ... ................. ..... ...... .. R&C, Subject to deduc. & coinsur. 

20 Emergency Room Treatment ... ... ..... ....... ........ ......... ............. ........ ...... ... .... .. ... ....... .. .... .. ..... ... .......... ..... ......... ... ............ .. separate $100 co-pay 

waived if admitted and R&C, Subject to deductible & coinsurance. 

Urgent Care Co-Pay 

In-network .. ............. ............................................................................. .... ............ .................... ...... .. ..... ............... ............................... $20 

Out·of·network .... .... .. ................................................................... .. .............. ............................................................ 70% after deductible 

21. Mental , Nervous Disorders 

and Substance Abuse ....................... ... . .. ....... ... ............. .. ....... .. ........................................ .. .......... .... .......... R&C, Subject to deduc. & coinsur 

Calendar Year Maximum .... ..... ..... ................................. ............ ............. .. .............. ..... .... .. .. Inpatient $25,000 • Outpatient $5,000 

Remove exclusion for marriage counseling 

22 Abortion ... ......... .... ... ....................... .. ... ....... ........ . ............................................................................ not covered unless medically necessary 

23. Tubal and Vasectomy 

In Network ................... .. .. .. . ......... .... ... . ........ .......... .... ........................................................................ ...... R&C, Subject to deduc. & coinsur. 
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Out of Network .......... ...... ............. ........ ...... .. .. .... .. ................. .. ........................ ...... ........ .... .. .. ................... R&C, Subject to deduc. & coinsur 

24. All office visits 

In-network ........... .......................................................................................... $20 co-pay in network (copay does not apply toward deductible) 
Out-of-network. . .... .... .. .. .. .. .. .. .. ................................... ...... .. .............. .................. .......... ..................... .......... ......... ..... 70% alter deductible 

25. Prescription Benefit Card (Retail - 30-day supply) .......... ..... .. ............... .. ....... $10.00 generic/SO% of cost up to a max of $SO.OD name brand* 

Mail Order (90-day supply) .... ................. .. .. .. ............... ................. .............. $20.00 generic/SO% of cost up to a max of $100.00 name brand* 

* • following programs apply to all prescriptions 

a) Prescription Coverage Management 

Prior Authorization 
Step Therapy 
Quantity Limit 

b) Prescription Generic Incentive 

c) Specialty Solution Management/SaveonSP 

26. Routine Physical Exam .. .. ..... ................. .. ................. .. .. .. .......... .. .. .. ............. ... .. ........ .. ....... ...... Office visit copay $20; then 100% in network 

27. All Immunizations ...... ............ ........................ .... .. .. .... .. .................... ....... .. .............................. Office visit copay $20; then 100% in network 

28. Well Child Care Services Including Exam and Immunizations .... .. ...... .. .......... .... .. .. .. .. ........... .... .. . Office visit copay $20; then 100% in network 

29. Well Child Care Laboratory Tests ............. .. ...................................... ........................................ Office visit copay $20; then 100% in network 

30. Colonoscopy ......................... ....................................................................... .. ....................... Office visit copay $20; then 100% in network 
31. Supplemental Accident ......... .............. .... ............................. .. ......................... .. ................. ... .................. ... ..... Subject to deduc, & coinsur. 

Note: All services are subject to deductible and coinsurance unless otherwise indicated. Flat dollar copays do not apply 
toward deductible or out-of-pocket maximums. 

Dental Insurance Summary 

PPO 

Network DentalGuard Preferred 

Calendar year deductible In-Network Out-of-Neflvork 

Individual $25 $25 

Family limit 2 per fumily 

Waived for Preventive Preventive 

Charges covered for you (co-insurance) In-Ne Mork Out-of-Net111ork 

Preventive Care (e.g. cleanings) 100% 100% 

Basic Care ( e.g. fillings) 85% 85% 

Major Care (e.g. crowns, dentures) 70% 70% 

Orthodontia 60% 60% 

Annual Maximum Benefit $2500 $2500 

Lifetime Orthodontia Maximum $1000 

Dependent Age Limits (Non-Student/Student) 19/25 

Eye Med Vision Plan 

Frequency 12/12/12 Lined Trifocal Lenses $25 copay 

WellVision Exam $10 copay Lenticular Lenses $25 copay 

Frames $130 allowance; 20% off Progressive Lenses $80 - $200 
balance over allowance (varies based on tier) 

Single Vision Lenses $25 copay Elective Contact Lenses Covered up to $130 allowance 

Lined Bifocal Lenses $25 copay Contact Lens Fitting & Standard: $40 Premium; 
Evaluation 10% of retail 
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REYNOLDSBURG CITY SCHOOL DISTRICT 
EDUCATIONAL FACILITIES CONCERNS FORM 

APPENDIXR 

A copy of the Educational Facilities Form shall be given to the designated Building Representative. 

StatementofConcem: ____ _____ _________________________ _ 

Date, time and location (if applicable): ______________________ _____ _ 

Suggested Resolution: 

Signature of Initiator Date 

IPAL 

Disposition: 

Signature of Principal Date 
(Copy to Building Representative) 

Reason for Step 2: _ _ _____ _________ ____ _____ _____ _____ _ 

Signature of Initiator Date 

Disposition: _ _ ____ _________ ____ ____ _____ _________ _ 

Signature of Director or Manager Date 

Reason for Step 3: 

Signature of Initiator Date 

Disposition: ___ ___ ___________ _______ ____________ _ _ 

Signature of Superintendent Date 
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MOU for the 2023-2024 School Year 
REA President Release Time 

A. The Reynoldsburg Education Association President may request released time ("Release 
Time") to perform duties and responsibi Ii ties of the REA President for the equivalent of two 
(2) high school periods per day. 

If the REA President changes during the school year, the Release Time will be revisited and 
reassessed. 

B. If the Superintendent grants the President Release Time, the REA shall compensate the Board 
for the actual costs of the President's replacement, if any. If the President is released for any 
period of time and a replacement is not obtained, the REA shall compensate the Board for the 
actual cost of the time during which the President is released from duties (e.g., on a prorated, 
per diem, or hourly basis). Any costs to be charged to the REA under this Article will be billed 
and paid on a monthly basis and shall itemize the costs. 

C. The REA President wi ll suffer no loss in salary, fringe benefits, or other contractual or statutory 
entitlements to which they would have been entit led if working full-time, including accruing 
seniority and service credit during the Release Time. The REA President will be included on 
any reduction in force lists as if they were working full-time as a teacher. The President shall 
return to a similar position as that which they held prior to the Release Time in the following 
school year (unless another Release Time arrangement is made). 

D. The President is expected to continue in their professional capacity as a teacher in the building, 
including attendance at staff meetings, Professional Development, parent-teacher conferences, 
open hours and any other required activities relative to the President's position as a teacher. In 
the event of scheduling conflicts, such conflict will be resolved in consultation with the 
Superintendent/designee. The REA President will be provided with office space within the 
District. 
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